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A unique opportunity to be part of Development of Science & Technology

"o 3MiThaR / R 3iifthaT / RRE 3rffée / o= (1) / AcEI-e1EhaT T & Ue &

forw ol ¥ v fofes “https://ampri.res.in/”

Access link for “Recruitment for the post of Technical Officer / Security Officer / Security
Assistant / Technician (1) / Multi-Tasking Staff
on https://ampri.res.in/

Technical Officer,
Technician (1)

_ o Security Officer,

s e Ol sgeleedon Security Assistant, 15.10.2026 to 16.11.2026

Multi Tasking Staff

07.10.2026 to 06.11.2026

TS 3Tde & [afy

(39 d1g agarse fold AR & ST / Thereafter website link will be disabled)

TITEIMSIR-UITT U1 JAT UshH HJHUTT HEUF (TFN), Hiurer [denfaes g sinfies srgaar
uRvg (HITHEIEHR) & T g gAPRTen, s defe AR e sqgaua [@emern, o=
3R G FaTe, HRT BXAR & I T FaI fAdrd €] S & 9@ IgaEU vd faera
(R&D) TEUEAT # q TH &, ST W Yardf & &7 # I UTadigeh FJHUH A & fow FAGT
T 3R gemmaamnier dtfafeat & e & goea #

CSIR- Advanced Materials & Processes Research Institute (AMPRI), Bhopal [A constituent
laboratory of Council of Scientific and Industrial Research (CSIR), an Autonomous body under
Department of Scientific & industrial Research, Ministry of Science & Technology, Govt. of India] is
one of the premier R&D Institutions in the country dedicated in conducting high-quality research in
the area of Advanced Materials and is engaged in developing promising technologies.

deheiTeh! Td G UGl & oIt A AR ATRepT & 3dea AT e ara €1 3cpr daiftien
BHIHA 3R 3TaTR PN IW aTel SFAIGART Bl HTded dat & Tl UicdTied fohdm ST &1 arFdr
ATes 3R Rt &1 faega faeror < = amar &

Inviting applications from qualified Indian citizens for the posts of Technical and Isolated

Posts. Candidates with excellent academic backgrounds and the necessary skill sets are
encouraged to apply. Detailed eligibility criteria and vacancy information are provided below.
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Name of the ~ Number of Posts ~ Pay Matrix Total —  yoner Age Limit* (As
Post and Post  and Reservation Level Emoluments on the last date of

Code Status submission of online
applications)
eheitent ST 07 Pay Level 7 ¥86,580/-

T%cf?nical (UR-06, SC-01)  %44900-142400 (approximately)
icer

30 years

e AR 01 Pay Level 7 %86,580/-

Security Officer (UR-01) 344900-142400 (approximately) 35 years

GR&T TErIh 01 Level-06 Rs. 66,500/

Security UR-01 (Rs. 35400- apbroximatel
Assistant ( ) 112400) (@pp y)

28 years

NI (1) 04 (Rl_sevle9|-8§0- Rs. 37,000/-

Technician (1)® (UR-03, ST-01) 63,200) (approximately)

28 years

FHT CTTEhIT
Level-01

e (Ulg—101) (Rs. 18000-
Multi Tasking 56900)
Staff

# et ufteIferral &1 313 & 'ars’ Auft & A # dad TR (Pay Level) & waddH W ST Hof TR,
S aa H{T dd=, FALIS 97T (DA), Hbled fohram 71 (HRA), IRae 3T (TA) 31fe emfaret &

Rs. 33,650/-

(approximately) 25 years

# - uT 3T AT 3R T Pierd & 3HadTd 3G # e ay |

$ - 5131 @ 02 Ug (Ug A5 TC-03 T TC-04) 3mamaft veh ay & iR 31fafdar (@a@faghy) & scuea g
arell Gerfad Ritar €1 pUaT "A1eT=g STTThRT 3R Lrcl” & ©8 2(29) 34|

U HiETEne: UR - 31aRTaTd, SC - 3gqfad i, ST - 3gqfad Sieorid, OBC(NCL) - 3= Uz
gt (ATF-shE FR), EWS - 3T ¥U & waAsiR a9

#-Total Emoluments means approximate total emoluments on minimum of Pay Level inclusive of Basic
Pay, Dearness Allowance (DA), House Rent Allowance (HRA), Transport Allowance (TA) etc. in Class
'Y' City.

#-Please see age relaxation under Age limit & Relaxations column.

$ - Includes 02 posts (Post Codes TC-03 and TC-04) which are anticipated vacancies arising on
superannuation within the next one year. Please see Clause 2(29) of "General information and
conditions".

Abbreviations used: UR - Unreserved, SC - Scheduled Caste, ST - Scheduled Tribe, OBC(NCL) -
Other Backward Class (Non-Creamy Layer), EWS (Economically Weaker Section)




Rrenfia uet &1 faaror:

s R et S o 3 ER

&$r gear

Aot

TO-01
(3aRfEa)

3ifAart Fagar

HT/fART T Frazor

“GAdH 55% 3l (T HHDE]

JEAET  f Hed  HeRIew

CGPA) & a1 #ACRI a@18d /
pfolrg & M.Sc. 31 HABET|

HIFSAA  FlATT  H FHToH,
@@ 3R & gy | arg3, s
dar 3P EGACHD,  EA-
AATCHSD Td Jdg faQAuarsit &
T (PRFBAAA) AT, Fed-
5 IRUSE URASTATIT JUT el
gleur/fadvoneas  dait & fow
G&TUT 3T 3cUedd AT, YR el
3R RUIE IR HET; UROT AT,
Hfersiera AR Toad RS, suHTa
AHA T TAT UAOIRMMET  GIET

3JUTeTe T TATT TWeAT|

“gAdH 55% 3hl (T HHDE]
CGPA) & 1 MCA (AT 31T

TEATT & 3 SPRCIR - TR,
A/aATS-B1S Acadh, $-Ael, INMABIRGD

P T AT THDBET|

dgarse 3R fed @ geYd 3R
IEE@IT | 5A-8139 dd/3eTad TTCeTch T
AR gagaT Faar gorel &1 fawra 3R
@RAEE; $-3iftha, o 3R 31T §-
IIAH CICHIH Bl TSI, TS FI&T
37guTer, 3T 337 3R 3Tuer g
(BoFeX  Repall) AT &,
SUANThdT FerddT Ud UiA&ToT|

“gAdH 55% 3hl (T HHDET
CGPA) & I1Y HfAEET / Ttass

TEUT & It AR fadvoncas
UMM GlAWt @1 Heled  Td

PAL /| PfAPAT TEAST A
M.Sc. a1 GHADET|

TERETT | HaRIT B, e uifere’
JeRrsoled, arex @Afdre AR
AR fI&uor Y ARUEE! & AT
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HT/fART T Frazor

# FHYOL, FFAT TIR BT AR
[EEL LI E N e G o B 2
faafad, H@efda va uriferd adiefor
T 3R TdET0T RUE d—AR e,
TEfAS FA, 3UAOT  hfersiere
Repis, TATaTRITe GIaT 3R Tarafaen-
3URE fAUe Ul @l FATT
G|

“GAdH 55% 3hl (T HHDE]
CGPA) & @Y Hbpfddd
SNAINIT / ATgha /| ATghA
SNfageT # B.E. / B.Tech a1
HHADET|

“GAdH 55% 3l (TT HHADET
CGPA) & I Seoldcifdad /
STZHAA Safaraar & B.E. /

B.Tech I1 HARET|

JEAE  H  UTele-Thel  ATeedT,
FIIEeaT, Bt 3R AN graarsi
daT IifAe geToT (Hhfadma <fEe)
AT & Tdleld Td  GIA&ToT|
gehl  (FulicH), ke Rew 3R
Ulelersy &  f3dAmr d ged;
golfagier grger, urad fic 3R Jfa
TRCHAT AR T, B0 / TTHETH
(IS / ASTM) HTAhT & HFAR AifAh 3R
UTgehdt TETOT heedl T gdieror Rure
R T, [AaRe T@REa (Rdfea
deawm) IR vl @HEeaw afRd
AMAY, 3ueoT AR SUAAAT3T
(gfefordien) &1 TE@E;  drRIRmer
(ThRITT) FI&T HgUTeled qAT Sifd Td
Feieh RepiS o1 TERETE GiATRd |

gITaRoT 3R afaw AR gonfert
(SODAR, digst #fter, gRah arg-
IOTIT) AT 3ed T fasuoTcan
golarcifaes 3R SEgHCAT giaursi &
gareld, 3R (bfeseE) 3R
TEIWIT | FHR-Aadh sTeToleld 3R 3eT
3o (vfFafaeE) & G,
I BT AT 9T, FURAT 3R
R T@@ra T, TTHET 3T Far
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GEGIRNEG
(1) - (01
Uc)

IET &1 H =geTdH 10 auf &
¥ & Y gd A ICo
(JEER AT 3=4 Uq) A 3
IGAR[S  gal  (Para-military
forces) 3 TPET UG |

Terits, e afdw  waE
3Rt 3R

CRPF/BSF/ITBP 3Tf¢; & T&eh
HASC & UG W HRRA 3
3FAGARl & fow  3TaRI®
HIHa 05 ay gem, e

ddadT  ¥qd 8,000-13,500
(q@-8Mfed) &l 3rdafas aai
& FTqdeY & AHA A, IHTATR
3HegHa & At 10 a9 el

QAT H HAYd A ST 312ran
AT FAAS dcll H FHDaT,
Y& B H Ui a§ Pl AT
TG Tl T3 FT A

e fawat & |1y SSC / 1047
eIl AT FHDET WIET H el
55% 37 3R SFgAc HbfAw

HT/fART T Frazor

HGYT BT AT BT, HfesiereT 3R
sugu-sfae Rag aamw 3@,
gegdced & Wlig & fow gaelidh
Ay IR FEr IR W @
Hoihel DT

ATAINMEIR-TFN & ey gk,
AT Flafaal 3R T T
glaurst & =idat g¢ gaa geaT,
Tcldhel, HTAAAT 3R GI&T AADT D
fow AFAeR| qE&T ddcal # wfAar
3R G & forw uga @g=or (TeiE
dhgrel) &t fafaafdd oiar, Aafda 3k
HTSCAY GI&T HHATRAT DT TIA&TOT
AT, TidelcHAd Uedd & AT
AT, RepiS TATT TWT, T gierd
AR & Ty FuF TART HIT
3R FaTH TR gIRT |1 91T AR
1T Bl GIT AT MIAT &

ATHIMEIR-TFH &b HrATerd, FaET
3R Iree Tw glawans # e gean
3R FaTeI BT YIUS AT | Poear H
T Td T deld, a1ed, RIee s,
3R gear Rars &1 @@, 3T 3R
JMUTddTel JFIET (fger) & Terdr
T 3R FaT oY gRT @iu aw
faRke st @t Fear afde §1 59
$f3reT & T gAY BER gataT
3TAIHAT §

gaerener 3R denfAe suson &
TATYAT (SEETRI), HaTed, faafad
gfafder 3R AaRe @@ & gerdr
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REGUREGH
(1) - (01
ge)

TC-02
(37.31.5T.)

3ifAart Fagar

WaA/cS A ITI YA0T U3 7
UL / T ¢ YA U |
3ryar

forerer fawat & arer SSC/ 104t
Tl T FHDET TH&T A A
55% 37k 3R frel Aegar urd
TEATT T 3T Abhfad ¢35
3UfeH UiIe] & ®9 3 2 Grel &
quUTehTToreh 373 |

31ar

foretrer fawat & @rer SSC/ 104t
el AT FHDET TIET & el
55% 3d AR fRdl FFmerT /
faHmT / T9TeeT / AdSIA® &1 &
3Ushal (PSU) / T e #
sTTHC b &b &G 3 ATl BT

I 3N |

foretTe fawt &6 | SSC / 104t
el IT HHGET T H el
“ATH 55% 37eh dAT eI ¢ A

HT/fART T Frazor

AT TR BT gl ST 3R BId-
A FAFAT P BT, JHRATDA
(fersiere) afafafat & aada o,
TRINTcAS eHT IR AT H drfas
AR aoedr FwARAT dr Fear
AT, SUDIUT ATITgeh, TUIT Ured 3R
3UNTT rAIAT & RS 91T IG=T;
UTITRITAT FI&TT HATAGST el UTeled el
3R EIY I 34T TeheAthT deledl Bl
UTele] hieT|

SNTAINIT SSIT & IJAR YANIMcHD
dey, ¢ Rew 3R vickersy & fou
fefear, affcier 3k Hfgdhera &1 wa

ITI SATOT O / TEF AT TS ¢35
THTOT UF |

31ar

foretrer fawt & @rr SSC/ 104t
hefl AT FHPET TET H Pl
“gAdH 55% 3eh dar e
AT UTH AT & e g
3rufew ufAe] & §T H 2 Aol &l
qoiehIforh gHd|

312ar

fretTer fawt & a1 SSC/ 1047
el I1 HHBET T H el
“AdH 55% 3k dAT AR
IR / TS | g ATAT TS &
fopelt FaTerT / fasmmeT / Hara /

AT| PRIRMT (Theny) FMaTdr 3R
FF IR Wdfea FAeag & Fergan
WA, ¢ed, g, oy 3R
HogATEH P TEWIE BT, g 3R
Feieh RIS TATT TWAT; BIRIRATET FI&T
URRAT3AT T UTeled & 3R diT oo
3 Tehel1ehl eheledl el GIT AT |




REGIRECH
(1)-(01
Uc)

REGIREGH
(1)- (01
uc)

TC-03
(3TRTETT-—
Gerrfaa Riw)

TC-04
(3TTRIETT-—
Tafaa Riw)

3ifAart Fagar

PSU / Tarad @& & fthex ¢35
H 3 |Tel BT B |

foretTer fawt & |y SSC / 104
hefl AT FHPET TUET H Pl
GAdH 55% 3ich AT AMAET
SSH ITI YA UF / TET AT T
¢S YT U |

372qar

faretrer fawat & |1 SSC / 104t
haTl AT HHADBET UJ&T H Pl
“gAdH 55% 3h Tur foRa
AT U1g TS & FMfAEe
¢s A 3rufed ufe] & &7 # 2
HTel T QUThITerh 33|
3rar

foretrer fawat & @rer SSC/ 104t
el IT HHGET T&T H el
“AdH 55% 3h dAT HRA
IR / TS | g ATAT TS &
ot FaTer / AT / HetaA /
PSU / Tard faera & aehfare
¢S & 3 HIel &I 1Y A |

forerer fawat & @rer SSC/ 104t
hefl AT FHPET UL H Pl
“gAdH 55% 37eh AT TAITRATE
TETID (hiHD Tllc) <8 H T
THATOT U / AET AT AT ¢35
THATOT U |

372qar

foretTer fawt & a1 SSC/ 1047
el I1 HHBET T H el
“gAdH 55% 3h auT TR
AIAT U TEATT F G
Tegd (bfAdd Tole) ¢ H

AN 3BaT  Uwd  fAURa
TeAMeldl (STok¥) & 3ER o,
f3foraT, Aftar, f3feier va arsfSar ashat
W geeht o AMIAT HLar| garcaD
&1 faor, Hféa gea & asfE wa
e, AMT ol @1 Farerd, AaRD
TGN Td ATHAT AFHAT,; S, Gl T
Teleh NehlS TATT TWAT; HARTAT G&TT
Ufhan3it &1 UTeled el T HiY 1w
31 Teheitehl dheied! Bl e |

TETATAD T [TSWUTTcHS TINITRATT3T
& e Tarad & gedr &l
3fHwaIp! va AP e Hr dany;
AHGAT DT HIEOT, i ferdl, HSROT Td qd-
3UAR; YAIRITT Td Urele-Thol T4
3URIUNT Bl Hdleld Ud IEEIT,
Aafaa Taafas g v oltetor
EIdT dAT UaTUi dl HiHerE,
THIIAT T &I & ST Y T IATT
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Jiferard Fegar HT/37fHPT 1 aazor

HUTEH UfNe] & T A 2 AT T TWel; YAWRMST FIET Aldes! T
quihIforh 3gHd| e ORI Puee  d@adr
3Hgar 3qureled AT P JUT HiT e
fo<tTeT fawai & A1 SSC / 10d7 37T dehetiehl dhcledi o fdge |

el IT HHGET T&T H el

“gAdH 55% 3k dAT HRA

PR / T [ chg; AT TS/ b

forelt FaTerT / faemaT / Haraa /

PSU / €1 fATa A gaaneirel

HETd (hfAD Tolle) ¢ H 3

Tl T B A

Afepelera / 10dT BT AT FHAPET PRI @@, ALy Jd,

SAToT| qurarer 3R aRaea afed fafdes
HfeeT| Jeu SFaeiRal # Rars
JATT I@ET, Bieihiur 3R B, e
e3Y & WREE iR AR fir
S@HT, 3 3R - TAEAT Fr
@G, BR TATAT (Foeh Al dTge &
oo du gEfdar asdw) dur awd
@@ vd Repis o1 gau, iR gt
UITIRIRT §RT AT 91T 31 T nfdrer
el

Description of Posts advertised:

Post and
No. of O (Coels Essential Qualification Job/Role description

positions 4 EEIEEE)

Technical TO-01 M.Sc. in Material Science / Operation, upkeep and day-to-day
Officer (UR) Physics or equivalent with a management of the Institute’s central

(01 post) minimum of 55% marks (or materials characterisation facility.
equivalent CGPA). Carry out sample preparation and

structural, microstructural  and

thermal characterisation of metals,

alloys, ceramics, composites and

carbon-based materials; generate,

process and report test data for in-

house R&D projects and external

testing/analytical services; maintain

8|




Post and
No. of
positions

Post Code
& category

TO-02
(UR)

Technical
Officer - (01
post)

TO-03
(UR-02,
SC-01)

Technical
Officer - (03
posts)

TO-04
(UR)

Technical
Officer - (01
post)

Essential Qualification

MCA (Master of Computer
Applications) or equivalent with
a minimum of 55% marks (or
equivalent CGPA).

M.Sc. in Chemistry / Applied
Chemistry / Chemical Sciences
or equivalent with a minimum of
55% marks (or equivalent
CGPA).

B.E. / B.Tech in Mechanical
Engineering / Metallurgy /
Metallurgical Engineering or
equivalent with a minimum of
55% marks (or equivalent
CGPA).

Job/Role description

instrument logs, calibration and AMC
records, consumable inventory and
laboratory safety compliance

Management and maintenance of
the Institute’s IT infrastructure-
servers, LAN/Wi-Fi network, e-mail,
official website and databases.
Development and maintenance of in-
house web/database applications
and Management Information
Systems; support to e-Office, GeM
and other e-governance platforms;
ensuring cyber-security compliance,
data backup and disaster recovery

Operation and upkeep of chemical
and analytical laboratory facilities of
the Institute. Undertake synthesis,
sample preparation and analytical
characterisation in support of R&D
on functional carbons, sustainable
polymers and composites, energy-
storage materials, geopolymer and
construction chemicals, biomass
valorisation, water remediation and
environmental analysis; carry out
routine, referral and sponsored
testing and prepare test reports;
maintain chemical inventory,
instrument  calibration records,
laboratory safety and chemical-
waste disposal compliance.

Operation and supervision of the

Institute’s pilot-scale melting,
casting, forming and machining
facilities and the mechanical testing
laboratory. Support fabrication of
components, test rigs and
prototypes; prepare engineering
drawings, process sheets and job
estimates; conduct mechanical and
metallurgical testing to IS / ASTM
standards and prepare test reports;
maintain machinery, tools and
utilities including preventive
maintenance and AMC coordination;
ensure workshop safety compliance
and maintenance of job and stock
records.




Post and
No. of
positions

Technical
Officer - (01
post)

Security
Officer — (01
post)

Security
Assistant —
(01 post)

Technician
(1)-(01
Post)

Post Code
& category

TO-05
(UR)

S0-01
(UR)

SA-01
(UR)

Essential Qualification

B.E. / B.Tech in Electronics /
Instrumentation Engineering or
equivalent with a minimum of
55% marks (or equivalent
CGPA).

Ex-Servicemen JCO (Subedar
or higher rank) OR equivalent
rank in other Para-military forces
with minimum of 10 years’
experience in security. However,
number of years of experience
shall be 05 years in case of
Short Service Commissioned
Officers and incumbents holding
the position of Assistant
Commandant in
CRPF/BSF/ITBP etc. carrying
the pay scale of Rs. 8,000-
13,500 (Pre-revised). In the case
of Inspector from Para-Military
Forces, the number of years of
experience required shall be 10
years.

Ex-servicemen JCO in Army or
equivalent other Para-Military
Forces with 05 years of
experience in the work of
security.

SSC / 10th Standard or
equivalent with Science
subjects, with minimum 55%

Job/Role description

Operation, calibration and
maintenance of the electronic and
instrumentation facilities of the
Institute, including environmental
and acoustic monitoring systems
(SODAR, noise mapping, ambient
air-quality) and the electronics of
high-end analytical instruments.
Handle sensor-network installation
and data acquisition; carry out fault
detection, rectification and
preventive maintenance; coordinate
AMCs and service contracts;
maintain calibration and instrument-
history records; prepare technical
specifications and evaluate offers for
procurement of instrumentation.

Responsible for overall round-the-
clock security, vigilance, fire-fighting
and safety standards across CSIR-
AMPRI’s office premises, residential
guarters and guest house facilities.
Key duties include regulating access
control for personnel and goods,
supervising regular and outsourced
security staff, monitoring contractual
performance, maintaining records,
liaising with local police authorities,
and carrying out additional tasks
assigned by the Competent
Authority.

Manages day-to-day security and
operations across CSIR-AMPRI’s
office, residential and guest house
facilities. Duties include gate and
access control, patrolling, shift duty,
supervision of security personnel,
maintenance of security registers
and incident records, assistance in
fire and emergency drills, and
performing additional tasks assigned
by the Competent Authority. The role
requires basic computer proficiency.

Assist in installation, operation,
routine servicing and preventive
maintenance of laboratory and

10 |




Post and
No. of
positions

Technician
(1) - (01
Post)

Post Code
& category

TC-02
(ST)

Essential Qualification

marks and ITI certificate or
national / state trade Certificate
in Instrument Mechanic
program/trade

OR
SSC / 10th Standard or
equivalent with Science
subjects, with minimum 55%
marks and 2 years full time
experience as an apprentice
trainee from a recognized
Institution in Instrument
Mechanic Trade

OR
SSC / 10th Standard or
equivalent with Science
subjects, with minimum 55%
marks and 3 years of work
experience in Instrument
Mechanic in a Ministry /
Department / Organization /
Public Sector Undertaking /
Autonomous Body under
Government of India / State /
UT.

SSC / 10th Standard or
equivalent with Science
subjects, with a minimum of 55%
marks in aggregate AND ITI
certificate / National/State Trade
Certificate (NTC/STC) in Fitter
trade.

OR
SSC / 10th Standard or
equivalent with Science
subjects, with a minimum of 55%
marks in aggregate AND 2
years' full-time experience as an
apprentice trainee in Fitter trade
from a recognized institution.

OR
SSC / 10th Standard or
equivalent with Science
subjects, with a minimum of 55%
marks in aggregate AND 3 years
of work experience in Fitter trade
in a Ministry / Department /
Organization / PSU /
Autonomous Body under
Government of India / State /
UT.

Job/Role description

scientific instruments. Carry out fault
detection and minor repairs; support
calibration activities; assist scientific
and technical staff in experimental
set-ups and measurements;
maintain instrument  logbooks,
spares and consumable records;
observe laboratory safety norms and
perform such other technical duties
as assigned.

Carry out fitting,
fabrication jobs for experimental set-
ups, test rigs and prototypes as per

machining and

engineering drawings. Assist in
assembly, dismantling, erection and
preventive maintenance of workshop
machinery and utilities; maintain
tools, jigs, fixtures and consumables;
maintain job and stock records;
observe workshop safety procedures
and perform such other technical
duties as assigned.




Post and
No. of
positions

Technician
(1)-(01
Post)

Technician
(1) - (01
Post)

Post Code
& category

TC-03
(UR-
Anticipated
Vacancy)

TC-04
(UR-
Anticipated
Vacancy)

Essential Qualification

SSC / 10th Standard or
equivalent with Science
subjects, with a minimum of 55%
marks in aggregate AND ITI
certificate / National or State
Trade Certificate (NTC/STC) in
Machinist trade.

OR
SSC / 10th Standard or
equivalent with Science
subjects, with a minimum of 55%
marks in aggregate AND 2
years' full-time experience as an
apprentice trainee in Machinist
trade from a recognized
institution.

OR
SSC / 10th Standard or
equivalent with Science
subjects, with a minimum of 55%
marks in aggregate AND 3 years
of work experience in Machinist
trade in a Ministry / Department /
Organization / PSU /

Autonomous Body under
Government of India / State /
UT.

SSC / 10th Standard or
equivalent with Science
subjects, with a minimum of 55%
marks in aggregate AND ITI
certificate / National or State
Trade Certificate (NTC/STC) in
Laboratory Assistant (Chemical
Plant) trade.

OR

SSC / 10th Standard or
equivalent with Science
subjects, with a minimum of 55%
marks in aggregate AND 2
years' full-time experience as an
apprentice trainee in Laboratory
Assistant (Chemical Plant) trade
from a recognized institution.

OR

SSC / 10th Standard or
equivalent with Science
subjects, with a minimum of 55%
marks in aggregate AND 3 years
of work experience in Laboratory
Assistant (Chemical Plant) trade

Job/Role description

Carry out machining of components
on lathes, milling, shaping, drilling
and grinding machines as per
engineering drawings and prescribed
tolerances. Fabricate parts for
experimental set-ups, test rigs and
prototypes; grind and set cutting
tools; operate, preventively maintain
and carry out minor repairs of
machine tools; maintain job, tool and
stock records; observe workshop
safety procedures and perform such
other technical duties as assigned.

Assist in the day-to-day operation of
the chemical and analytical
laboratories. Prepare reagents and
standard solutions; collect, label,
store and pre-treat samples; operate
and maintain laboratory and pilot-
scale plant equipment; assist in
routine chemical analysis and testing
and record observations; maintain
chemical and glassware inventory;
ensure compliance with laboratory
safety norms and chemical-waste
disposal requirements; and perform
such other technical duties as
assigned.




Post and
No. of
positions

Multi-
Tasking
Staff — 01
post

Post Code
& category

Essential Qualification

in a Ministry / Department /
Organization / PSU /
Autonomous Body under
Government of India / State /
UT.

Matriculation / 10th Standard or
equivalent pass.

Job/Role description

Various roles including Office
Maintenance, Hospitality Services,
Horticulture and Transport. Key
responsibilities  include record
keeping, photocopying and dispatch,
upkeep of the guest house and
attending to guests, maintenance of
gardens and green spaces, car
driving (with a valid driving licence for
Light Motor Vehicle) and
management of vehicle maintenance
and records, and such other duties
as assigned by the Competent
Authority.




HIAT SR 3 2d/General information and conditions:-

. W@EITQ?FIEHFITST/BenefitS under Council service:

. 3 Ual W thg, TRHR & HAATRAT & forw T A=y 5 S AIs a1 (310), mare foRrar #=ar
(TIHRE), gRkaes #7aT (E10) 3nfe ooy &9, S ATaEsmssm w o A e §1 ofkug & werany o
HTAHSHR 3HTde fAFAT & FFHAR rFdT & YR W 3UY gl I 37ard & forw o7 §, 36 eufa
H 3Tard fRIT 4T (TIHRT) TBr A8l 21|
These posts carry usual allowances i.e. Dearness Allowance (DA), House Rent Allowance (HRA),
Transport Allowance (TA) etc. as admissible to the central government employees and as made

applicable to CSIR. Council employees are also eligible for accommodation of their entitled type as
per CSIR allotment rules depending on availability in which case HRA will not be admissible.

. Uche AU & Ual & forT gRMT I10 qrivsfdes & 3T, ffehear caa @ afagfd, geél am Raad 3R
ot & et ot 3nfe S omer off ATHIMEIMN/ART TP (SA3NHTS) & fATAT  HJTR SUTed &, S
uRue el o g el ¥
In addition to the emoluments indicated against each category of posts, benefits such as
reimbursement of Medical Expenses, Leave Travel Concession and Children’s Education

Allowances etc. are also available as per CSIR /Govt. of India (Gol) Rules as applicable to the Council
Servants

udd Aol & ug & forw P aReferat & srermar, HITaE3mEsm FTaAr & IgaR a5 e Aot
(TAdEE) 2004 FHr yAsTdT, Rifdhcar g i afaqfd, Sedl I RId, tidd Hygel vsdig 3R g5

fafeger vgara 39 o 3uerey B

In addition to the emoluments indicated against each category of post, benefits such as applicability
of New Pension Scheme (NPS) 2004, reimbursements of Medical Expenses, Leave Travel
Concession, Personal Computer Advance and House Building Advance are available as per CSIR
rules.

. URuE & AT 1 FaT A & G FHT ATHAG & Ty A, BT Fafaer Far (3meron) a7, 1964,
herg Afae Jar (aeffeor, AT 3k 3rde) @3, 1965, HRT TAR gRT JIR T v #Aifow 3k
HIRP TH IR ARG AR g1 FAT-HAT W SR fhU 710 0F 31 a1 3R 3meer uRug &
HIATRAT TR AT 21T |
In regard to all the matters concerning service conditions of employees of the Society, Central Civil
Services (Conduct) Rules, 1964, Central Civil Services (Classification, Control and Appeal) Rules,
1965, the Fundamental and Supplementary Rules framed by the Govt. of India and such other rules

and orders issued by the Govt. of India from time to time shall apply to the extent applicable to the
employees of the Council.
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. AT Ad/Other conditions:

. 3G Bl HRA P AFTRS glT a1fel The applicant must be a citizen of India.

. g3 e B TS Aed ST da o1 3ifas [AfY & faema # BuiRa uef & 3fFad
HTIRIBATHT 3R 31 AT BT QI HIAT BT | 3¢ Helle &1 AT & b A TG el H Ugel T Dl HIE
H o foF 3P UTH iTAaTs e ST a1 3ifasr TAfd do fAffe= uei & forv FuRa sfFay
TIATT & | UTAT & TR 7 Helle AR arelt foraT i gadrs W faar & forar smeam|
All applicants must fulfill the essential requirements of the post and other conditions stipulated in the
advertisement as of the last date of submission of the ONLINE application. They are advised to
satisfy themselves before applying that they possess at least the essential qualifications for various

posts at the last date of submission of online applications. No inquiry asking for advice as to
eligibility would be entertained.

fAaRa 3fFard Svgat Fgaas €, 3R Fad s Tt & @9 AT F 3FACaR ATHAINEIR &
THAI-HHT W A TAGAT b AR, 5 SFC (ST WIET0T) / ARINp TAETUT / efched FHedThed
wieror / fafld ofiem 3nfe & forw g I & geheR A4 @ od &1 fafaa afsa sRifer afafa
SFHICART &Y QAT A & foIT U1 TAT T ATACS 3TAT bl &1 SHTAT, 3FHIGAR Bl 3TTels
3MAea # 104 el & 3T & gTaradstt & FHIA & ATy, YA RIS Fegar & 31few, i a7
H 30T FY TTIAT3HT 3R AT BT Seold HIAT |

The prescribed essential qualifications are the minimum, and the mere possession of the same does
not entitle candidates to be called for trade test/ physical test / personality assessment test / written
test, etc., as per CSIR applicable rules from time to time. The duly constituted Screening Committee
may adopt its own criteria for short-listing the candidates. The candidate should, therefore, mention
in the online application all the qualifications and experience in the relevant area over and above the
minimum prescribed qualification, supported with documents from the 10th onwards.

. ATEIEAR/RERT AN /mand Aerl/faafaareadi/adsias 89 & 3uhdAl iR AR gRI
fraaRa e TRt # FRRA SFHGART H ATTTS ITdae STAT HId THI 30 fFAThr & o
“ATATRY GATOT U (TANRY) (Tl TIRT UIHTaT-| & 3JHIR) ITelIS AT @19, =TT 3eTht SFHeany
IR foar €1 forar sreem|

Online Applications from candidate working in CSIR/Government Departments/ Autonomous bodies/
Universities/ Public Sector Undertakings and Government Funded Research Agencies must upload
a “No Objection Certificate” (NOC) from their employer (as per the attached format- Proforma-I) at
the time of submitting the online application, failing which their candidature will NOT be considered.

5. UTH 3FHIGAR 1 3UAT UTFdT & FAST H, Sigl /T S &, 31fAard 7 @ U I 31goa YAT0T U UEdd
AT BT | 3] TATOT U & 37137a i i Tqe & § fordy eleh wifee, e enfder fafdes dare=
| FEATAT / At / fataarerdr 3 B X T fAfar (3rTa SRR T0T e dr At 3R FRiE® e
&1 fafd) gar 3mifea ug &g Urdfes fhT a0 HF & UpTa 1 T Sea@ el aifeu| T gEarS
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Holdel o & W, IT VAT YHATOT TF GEJT el R TSI e i 31mardes Yepicd 3R 3@ Tue &U @
fafée 7€ &, 3mdee o gid 3R & fam Sream|

Eligible candidates must mandatorily submit a valid experience certificate in support of their eligibility,
wherever applicable. The experience certificate must clearly state the duration of experience,
specifying the dates of service (i.e., date of joining and date of relieving) across the various
organizations, institutions, firms, or universities involved, along with a clear description of the nature
of work performed relevant to the applied post. Failure to attach such a document, or submitting a
certificate that does not explicitly specify the required nature and duration of work, will result in the
immediate rejection of the application.

. S 37TdeeT Sh T 3 A% ITT § AT TITh YHTUTTSAT / SEaTdalt o T 37Tes fopw 1w §, 3o Iy aix
R @ISt ] far Sirea|

Applications not duly filled or uploaded without required certificates / documents will be summarily
rejected.

. 3MAeA & Ay HATd AT&Ih/debeiehl Aadqar IR UEfAs 3gia & FAST H SUf-uer i
arel HEATAT TAT FISAT §RI AR FH YATOT-UH, 3fchcTorebid (HATheMeE), Hqoa YHATOT-U, YRAHT-
U, AT BRIARD GA-UF (AiE BEars afefhhe) dar 3aeded Aadr quf & & JHAToT-
U 371fE 3Tells et HfAard ¥l fAuiRd degan et Aegar uia fasfaarera /e 3nfe @
urE P IS @l el

Application should be accompanied by uploading of all certificates, mark sheets, experience
certificates, and testimonials in support of relevant educational qualification/technical qualification
and relevant experience, relevant Service Discharge Certificate, proof of fulfilment of essential
gualification etc., issued by the degree-awarding institutions and organizations. The prescribed
gualifications should have been obtained through recognized Universities/Institutions etc.

. TARYH AT H FHBETA W' &b HeH #, A 1S 3FAqar faaryer v 3earaenar & Hqar fhel
fafre JoTar & GweT JeTar & T H GraT A I §, al 3FHIGIR bl 39 TaY H (Fear AR A
Afec) TS0/ TG/ T I el AT &, [T 38 UITABNY T Seell &l Toideh dod S THDET
HIAT 3T & | T GEATIST U A H TABel Teal W 3T TAET foham 31 Fevalt &1 Qaadr (AT adr3i)
& FHPETAT 3R Frafarel/aTaEt f AeTar & Jau & DTSR 1 [ i v aregery

|

In respect of equivalent clause in Essential Qualifications, if a candidate is claiming a particular
qualification as equivalent qualification as per the requirement of advertisement, then the candidate
is required to produce an order/notification/letter in this regard, indicating the Authority (with number
and date) under which it has been so treated. Failure to provide such documentation may result in
the rejection of the application. The decision of the CSIR with regard to the equivalence of
qualification(s) and recognition of Universities/Institutes shall be final and binding

. Ta=ITue & IR rTAard Qo & 3RS AIAT T dTel SFAGART DY e H 31 Se< Aagqansit
T AT FT  Sool@ AT AT

Candidates who possess any higher qualifications than the essential qualification as advertised
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should invariably mention those higher qualifications in the application.

. 3FHAICART PT TIA had TS 3T H 6T 1T gEdrsli 3R SATAHRT & TR W & fohar Jrwam|
Ife; forel o TROT & Ig urm i & 76 1 Seaigar iR arsdr Aradst & qu & ¥ & a1 38
TG U # IeId I7 S FABRT &1 &; o TIA & a1g 7 3T SFAIGa I& X &F el 3R o
I 3T SATAPRT STAT T b TRUTATIRT gia/arel frd 8 aRomar & forr PasmssmR Seaer
&1 21T | safaT, SFAGaRT & I AT e arfew 6 3idernsd 3mdea # & 718 Faf Shr §éh
IR T &

The selection of candidates will be conducted on the basis of the documents and information provided
in the online application only. If at any stage it is discovered that a candidate does not meet the
prescribed eligibility criteria or has submitted incorrect or false information in the application form;
their candidature will be cancelled, even after selection and CSIR will not be responsible for any
consequences resulting from the submission of such false/inaccurate information. Therefore, the
candidates must ensure that all information provided in the online application are accurate and
correct.

SFHICART @ TS Aed A U a1, SeAy IR War & A/E#AEr & Je
THUEH/ATCP /10T HETT/THTHTAE/TTTHH! YA UF H fET 7T IR & T arn| I s
SFHIGar Afepelere AT frars AT gAfdares AT delleh 31fe & aTe 310 ATH H TR @l &raT el &, ot
3 s 3ed & gafag &7 7 ff Seor@ fohar S1ar anfev 3R are & gRada & grar el arer
SFHIGAR DI ATH H URATA/ATH F JAA/SFHGAR/ATAT-TAAT (I 9L &) &b ATH H fHeeaar b qadA #
3UGh ISR & TS0 ATAGIAT//TYT UF 6T Teh Ul T Belt @i |

The candidates must fill in their Name, Date of Birth, and father’s name/mother’s name in the online
application strictly as given in the SSC/Matriculation/10th = Standard/SSLC/HSC certificate. In case,
a candidate claims a change of his/her name after matriculation or marriage or remarriage or divorce
etc. it also should be mentioned in the respective field in the online application and the Candidate
claiming a change in name must submit a copy of Gazette Notification/Affidavit from the appropriate
authority in support of change of name/mismatch in name/ variation in name of candidate/ parents (if
applicable).

. STed AT & TorT 3 UaAT0T & §U H chelol THTAHN/ATSPI M/ 10T haTl/THTHTH!/TITHAT TATT U7
7 3T TXPRT UITAHOT §RT SIRY ST UHATUT UF & TdpR fohar Sirwen 3R a1g & yRada & forw a8

IERIY TAPR A8 T STwan | STl Fard Aaven &S gRT ST yenmor ga/Arhefie & siea fafY sueey

el &, T8l Sed fafd gife aTel ThHho! BISaA ST JATUT U7 TGR foRaT SITeem|

Only SSC/Matriculation/10th  Standard/SSLC/HSC certificate or Birth certificate issued by
appropriate government authority will be accepted as age proof for date of birth and no subsequent
request for change will be considered /granted. Where date of birth is not available in
certificate/mark sheets issued by concerned Educational Boards, School Leaving Certificate
indicating Date of Birth will be accepted.

13. 37 IS SEATST AT TATT UF & AT 37360 & 3reirar fopely 31 ey & &, a 31mdea & @1 3T R
T IS A Tk TI-UATOTT Tt STAT et arofl|
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If any document or certificate is in a language other than Hindi or English, a self-attested transcript
in Hindi or English is to be submitted with the application.

14. forel farw/eprd &1 3 31gera 1 3rafer, el off Ig AuiRa @1, & o1 Sgaa# fAuiRa Aaifores dogar
UTH &t 1 T & a1g | &7 S|

The period of experience in a discipline/ area of work, wherever prescribed, shall be counted after
the date of acquiring the minimum prescribed educational qualifications.

. 3FAICIR Y I JATT HAT Tt fF 38D Urd 3idelsd 3de FTA i Hr 3ifaa fafd & 3mafea
ug & GafRd &t 3 AfAard et Aoadi/aereih Aadan/3igHa g

Candidate must ensure that he/she possesses the essential educational qualification/technical
gualification/experience in the relevant areas as required for the post for which he/she is applying,
on the last date of submission of ONLINE application.

3fRpdH 3y A, Aegar AR/AT I3gHg F AR i A iFersa 3mdea FHr HEa H
fFuia 3ifaw R_AY @& AadaEa 3[Rea S g & /Y af) a2ef| ug dis TO-01 &
T0-05 3R TC-01 & TC-04 & forw Ig fAvias fAfyr 06.11.2026 @9f, d2r Ug H1s SO-01, SA-
01 3R MTS-01 & fow fAuiaes fafy 16.11.2026 gl

The date for determining the upper age limit, qualifications and /or experience shall be the closing
date prescribed for submission of online applications i.e. last date of submission of online application.
The crucial date shall be 06.11.2026 for Post Codes TO-01 to TO-05 and TC-01 to TC-04, and
16.11.2026 for Post Codes SO-01, SA-01 and MTS-01.

. 3FHIGIR Y T IATAT 21T {6 AT 3FehT g Teh/fehe HIL [T AR & Fa9 # Ut a1 ufd, g3

a1 g, AT, H1S 71 goT A1 3AH | R 8 b A1 fAarg @ Gafad S o cafes anfdrer &, e @
AR FAART TR AT & a1 g1 ATANEIHR-THN 1 ATEIBAR H Rl 309 TET

TR/ T EATA/SPIS H PRI B

Candidates should indicate as to whether any of their blood/close relatives [relation to a Government
servant include the wife or husband, son or daughter, parents, brothers or sisters or any person
related to any of them by blood or marriage, whether they are dependent on the Government servant
or not] is working in CSIR-AMPRI or any other National Labs/ Institutes/ Units of the CSIR.

18.57%l fordlY Ug & foIT uradT #ATees & ¥ # v fAfw 87 a1 fawy & smavgsar g ¢, 3R afg g
seaficar & 3iep-arferer 3R/aT Gafa ferafaarera & ura Rl gTor U7 § TUE 8 Qa1 €, af sefieart
Y 30T gTat Y GFE & forw U STt U et glat| 32T, TN arat AT Tdipia a1 3/ediepfd & T
& g afAfa & fAvhy sifas 3R seaficart & fow aregsrdy g

Where a specific area or discipline is required as eligibility criteria for the post and if the same is not
evident from the candidate’s marks sheet and/or degree certificate from the concerned university, the
candidates must provide valid document(s) to substantiate their claims, else, the decision of the
Selection Committee regarding the acceptance or rejection of such claims will be final and binding
on the candidates.
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19. 9IRA WHR & AN & dead Afka orzar orat & a arel d9and Aereransd arer cafeat
(Precog i / feeamm) &Y 3irdes = & foT Weared fohdm ST ¥1 30 927 @ favaet Ted gu & ue
Sefeh ToIT 3RTETT © T =T, 3G AT H g oo alal |
Persons with Benchmark Disabilities (PwBD / Divyang) fulfilling the eligibility conditions prescribed

under GOI instructions are encouraged to apply. Relaxation in age limit shall be applicable
irrespective of the fact whether the post is reserved for them or not.

. UG ARA WHR gRT AFPRAd iR HTANEIR gRT 30 UF HE&AT 17/68/2001-3.11 AR
23.12.2003 AT 38 TAvT W IR 317 fAEAT gRT 37718 =T 01.01.2004 & 9] 78 G2AH ArTeAT gRT
e &Y |
The posts will be governed by the New Pension Scheme applicable w.e.f. 01.01.2004 as notified by

the Government of India and adopted by CSIR vide their letter No.17/68/2001-E.Il dated 23.12.2003
and other instructions issued on the subject.

. I7e; TRt oY aTe; T ANIE/aRoT H IE U SATdT & foh SFAIGAIR UTadT ATAGS! ol QT oAl ad & IT Sealed
HTAGA U H ITeld IT TS ATHADRT T BT & IT ATAGSTRT Pl AecdYUT SITABRT THUTS &, AT STt
SFHICARY 4T BIS HRUT TdTT TE A &1 SITUalT | Afe T o a1 off I UdT Ieldn &, df See forddl o TR
TR JaT F FCTAT ST TobdT & 3R TeT3 IR gRT 3TaTS THST ST dTell 3T PRATS I ST Thall &

ITH3MSIR- THIT [HTHISHR WSS/ STABRT T It & TROTATIRT et arel fomalT off

afkona & forw fSFaeR a8 e | safen, 3Figanrt & I AfRid ot amfet foh i 3mded &
&Y 718 Tl SR T 3R TE B

If at any subsequent date/stage it is discovered that the candidates do not fulfill the eligibility criteria
or has submitted incorrect or false information in the application form or willfully suppressed any
material information their candidature will be cancelled without assigning any reason whatsoever. If
it is detected even after selection, he/she will be liable to removal from service after joining at any
stage, and such other action as may be deemed necessary may be taken by the Competent Authority.
CSIR-AMPRI/CSIR will not be responsible for any consequences resulting from the submission of
such false/inaccurate information. Therefore, the candidates must ensure that all information
provided in the online application are accurate and correct.

. TIfAT TenREAT i UeTATTaT DTH3MSIR-TFN F Y S| Aftha 3¢ RT & ol off DuF3ms3m-
THf ATEAEHR & fRdT off Sa/aeara/dhg/fies T # TAEERT 6ar o1 doar §1 a3fad
3FAGari, faduey geaT SR, GIaT Heded Td Hedl-aIfEhd ¥Ih & Ual W, H H &
HTARIHAT & HJAR e H (I urell Gfed), ahir & A & dUr AT SR AT &
AR M PR T U bt &l

The selected incumbents will be posted at CSIR-AMPRI. However, they can be transferred to any
labs/Institutes/centers/field stations of CSIR-AMPRI/CSIR anywhere in India. The selected
candidates, particularly for the posts of Security Officer, Security Assistant and Multi-Tasking Staff,
may be required to work in shifts (including night shifts), on holidays and beyond normal office hours,
as per the exigencies of work.
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23. T79fAd 3FHICaR Ue T FIIAR 3o Y Ay & v AT 3rafd & forw aikdier @ @t oRen
HIT Y HaTH WITABRT & FAABIFHR TSTIT AT TSI ST HeheT & | TRANGT 37af hedrgde gl & STet
& dTG;, Taferd HI&AT & 3TER Seich TARMAOT W IR fehar Sream|

The selected candidates will be on probation for a specific period from the date of taking over charge
of the post. The probationary period may be extended or curtailed at the discretion of the Competent
Authority. After successful completion of probationary period, they will be considered for confirmation
in accordance with the extant rules.

. UTdT, 3Mdeat o Thpfa a1 3Edipfa, aa & Af, gdem/aeichRr o s (ST o oy &),
TN&TT/ATETTch R T TAT, 31T Teft a1 foRddT oY ue ot o 9 & Gafaa gt Arerelt A fAeere Hug3ms3m-
T AT 1 fA0T 37fae 3R 3Faflcari R aregseRY 29T, 3R 58 oy 3 fordY i cafts a1 sadhl/zadT

TSl ¥ Pl IANH [BATS IT TIAR THHR A8l FhaT ST

The decision of the Director CSIR-AMPRI BHOPAL in all matters relating to eligibility, acceptance
or rejection of applications, mode of selection, and conduct of examination/interview, as applicable,
venue of examination/interview and not to fill up all or any of the posts will be final and binding on the
candidates, and no interim inquiry or correspondence will be entertained in this connection from any
individual or his/her agency.

. GeTH UTTAPRY TTHIMSIR-TFN & fod & 57 O & ganya o, g 3R Bge g ot sisa &
PR GRiETd T@ar &1 58 fa=mue 3 enfaver & fopw arw forel off 12 o o Hiwaam$am & sfaa Ader
I BT

The Competent Authority reserves the right to amend, delete and add terms & conditions to this
advertisement in the interest of CSIR-AMPRI. For any issue that is not covered in this advertisement,
appropriate instructions of CSIR will apply.

26. g b TSy faa SIS ROT adTT faeiae o I8 e Bl SR FIBTT TWdT § 3R raeaedhdr us
W fordT oY a1 Tl Ul ol F HI 1 AT o & Feba B

The Appointing Authority reserves the right to cancel the advertisement without providing any reason
and may also decide not to fill any or all positions, if necessary.
27. TopaY Y FT F U AT 3R/AT TSN AT 31T IS UHTT ST 9 UT, o foIv 3r309Id1 o F9 F AT

SITUITT |

Canvassing in any form and/or bringing influence, political or otherwise, will be treated as
disqualification for the post.

28. YA A0fi/ug & A1H ¢S 15 Rkl 6 @& 3:=fae (provisional) & 3R a3 & TT 503 aRad

& T &l

The number of vacancies indicated against each category/post is provisional and may vary at the
time of selection.

29. Ug I3 TC-03 TF TC-04 & UG f&aTien 31.03.2027 Ta 31.05.2027 &l UgaTRAT & 31fAaiiar (Farfaghy)
P FIEdRY 3cUee Bl arell GHTfad RipAr &, See dredY 97 Faeht st TR (S3de)) & [den &
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HER A ¥7 & faranfia fear T2 &1 5 vet & e g o ueama (3T 31 3uisedic) had
HTAd R & aEdided T F 3cUed Bl & U ol SR [hAT SATUIT | 3 Ue) & faeg aafad i 79
q Rt scue a1 $1 AfT & g fAghs o1 A1 31f¥er ura €8 g, gt e gdadf fafy & aftgar,
AT 37ar fopdl 37T ST T PIS grar Ty 8T 2|

Post Codes TC-03 and TC-04 are anticipated vacancies arising on superannuation of the
incumbents on 31.03.2027 and 31.05.2027, advertised in advance in terms of the Government of
India (DoPT) instructions on direct recruitment. The Offer of Appointment against these posts shall
be issued only after the respective vacancy has actually arisen. Mere selection against these posts
shall not confer any right to appointment before the vacancy arises, and no claim for seniority, pay
or any other benefit from any earlier date shall be entertained.

. BPR W dRiFd & fou vareRd & S e dqea @ ufafdfad sear &, a: afen
SFAIGART BT e e & fow Hiedrfed feam ST &

The Government strives to have a workforce which reflects gender balance, and women candidates
are encouraged to apply.

. TG 3FHAIGaRT i [Agfh waTer Rfpcar aiprl gRT Rfhcdda U 8 Taey 9ifid fht e qar
fauifa ufthar & rgaR afks vd qdqd & Teamud & HavsTas U S & i @eft| deamoe Rae
UTd el ¥ qa fAghe fre se b Rufa # fghe sefas geft aur ufage Rare ura @ o) far e
qd G & FATH B 31 Fehef|

Appointment of the selected candidates shall be subject to their being declared medically fit by the
competent medical authority and to satisfactory verification of character and antecedents as per the
prescribed procedure. Where appointment is made pending receipt of the verification report, it shall
be provisional and liable to termination without notice if an adverse report is received.

. T FIATA & 3N W, HRA AIBRANTHINSIR o Taferd & & IFER Teh IRTETT UeTor
(TTeTT g2l IR R ST Gehar &1 QT Yol T Ueadt & 3gate 61 fafd & v g aeb 3rar 3o
fA&er 3 Tar AU 31af ao 39 e, TAT sHH 3T had 39 faeua # g Rieai &
fa%g, AL Uae & SFAGIR gRT BRIAR T0T el & FeAfa 3t fopam swem | 3fara e & ams
afFafoa g A7 & TAgfh & BI$ HTAGR urd e erom|

On the recommendation of the Selection Committee, a reserve panel (waiting list) may be prepared
in accordance with extant Gol/CSIR instructions. Such a panel shall remain valid for one year from
the date of approval of the select panel, or for such period as prescribed under those instructions,
and shall be operated only against the vacancies notified in this advertisement where a candidate
from the main panel does not join. Inclusion in the reserve panel shall not confer any right to
appointment.

33. 23 cre/fafla wlian & faf, o= afafaat fr Reier 3R ga fasa @ gafaa fad off s 3rada,
T, aRTYE AT YTEUT & GIY H FIAATE el STAHTSIHR-TANT & ISR derarse W & uree Hr
STUaf | Secart Bt PS cTThITd T T8 ol STual, 37a: SFfIcart B FAfAT T7 DTHTEIR-
TFY Y 3BTRS ITHTSE & dclihal Pl hl ToATE & ST &

Notifications about the date of the Trade test/Written test, the recommendations of the Selection
Committees, and any further updates, notices, addendum or corrigendum related to this
advertisement will be posted solely on the CSIR AMPRI official website. No individual notifications
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will be sent to candidates, thus the candidates are advised to check the CSIR-AMPRI official website
regularly.

. fopdlY aRHA Yodrs 31 TaaR W AR 787 R e | ATderse 3dee & folv demse WX sfedfad
EeUSED HUh hdel G UF & TS TEJAIAIOT § FIfd URaATe Gt FHEATHT & AT &

forT &1

NO INTERIM ENQUIRY OR CORRESPONDANCE WILL BE ENTERTAINED. The Helpdesk contact
mentioned on the website for online application is for resolution of operational issues related to online
submission of application form only.

. 3TR&T0T fA7at, 3R 3 3T P/ Reservation Rules, Age & other Relaxations :

. TS 3G STAT it 1 3T fAfY ot 3rdees & 31 18 9§ 8 & A& alell AT

The age of the applicant should not be below 18 years as on the last date of submission of the online
application.

. TR AT/ FEMTASAT & ITAR IRTETIT A0T & SFaficart @l I HHA H ge AL el | greliies, sit SC/ST/OBC
3FAIGIR IERTETT RihaT & faeg 3mded aXd &, I g H F &b U Al aiol|
Age relaxation will be applicable to reserved category candidates as per Government rules/guidelines.

The SC/ST/OBC candidates who apply against unreserved (UR) vacancies will not be eligible for age
relaxation.

HFRT A/ FHRT STAania/3g o a9 (tadive) & 3FAgaR it 39s fou 3RfEa = feu aw
Ual 37T AR Uel & forw 3mded &id &, I S & feaid 01-07-1998 & SraTerd AU HET
36011/1/98-FT. (3R&TUT) & HJAR U Ul & oIt 3G & TC & 1T A& aiel 3R 37 T4 & Fag A
3ot ATAT SFAGART & IER AT ST Elelifeh, TH AHG A IJFHAT ST/ AFHAT STAAT &
3FAIGART & forT 3Tdee Yo H T A9 &l

SC/ST/OBC(NCL) candidates who apply against the posts not reserved for them i.e. Unreserved (UR)
posts will not be eligible for age relaxation in respect of such posts in accordance with DoPT OM
No0.36011/1/98-Estt. (Res), dated 01-07-1998 and they are treated on par with general candidates in

respect of their selection. Application Fee Exemption is, however, applicable for SC/ST candidates in
such cases.

. TEE/THE & IRTET 9T & FTAT 3eafiedRT oY 310 3Tdee & |IY 3T YHTOT U= hr Thet I g hidt
TS YA BN ST W TIDBR b HIGAT & HJAR TH UHATOT UF SIRT it o ToT HaTer UTiepry (SHe
TEEN/ASren AfSECe/3ugh 31fe) gRT STRY fohw arw fAuiRa wist & g anfeu|

The candidates belonging to the reserved category of SC/ST must upload a scanned copy of their
certificate along with their applications which should be in the prescribed form issued by the
Competent Authority Empowered to issue such Certificates (Like SDO/District Magistrate/Dy.
Commissioner etc.) as per the Government of India Orders.
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e. THH/THEE)/INH JATOT TF HRA TR & JU dei W fAghh & forw fAuifia urea 7 g anfew | sl
(FTA-HHAY ST YATOT T ¢ 3R THR & 3 val W AR & forw 7Ra TR g1 fAaRd dfa-
HIAT SRR ATAGST &b HJFT gl Tifer| g fhdl ToT SIPR & 3GeAT & T A, 9 & fordl U7 A
fagf & fere &< el wnfew|

SC/ST/IOBC certificates should be in the prescribed formats for appointment to posts under the
Government of India (Gol). The OBC (Non-Creamy Layer) certificates must also meet the Non-
Creamy Layer criteria for appointment to posts under the Gol as laid down by the Gol and not for
appointment in any of the States of Union bearing references to those State Govt. orders.

/T fEcegddl/szecguy 3fe sFllgart &1, s ot At Fe, fAfEE iy grr eeareaia
TR UTeT 3 7t TATUT U Ul il TR & | SFHIGAR &l HicTelTse TG & A1 UTETT JHTOT
T Y Ehel &Y g8 Ul 3Tels e gil| Uiy, fordl faflre Aol & Fafira @1 &1 seficar &1 grar 58
fIwT T HRd AR & FHieper feenfadel & 3regar fafaafdra fear s

SC/ST/PWBD/EWS etc. candidates are required to present the original certificate in the prescribed
format, signed by the specified authority, as and when asked. Candidate must upload scanned copy
of the requisite certificate along with online application. However, the claim of the candidate belonging
to specific category will be regulated as per extant Gol guidelines on the subject.

g. QE-WQ?/ Post-specific Relaxations

qRAH | e et gea

RQC DI YPR / Nature

of Relaxation

TP /

Technical
Officer

1)/
Technician

(1)

TR /

Security
Officer

A /
Security
Assistant

JdIHTR eI /
PWBD — 10 d¥ / 10
years

o9/ Yes

o9/ Yes

AL e /
Not
available

CIOGRN
Not
available

9@ dfaw / Ex-
Servicemen (ESM)

o9/ Yes

o9/ Yes

o9/ Yes

o9/ Yes

ey
(HTHIEIHR) /
TSR | Fqrard fderT
| froay derardy — 05
ay / Departmental

(CSIR) / Government
/ Autonomous Body /
PSU employees — 05
years

ST Tl /
Not
available

CIGEN
Not
available

ST Tl /
Not
available
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QC PIYPR / Nature
of Relaxation

dehaTehr
AP RY /

Technical
Officer

GEG IR
1)/
Technician

(1)

e
B /

Security
Officer

guat
eI /

Security
Assistant

fae@ame / qerreRyer /
SO ®T G 34T
Afea DG DG DG
(Widows / Divorced / Not / Not / Not
available available

Women / Judicially available

Separated Women)

h. Hgqd At & forw 39 3 Fe — yepfa, uradr vd ot / Age Relaxation for Ex-Servicemen — Nature,
Eligibility and Conditions
i. TR — "4 dqd AfAs" & 3mr Haqd A (Firg Fafde darsit vd uet F gafaatse) faga, 1979
& a9 2(c) F 3idda uRHNT 38 ARk | 8, o8 IRAT gg & TAgfdg Qar, A8 sryar argaar
A e 3ryaT IR-ZgIcl el o1 Yeh O Falm &Y &1 3R URret 31Tl el & UaaTeT Qarferqal g3im &, 37y

i Rfhcar 3MUR X A7 a1 A H AT HRUT & AaTefwh 37 & AR 38 R 3rar 37 femrdr
dRre GreTeT &Y a7 @Y; 31T St UfIsie 3 et & URUIEasy, 30 Y & 3ifafkes frell 3 FroT @
QaTegeh T &, 3ar St TR 3rafer & @ar ol el & SO, 30 3eRIY TR 3T e/ TeTHA
& YR W q@iecdaN/ge=gia & il el 377 SRt & Jaregs g3 & AR 38 3ue (I e
foram a1 21| sae SReIRTe 3malt & AR Toadis dar vg deraet, S dar & gafad feegiora arer
AT IRAT REHR FIover drfdes o afFaferd E|

Definition — "Ex-Servicemen" means a person as defined under Rule 2(c) of the Ex-Servicemen (Re-
employment in Central Civil Services and Posts) Rules, 1979, i.e., a person who has served in any
rank, whether as a combatant or non-combatant, in the Regular Army, Navy or Air Force of the Indian
Union, and who retired from such service after earning his/her pension; or who has been released
from such service on medical grounds attributable to military service and awarded medical or other
disability pension; or who has been released, otherwise than at his own request, as a result of
reduction in establishment; or who has been released after completing the specified period of
engagement, otherwise than at his own request or by way of dismissal or discharge on account of
misconduct or inefficiency, and has been given a gratuity. This also includes personnel of the
Territorial Army who are pension holders for continuous embodied service, persons with disability
attributable to military service, and Gallantry Award winners.

ii. TE e W 3(g) T arforenr F TAT SAT Feheiiehr ITABRY, ThATALA (1), HAEI-TERIT T, FI&T
HTABIY TAUT GI&T FEIIDh & Ual o %G 5 aldll, AT AR DR, Hifden Ta iRAETor famT (Sr3idie)
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& PATAT AU F. DoPT-1667569393892 feATeh 06.09.2022 TUT HHAI-TAT TR JATHLMN FAT/IATATI]
ITH3MEIR & AT & HJaR i graf|

This relaxation is admissible against the posts of Technical Officer, Technician (1), Multi-Tasking Staff,
Security Officer and Security Assistant as indicated in the table at Para 3(g) above, and shall be
governed by DoPT OM No. DoPT-1667569393892 dated 06.09.2022 and CSIR rules, as
amended/applicable from time to time.

iii. TE FT HRAT A Tl & HARA Blfeten! W AR el aroft, FHarg 36 Jard afedt & S i
TSI el & TaaTet TAhT gRT Ardepeh foharm 1T T &, T I8 HSA AR Tefl & Pifdfent ux off e 7€t
gIaf, Tarr Sl forell ug faRiy £ TUE U & 3131 3feai@d &l

This relaxation is not applicable to serving personnel of the Armed Forces, except those serving
persons who are being relieved by the employer after earning their pension; nor is it applicable to
Paramilitary Forces personnel, except where expressly stated otherwise for a specific post.

iv. ITOTAT U T — Teheiteht 3TN, ThNTATA (1), Hedl-cTTEehaT FTh, GI&T HTABRY TUT GI&T Herdh
— I gof U ‘qu-at (GRISUTI) 312 'qu-ar 1 Aof 31 31 § | degaR, Haud AfAew o 3T aredias
VT Qar 3raf SHPT arediaed 3 § vee H 3gaAfa @i, 3R afe 380 yepr urg aRons 3mg gafdd
e, ¥ AR ol 3mg @ @ 03 ad & 31fes e e &, & 38 317G Her Fa AT Bl O A are

HTT ST |

Method of computation — Technical Officer, Technician (1), Multi-Tasking Staff, Security Officer and
Security Assistant are all classified as Group B (Non-Gazetted) or Group C posts. Accordingly, an Ex-
Serviceman shall be allowed to deduct the period of his actual military service from his actual age,
and if the resultant age does not exceed the upper age limit prescribed for the post by more than 3
years, he shall be deemed to satisfy the condition regarding age limit.

v. "Siel-370 FIGF" T 3 1 /1 Vg A1 A i Yo & AT A §U 3G A Pe & 0= |
afFafer fepar smwan|

The period of "Call-up Service" of an Ex-Serviceman in the Armed Forces shall also be treated as
service rendered in the Armed Forces for the purpose of age relaxation.

vi. {eTqd dfae & Rl sraigar @1 3mdea ueda X $1 fAf 1 3rar 3a@ qd 3rfoia e @R,
HYAT SFAGAR Bl FETH UITABRY gRT TR GEATISN 18T & ACTH ¥ Ig TATUT LT 2amm b ae
TS 3Tde ST et dht 3ifas fafy & v ay fir 3afd & iR T et & 3=l [Aaa dar 3t
quT &R g e 61 Rl urd &2 o | 3 afdet oY 38 3raf & ST TrE gt f Jar & IqH e
1 3rgfa E @f, 519 T 3 31Ul AT Jar 3afy got 7 &

The status of Ex-Serviceman must have been acquired by the candidate at the time of, or before,
submission of the application; or the candidate must establish, through documentary evidence from
the competent authority, that he/she would complete the specified term of engagement in the Armed
Forces within one year from the closing date of the online application. Such candidates shall not be
permitted to leave the Armed Forces until they complete their specified term of engagement.

vii. S Y B, Hagd DT Bl HFHAT 3G F T HYAT 3T RIATTT BT 1 33T g TIDR H
forelt Rafarer g X fAafaa g et & ura o 9o €, 3 36 fasmua & 3iaeia fonedl off ug & faeg o
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H T & uTF FE el UMY I YRS TR & Fafod Em-fAgeil & 3qaa 3gad AATah 3 A JE H
T ur 9= WA

Ex-Servicemen who have already secured regular appointment to a civil post under the Central
Government after availing of the age relaxation or other concession admissible to Ex-Servicemen shall
not be eligible for fee concession under this advertisement; they shall, however, continue to be eligible
for age relaxation to the extent permitted under extant Government of India guidelines.

viii. 3dYd DT & ATHS H B ITA-G&T (T-UCF) &F el @af|

There shall be no pay-protection in respect of Ex-Servicemen.

ix. 3G 3 P A At &b g/gHAAT 3rar 3nfAdar W e € gef|

Age relaxation is not admissible to sons, daughters or dependents of Ex-Servicemen.

X. 3 T D1 G A dTel SFHICIR Pl HETH UIMABRI §RT SEATETR Teh YHATOT UF UE el @il

foraet aere gelt @ Farafh $Hr giE & aur dar i 3afa Tug & § sfeaf@d 8| 3FAgaR &l Hidarsa
IS H HfAT Dl A FEEaTst Joh/gAToT U 6 Feear vd fafd off 3ifhd st greft g yamor oz
Thel T g UTcY et o Y TS el Bl |

Candidates claiming this relaxation must submit a certificate signed by the competent authority
confirming release from the Defence Forces and clearly specifying the period of service. Candidates
must also indicate the number and date of the Discharge Book/Certificate in the relevant column of
the online application, and upload a scanned copy of the certificate along with the application.

faami sFficart & fow sl 3y @1 d g 9§ g H e &1 37 dieud Ig & 6 rggRd

ST/ 3T SAeToTiet ol &b SFAIGART B SAeht Hafdd AT0TT & forw 5 a 6 31y Fe afed AAFmdA
10 gy &1 3Y Be [Feel| 38 atg, NN (ATd-H %) sFAgart o 3R (AfF-H o=x) Sof
& forw 3 av &1 311y g T 31T 8 a¥ de Y Fe el | I e ¥ s sesficart & T
2reft St 3 af &Y foaRaR Aar & € 3R 08 Ui W FRRA € S U & s 1 Tag e H ¢ 3R o6l I8

T TATTU AT 511 Heb fob 38 TIAW Ug U Uerel & YT el 1S Hall 3H UG & eheredl b e felded &
forw suel gl foras forw ot 6t o1 1@ &1 58 Hay 3 faota gl widewry & g

Upper age limit is also relaxable upto five years for the departmental candidates. This implies that
Scheduled Castes/Schedules Tribes category candidates would get maximum 10 years of age
relaxation including 5 years age relaxation meant for their respective categories. Similarly, OBC(NCL)
candidates would get maximum upto 8 years including 3 years of age relaxation meant for OBC(NCL)
category].This relaxation will be admissible to such departmental candidates which are with 3 years
continuous service and working in posts which are in the same line or allied cadre and where a relation
could be established that the service already rendered in that particular post will be useful for the
efficient discharge of the duties of the post to which recruitment is being made. The decision in this
regard will rest with the appointing authority.

uRue (MTE3MEIR) & HAARIAT TUT TIHRY ANl / Farere [l / ardstiae & & sushaf &
HHATRIT Y U 3G AT H 05 I§ HT T el deheiteh! HTABNT TAUT BT (1) & UaT & foeg
& aft| AE-eTfEehar TeToh, AT HTABRT TUT GI&T FelId & U & favg Ig Je &I el o

Relaxation of 05 years in the upper age limit is admissible to employees of the Council (CSIR) and
to employees of Government Departments / Autonomous Bodies / Public Sector Undertakings only
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against the posts of Technical Officer and Technician (1). This relaxation is not admissible against
the posts of Multi-Tasking Staff, Security Officer and Security Assistant.

fromia sFfigar & Aol & Ffd @ &1 arar e arel 3R 38 W & ded Y A ge A ard
SFAIGIR & 310 fAATHT g7 Faeimuer &t fAf & arg oy & detes W TR T YATOT U UE]d el
2T, v T TN @) R g i w0 @ PRy weary ¥ 3R A dad s Aegl/Ee &
3TUR W HITATA/3FAY & 3MUR W fAgeh o=l ¢ &

A candidate claiming to belong to the category of departmental candidate and thus seeking age
relaxation under this para would be required to produce a Certificate issued after the date of

advertisement from his/her Employer on the Office letter head to the effect that he/she is regularly
appointed and not on casual/ad-hoc/daily wages/hourly paid/contract basis employee.

N PR & UTaUTAL o HFAR, TaLanait, delren el Afee AR 3= U @ =1 des §U § 3oldT HAfgell3il
o forw 3mg A ge- [auansil, delenier Aftell 3R =A1¥e & @ 30 afd § 37091 gle arell Al &
forw, faegiel gefdare el fohan & , S0l 3mg HiAT 35 a¥ (g S / TR STl & qGE i &
ferw 40 & de 3R 31w et @9t & 38 a¥ b 3e7eh Torw IRTATT Ual & Headl ), ¥ | IT BT ceheliehl
3R, GRaT RABIY TAT TR&T Terah & et & avg T A€ &1 57 Hoft & ded 315 e o gran
UEJA e dTel bl ol e f@d eEarasil ared uedd i gl

As per Govt. of India provisions, age relaxation for widows, divorced women, and women judicially
separated from their husbands, the upper age limit is relaxable up to the age of 35 years (up to 40
years for members of Scheduled Castes/Scheduled Tribes and up to 38 years for members belonging
to Other Backward Classes in respect of the posts reserved for them) for widows, divorced woman
and women judicially separated from their husbands who are not remarried. This relaxation is NOT
admissible for the posts of Technical Officer, Security Officer, and Security Assistant.The persons
claiming age relaxation under this category would be required to produce the following documentary
evidence

(a) Tarerar & HHS H, 38D UT & Fcg UHATOT UF & A AUY UF fh 3H e A YeAfdarg =&l a1 &1 In the

case of a widow, her husband’s death certificate along with the affidavit that she has not remarried
since.

(b) TG AfgelT3il R =TS T @ 370 UTd U 3TeTIT ATGT31T o ATHS H, Tellh AT =TT Ah 3elaNd &

g Y [T B & TIT SUGeh 31eTeld & hifel / b1 & ganord ufd, Siam ot ATHeT &, Jeltehyal
A3 B Tegdh H Uh geheATd & H1Y 36 3gia da @ gaAtdare @i fpar ¥l In case of divorced women

and women judicially separated from their husbands, a certified copy of the judgment/ decree of the
appropriate court to prove the fact of divorce or the judicial separation, as the case may be, with an
Affidavit in respect of divorced women and they have not remarried since.

AT FARrhdr are (dfiseeg?)) & fow 3 A ge: Feafaf@a daas Aumar & qifsd cafmar o
R TXHR &b FAERAT B HFAR U 31 WAT H 10 a§ 1 g (TATHAT & HFAR AR ST / Igeiad
Steratfal & forw et 15 a 3R 3NN srafigar’ & fow 13 av) & sreeh
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Age relaxation to Persons with Benchmark Disabilities (PWD): Age relaxation of 10 years (total
15 years for SC/ST and 13 years for OBC candidates as per rules) in upper age limit shall be allowed
to persons suffering from the following benchmark disabilities as per GOI Instructions:

(a) T¥EAar 3R a1 ¥ blindness and low vision;
(b) R 3R G # HfSATS deaf and hard of hearing;
(c) AsTeT UTe Y, Bleh & IV P NI Hiwel olleptdAre TAeheararelr, s, Tifs 31de fifsd AR FEper

f&¥er locomotor disability including cerebral palsy, leprosy cured, dwarfism, acid attack victims

and muscular dystrophy;

(d) 3ifesa, difge erarar, @ &1 AT 3187aT IR AERIE T autism, intellectual disability,
specific learning disability and mental iliness;

(e) W3 (T) W (3N) A T 3 [A/THATT I — T BETaT @fed multiple disabilities from amongst persons

under clauses (a) to (d) including deaf- blindness.
SUYehel &1 R : Teheiieht 31RABI, TRATRATA (1) TAT HeCI-CTTREDHIT TCTH D UG TaATD [GeITardr &
el ura AT — () TREAAT v A 2R (W) IR Td A A HSATS; (31) BT Uredy, 8reh &l Iob
P8 AT T Al eaiora, dare, this és Nfzd vd Aeper RBEchhy; (U) i, difgs
31e7erT, Tafre 31T 37eTHaT Td AAAS 9T, AT (3) WS () @ (7) # 4 Tg-feregioran, gt afer-
eREAd afFAfod ¥ — ¥ 3ugs & & A RAfgd B

Identification of suitability : The posts of Technical Officer, Technician (1) and Multi-Tasking Staff have
been identified as suitable for all five categories of benchmark disability, namely — (a) blindness and
low vision; (b) deaf and hard of hearing; (c) locomotor disability including cerebral palsy, leprosy cured,
dwarfism, acid attack victims and muscular dystrophy; (d) autism, intellectual disability, specific
learning disability and mental iliness; and (e) multiple disabilities from amongst persons under clauses
(a) to (d), including deaf-blindness.

&M HTAHRY T FI&T T : GI&T AU AT &I HerIah & UG e fgeaiardr &1 foner o Aoft
o] 30 &b T F RAfFd T8 &1 dGTaR, STHAD GehoTsied 31 all Uat & forw urs &1 et 21 3eieh
foeg 3mg # P Fe &7 A& el

Security Officer and Security Assistant: The posts of Security Officer and Security Assistant have not
been identified as suitable for any category of benchmark disability. Accordingly, Persons with
Benchmark Disabilities are not eligible for these two posts and no age relaxation is admissible against
them.

39 3U-UT & 39T 3T H T BT GTaT B dTel SAThAT Dl 370 gral b GAST # fFuTRa drerar #
Teh YHTOT U UEcl AT B9 ST TUE & GATAT & T ARIRh 78T 1 f23lT 40% a1 3868 317 B
fopelt ot gan &, 37 SFecaR &t FAgfch TR g1 [T ATSehel Thead & ATl o HJAR RfhcahT
T H 30 (FIEY) UTT 71 & 31T gl | [t draaes e cafeat (PwBD) & e 3R/ RaToT &
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T 3T &, 3¢ [GeaTdT efhal & TAPR T, 2017 & 3CAT 7 & 3id9Td FFeT 18(1) & Wi V, VI
3R VIl & 3JER FeTH UITRIhRT §RT SIRY feedTAT UHATOT U UEcl &l @laM, Sit f&eieh 15.06.2017 &1
SR TR I3

Persons claiming age relaxation under this sub-para would be required to produce a certificate in the
prescribed proforma supporting their claims, clearly indicating that the degree of physical disability is
40% or more. In any case, the appointment of these candidates will be subject to their being found
medically fit in accordance with the standards of medical fitness as prescribed by the Government.
Those Persons with Benchmark Disabilities (PwBD) who have availed the relaxation and/or
reservation will have to submit Certificate of Disability issued by the Competent Authority as per the
form V, VI and VII of rule 18(1) under chapter 7 of Rights of Persons with Disabilities Rules, 2017
dated 15.06.2017

f:erh <afeh 3fATATH, 1995 (ST 37 TAET & 911 &b dod IR TAHAITAT & HIS[GT YHTT UF (, SAH
fafée 3 ao du g Wl frer off AT A, 31 sFelgant &1 g, aaa grT @i 7t @ W
aTe! YA UG & oI TR gRT AU Rifhcdn fheard & Aeept & 3R, 3 Rfhcada &7 d
e aTv S & 3t 2ot

The existing certificates of disability issued under the Persons with Disabilities Act 1995 (since
repealed) shall continue to be valid for the period specified therein. In any case, the appointment of
these candidates will be subject to their being found medically fit in accordance with the standards of
medical fitness as prescribed by the Government for each individual posts to be filled by Direct
Recruitment by Selection.

fareretiar cafehal & 3Mg # Qe 30 T2 W LI 4T & e gl foh ug faeherior eafehal & forw

HRIETA & AT e, 920 e g faehermarar & urafares Soft & ferw sug @l

The age concession to the persons with disabilities shall be admissible irrespective of the fact whether
the post is reserved for person with disabilities or not, provided the post is identified suitable for the
relevant category of disability.

3% IS ITAGA Yoo Ael ST BN 3T T Fo/RATTT 9RT THR & 3meAT F AR giofr| Fuam
T &, feedian SFAigaRt Y 3rdee d Ul Snfa/adera SR 6 v/ madl/3dd/seRa/Sseegud &
Seold LT Aifet AR Fafda SfA/adera &1 gATor oo it UEdd T arfen, Fife Ig Th atfdst
HRETOT & | Tharet ST RN AT arer SFgart ar & fegiar AT sreen 3R feeamr cafmar
o foIT 3TRETUT &1 FehaR HTAT SITUaT | AU (Ge9T) & ded Teh 3FHIGAR Y A feh o Terw Toft Aoy A
SITEa 59 g (RgRe Il gRT AUTRa aiRe gdator & arg) 3mafed el & forw amiife 3R
RIfehcaT ATART &Y ITTTSATIN Bl QI HIAT UTAT ST |

No Application Fee is payable by them. All other relaxations/concessions will be as per the
Government of India orders. PLEASE NOTE, PwBD CANDIDATES SHOULD MENTION
IN APPLICATIONS, THEIR CASTE/COMMUNITY LIKE SC/ST/OBC/GEN/EWS and also
produce Certificate of the concerned Caste/Community, as this is a horizontal reservation. Candidates
with benchmark physical disability only would be considered as Persons with Disabilities (PwD) and
entitled to reservation for Persons with Disabilities. A candidate under the category (PwBD) will be
considered to be eligible for appointment only if he/she (after such physical examination as the
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appointing authority may prescribe) is found to satisfy the requirements of physical and medical
standards for the applied posts.

m. 31 PIs AT 3 B¢ AR TIPR/ATHITSIR HAT FATAT & HFAR o1e] 21l TUT Fw g2ifs 718 |aft 31y
T Q0T AR &1 3 T & IR # fargd SaR & foIT FUam AR TRER/ATAINEIR GRT THT-TH7T
TR G forw a1w 3meelt o1 Ted o |

Any other Age relaxation shall be applicable as per extant Gol/ CSIR Recruitment Rules and all the
Age relaxations indicated above are not exhaustive. For detailed information on age relaxations,
please refer to the orders of the Government of India/CSIR amended from time to time.

4. 3Tded $HA HI/How to apply:

a. UTT 3FAICart &l TTHMSIR-TH i dadrse https://ampri.res.in W 3T " o § ARSHE-
02/2026 & 3HTd deheildhl Td JUeh Ua &l AT foieh U ST HTTelTSeT 3TdGe e alim|

Eligible candidates are required to apply by accessing the link ("Recruitment of Technical and Isolated
Posts under Advt. No. RECT-02/2026 "available on CSIR-AMPRI Website at https://ampri.res.in

. HTAlS 3T fhar & forw, Hudn 3ud d9arse W 3y "3Hidaisd e H8 oY fAger, 'Yed
T UfohaT 3R '3 ufdgfa ¢d|
For online application process please refer “How-to-apply online” instructions, “Fee Payment
Procedure’ and ‘Application Replica’ available on the above- mentioned website.

. 31rde fAuTRa GaI-TaAT b Hay T 37e97-3719T IO F FTHAT hT F1a &, ST 6 = fear = & -

i) TSTeRT [3TeTerTsd] i) eeh STAT HIAT [HTAel1se], Tic AP iii) TS TG AT HIAT|
The application is to be submitted in three distinct steps within prescribed timeline, as below: - i)
Registration [online] ii) Fee Submission [online], if applicable. iii) Online application submission.

. I 3FACAR F UTH T AY SHT IS AL &, A 38 TS e Pl A Ugel Teh S I SHT 38T
g ol 3R 58 g 1t ufeRar & el iR T@ar g

If the candidate does not have a valid email id, he/she should create a new valid email ID before
applying online and should be kept active during the entire recruitment process.

m HTIe & faw Ci\_rﬁ'ch{'UT/?;FcF Technical Officer, 07.10.2026 & 06.11.2026 (dh 23.59Hrs)
T S Y T T 3 By Technician (1) 07.10.2026 to 06.11.2026 (Till 23.59Hrs)

Start and End date for Registration / Secgrlty Offlcer, 15.10.2026 & 16.11.2026 (e 23.59HTrs)
Security Assistant,

fees Submission/ Online Application |, 1o cking Staff | 15-10.2026 to 16.11.2026 (Till 23.59Hrs)

SFHICART &l YA Ug PIs & I500/- B YT e Yoh dTASE W 3T 'Yoeh T
Ufshar’ & AR Fad [TENHTES Helde / Jdcisd GAC AeI] & ACIH & FTHT BT 29| fha
3T ATCIH (FAehe, BHS I, URES ST 3MMME) & 3T TNBR el feham SITTar| Hhel I
& THUTT UTH Ad-Sed HEAT 3TAcse e H Tel-Tel 3ifhd dielr glofy Jar $-3de 3Telis el
gl IR Sfd/ 3R Jdaid/daad  Teaned/Afker/daqd dfae sefigari @
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Tafld gATOT 03 HUes A W Yed F Fe vl UG Yoo & Far 3mdea awa@d dak X foved
HY U S0 gUT W fAREIHoT & fAOeg PIs 313uded ThR a6 fohar Srwem|

Candidates are required to pay a non-refundable application fee of ¥500/- for each post code, as per
the ‘Fee Payment Procedure’ available on the website, only through [SBI Collect / online payment
gateway]. Payment through any other mode (cash, demand draft, postal order, etc.) shall not be
accepted. The transaction number generated on successful payment must be entered correctly in the
online application, and the e-receipt must be uploaded. SC/ST/PwBD/Women/Ex-Servicemen
candidates are exempted from payment of fee on uploading the relevant certificate. Applications
without the prescribed fee shall be summarily rejected, and no representation against such rejection
shall be entertained.

. 3FACAN P JHiTellgel e # fAfET FATT T 10T gTeT &Y UAUIE JHTHR & Thel hr g8 T &R,
TEATER [UcAeh T TADHAHA PR 1MB] 3R TafT AT UF [Ucddh T ATARdH THR 1MB] 30d1s
AT BT |

Candidate is required to upload his/her recent passport size scanned colour photograph, signature
each [max size 1 MB] and also relevant certificates [max size 1MB each] at the specified place in the
online application.

. T IR FIAT BT 9T M 9y 6l forw S Hevd, AR Hardre fvar arm e fomelt of aRfEufa &
arad el o SIrueT | g8k 3ifafked, e @ sfasy & fondr off oliet a1 99 & forw IRfEra 78 @

ST FehTT &

Applications submitted cannot be withdrawn, and fees paid are non-refundable under any
circumstances. Additionally, fees cannot be held in reserve for future examinations or selections.

Arefdi/rasq/ 3N de/ddizm 35 e & e aEi/faufaareaiaeaE & aHe #,

SFAGART I 370 NS/fFATAATTT/FEATA & HJAR I & NYR W 3§ GfArd H agefar 3maTs g
arEf/faafaarera/aearEr gRT S deide/ogedie/3ieide/Sede/ddizm I 3nfe o ufard &
e oTel & G T Teh YTl HATATSe TG H TS HI ST &1 AT AW, dl ATASA 3Mdeed UF & aq1g

FYTAROT FF STHAT A H fahel Tt U TS @l 30T ATAT STTar |

In case of Boards/Universities/Institutes awarding CGPA/SGPA/OGPA/DGPA/CPI grades etc.,
candidates are required to convert the same into percentage based on the formula as per their
Boards/Universities/Institutes. A copy of conversion formula of CGPA/SGPA/ OGPA/ DGPA/CPI
grades etc into percentage, issued by the Boards/Universities/Institutes to be uploaded in the online
application. Failure to submit the conversion formula along with the online application form, if
applicable, will result in the application being treated as incomplete.

T QIEehs & T Ufd 3FACaR hdel T 3Tded TPR fhdT STUI| Iig IS SFdlca Teh &
TIECIS o Tl 3TeTaT-37619T SHT U &l STIT Hich s JTAcNS TG STAT AT &, df hdol TIH BTel
& H QR R 3737 3T & ATAT SITTaT | 3FHIGART il 370 Repis & forw 3mdee fie-3mse 3R fonddt o
AT fraRoT Y weh U T arfke, Fifs A 3mdea & 3ifaer faf & are sueey =8 g

Only one application per candidate will be accepted for each postcode. If a candidate submits multiple
online applications for the same postcode using different email addresses, only the most recent
completed application will be considered. Candidates should retain a copy of the application print-out
and any payment details for their records, as these will not be available after the application deadline.
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K. T IFHICAR P URCHIS & ToIT 3TdeeT i TohdT &, It a8 Ui T fhald UIEed’s & Tt i arsar
HATAGST T QI AT &l | BTeTeh, SFHIGAR el Tcdeh UECeh!s & TorT 37ereT & IUTaTd 3T Yoeh b A
Teh 39T TS (UTATHB/TSIHIOT A0 el BISh) G AT 29T |

A candidate can apply for multiple postcodes, provided they fulfill all eligibility criteria for each
individual postcode. However, the candidate must complete a separate application (excluding
primary/registration details) along with the requisite application fee separately for each postcode.

SFAICAR BT 37U AT, $AT Ud 3R AABT AR F TTY USHUT FHIAT BT | Thel TS0 & dIG,
SFHICAR TS e Uicel & ATCIH T 3Tded Pl & [olT 3TUAT SITAPRT BT SUATIT HIeh ATaT S
TR FhdT & | 3G U G &l & d1G, 3FAIGAR FH FITd TerIdh GE&dTdst 3Tels i TehdT & 3R T
ARG e & T 3rdea o Geanfia a1 Jurfed o Gehdr & 6 I8 T8 3R QU &1 3mdea & 3ifas
Y ¢ & TG, SFAIGAR Pl e UF Pl AheldTqdeh AT Il & oIl SFE Hded W) 'TqafAc W fFam
AT BT AR TS AL & Al $ITcATeT TIaxoT {USE eI TIIT| Teh IR TG STHT &l ST & aTe, fehdl off
UhR & MG AT GUR AT IFATA A&7 @t QT 6T 10 31 uF a1 e3mse @1 Agcaqur &
SFHICIRT DY 3TACT FTH I P 16 STDT &S DAY Tel Fotell &l 39 3T FAT W TS HiUT STAT Pl
T Y FehdT ST |

The candidate must register with their name, email address, and mobile number. After successful
registration, the candidate can log in using their credentials to apply through the Online Application
Portal. Once the application form is completed, the candidate can upload all relevant supporting
documents and verify or edit the application to ensure it is accurate and complete. After finalizing the
application, the candidate must click 'Submit' on the draft application and update the payment details,
if applicable, to successfully submit the application form. Once the application is submitted, no further
modifications or amendments will be permitted. It is important to keep a printout of the completed

application form. Candidates should NOT send a hard copy of the application after submission.
They will be requested to submit a hard copy at the appropriate time.

. Teh IR STHT & ST & 901G, 3Tdeed U 3 fehdl 3 acelra AT GUR & Y & fhel it aRTEATT # Ffiepr
Tel o SiTaam|
Once submitted, any request for change or correction in the application form will not be accepted
under any circumstances.

. forelt 3= caafeh o ATer A1 TR T GRUANT e aTel Aeholl T HAAIG JTdeeT IT Tsiiepyor &t f&ufd &,
SFAGAR 3R/AT AR dh Pl 3AT Blefell PRATS & T Faracs SeT S|

In the event of a fake or fabricated application or registration, that misuses the hame or photo of any
other person, the candidate and/or cyber cafe will be held accountable for appropriate legal action.

. TIA H HUEAEIR/IRERT Fereal/EaTd  Ae/aifatte  He/faataarei/deay snfe #
g Fed & ®u F FRRA Selicart &1 3ua AT T U '3afa HAT0T U 3iiTars 3ded &
ATY TS AT 21T | THT o el TR HTAG hl ITGUT ATAT ST |

Candidates currently working in CSIR/Government Organizations/ Autonomous Bodies/Statutory
Bodies/Universities/PSU etc., as regular employee, must upload a ‘No Objection Certificate’ (NOC)
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from their employer, along with their online application. Failure to do so will rendered the application
as incomplete.

. SFHICART Pl IS 3191 eIt T AT Aalr Srwar| Fof 3fAFTATE 3R FOR SFHAIGIR gRT TS uF
# fw 7T S & ATCIH ¥ RS ST |

No separate call letters will be mailed to candidates. All notifications and communications will be sent
via email provided by the candidate in the application form.

. T 3TdEh gRT U 3iTeTelisa 3Tdes uF & &Y 718 s 3l SR 3Fcar U areghry gl | Ife arg
o fepdiT T TROT 3 U &Y TS STTeTehT AT FIaRoT aTerd UTT Sfd &, df g% 3R Aeties aRonat & ferw
SR g |

Any information provided by an applicant in their online application form will be binding on the
candidate. They will be liable for prosecution and civil consequences if the information or details
submitted are found to be false at any later stage.

IFHICAR & AR 3ded H TUT &7 J DT FIAT 291 fop a1 39 w3t foradt 3mRifQes aArerer &
RTIR, 3T 312ar Sl fhar 7= §; 1 389 faeg S 3MufAe AreTer ol = &
ifdd ¥; 3ryar aar 38 fre o7t vaie/faaiesT gy fondlt adieT/aaeT & faafSia fopam arar & 3rrar dar &
TETE/EETAT T & | OE SO AT @ sEAIGaR & 39 A6 a9, fohg fher ae @ U 3rer
TTelel SR &1 WX SEFAeary fohdl ol TRoT W fATEd &1 57 Fepell & a1 fAgfieh & w4ard A1 e W)
Qa1 AT Y ST Tehel! B

Candidates must clearly declare in the online application whether they have ever been arrested,
prosecuted or convicted in any criminal case; whether any criminal case is pending against them in
any court; and whether they have been debarred from any examination/selection by any recruitment
agency or employer, or dismissed/removed from service. Such a declaration shall not by itself
disqualify the candidate. However, suppression of facts or furnishing false information shall render the
candidature liable to cancellation at any stage and, if detected after appointment, to termination of
service.

HIAATS TG UF B W HATAT Aeheileh! HATATHT & SFHIGAR S et # [urel: 10:00 & €1
5:30 T1] & FLT §-A recruit.ampri@csir.res.in G HYH BT bl & | TTIdT Tae U7 o1 3o a7 fear

ST |

For technical issues relating to online submission of the application, candidates may contact the
helpdesk on working days between [10:00 AM and 5:30 PM] at e-mail recruit.ampri@csir.res.in.
Queries relating to eligibility shall not be entertained.

dle: 3TAchI Bl Fells & ST & fob A fAERIT &1 Tt @ UTered Y| 3TeAense MG H UEd SATADRT
3mar & ufsrar & forw 3ifaer & S| 3iaesa e & o fage 3k Besa feua &
sTedild MaThar3i W 3R & 30T 37 TI9 & BIS 313q1ded TR T8 foham S| SFeary
Y TIATU ol STl | UgeT AT 3R 3Tdee Weer UX "fAERM" 3JHIIT ST AMTRT | HTAATS Teee STAT
AT 3 I Y IR AL & Th sFeigar A= 3 garw 7w @ef urar AEsT Y QI AT &1 e
TG &1 oI o 37 § 3R I a1 & TROT F 3719TdT &1 IdT ToldT & af 3o ATAIBR [haT ST el ¢
HRET Uel WX fagfehan, Sferd Areat | S YAToT Ul & Fed1de o, 3iad gioi| aie Heams ¥
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UdT el & foh forel Sealigar &1 vaay/Tady/3ddl/gscegua/discegdie! feufa o grar 31T ar 7ed &,
dr 3HhT JAT dcdrel el DS HRUT T AR R o 3T Frefett dRas W) ufdga gHa srer [ar
HHATH T &1 ST |

Note: Applicants are advised to strictly adhere to the instructions. The information submitted in the
online application will be considered as final for further processing. The validation rules and design of
the online application are based on the requirements outlined in the advertisement and no
representation in this regard will be entertained. Candidates should carefully read the advertisement
and refer to the “Instructions” section on the application portal. Submission of an online application
does not guarantee that the candidate meets all eligibility criteria stated in the advertisement.
Applications are subject to subsequent scrutiny and may be rejected if ineligibility is discovered at later
stages. Appointments for reserved positions will be provisional, pending verification of caste
certificates through appropriate channels. If verification reveals that a candidate's claim to
SC/ST/OBC/EWS/PwWBD status is false or incorrect, their employment will be terminated
immediately without assigning any reasons and without prejudice to further legal action as deemed
fit.
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5. TI<T UTehdT T GI&T faaRouT Selection procedure and exam details

Tl qdiemsit/aderolt & AT A, / General Instructions for all Tests

(a) T odiem, iR udieToT vd cafthea Feaiche TNETOT T : TITHIMSIR-TSH, $aTel 372ar
HiaTer U fFEY 31 dhg IR AT T STEeT| depeliiehl HTABRT Ta a1 (1) F el v 3
CFe, FATIT ¢o/faw ¥ 3MaRI® SUSHON Ud JIAUT3HT B STeUr & YR WX, VTHIMSIHR-THN,
Hiarer 3 331 R A U fRel 310 MTANTSIHR TAITRATAT/EHEAT 3T 3T 3Ueh g W
IS forar S deha 1

The Written Examination, Physical Test and Personality Assessment Test will ordinarily be held at
CSIR-AMPRI, Bhopal, or at any other centre in Bhopal. The Trade Test for the posts of Technical
Officer and Technician (1) may be held at CSIR-AMPRI, Bhopal and/or at any other CSIR
laboratory/institute or other suitable centre in India, depending on the availability of equipment and
facilities required for the concerned trade/subject.

(b) et ot udreTr/adietor 3 suRRyd &= & B1$ I s A o & A &om], ATy 9Rd TWAR &
gt & siaefa ur rggRa snfa/3gyRa saenfa sraicar’ &)1 SFAigaRT Hr get T« d6 13-

STl JUT SEIA DI TTIEAT TAY 370 o G ¥l @i9iT | / No TA/DA will be paid for appearing in any

test[, except to SC/ST candidates eligible under Government of India rules]. Candidates shall make
their own arrangements for travel to the venue and for stay, at their own expense.

(c) AT UF hdol JGATST https://ampri.res.in ¥ ST3Tc1S el @91 | 3 Far g & =T fopalt o seafigar

DI GLETT TA H JdLT Al [T S| / Admit cards shall be downloaded only from https://ampri.res.in.
No candidate will be allowed entry to the venue without a valid admit card.

(d) SFHGIRT Pl JAA TF & I HA d9 BT Tgdld UF UR FE/AdSAT Tedd g3/l

PIS/ATIUTE/3TS 9T ASHH) ol 31faard &1 / Candidates must bring an original valid photo identity
document (Aadhaar/Voter ID/PAN Card/Passport/Driving Licence) along with the admit card.

(e) Udr U H feai@d RUIfcer g & ward e Aol 3 Uder & f&ar Srwarm| / Entry to the venue

will not be permitted after the reporting time stated in the admit card.

(f) AESS B, TATE did, helPolcd, Tolc SUBIUT HYAT Pl HT Selerciicleh SUhIOT TIET T H o
ST §&d afeld &1 / Mobile phones, smart watches, calculators, Bluetooth devices or any electronic
gadgets are strictly prohibited inside the examination venue.

(9) 313 |TYET @1 gAeT, gfawuor (el 3 & FAT U QT SaT) 3rerar GeT F e W gedder
I dret 3FHICaR 6 sFieary AT A & Sueh, 38 et ke grT AuiRa 3af@a & fow
Arog3mS3R-re A 7idat & fafaa e s adem aur 39 favg e HrRIar & s awi] / A

candidate found using unfair means, resorting to impersonation, or misbehaving at the venue shall
have the candidature cancelled, may be debarred from recruitments of CSIR-AMPRI for such period
as decided by the Competent Authority, and shall be liable to legal action.
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5.1 deheileht TSR & forT T ufehdr / Selection Process for Technical Officer:
Ehifeiar GfAfa gRT 3gRIfid SFHIGART &l ¢8 ¢Fe & orw AT foham STuan | 3 3FHIGaR ¢35 ¥
H 3T T8 491, 3ee Uep ufaarel forf@a adien & forw smafaa fear sreen | fof@a odvem & @afaa
fraRoT (S Fed TiIferdT ¢Fe, Sad Ay 3R 373 AT a1 @afia faw 3nfe anfae €) s
TP &

e 3HUE & foT, Al QU &Y (YR |, AU 11 3R UT 1) |
o ¢S CEC had HEDRT UPid BT M| ¢8 TIC P RIehT (UG & Fafd Urafaes/ue el 3memia
3TYAT 37) JAT PRI ATh I FfATa gRT AR fpw Smust| ¢ S & urd 37a 3ifaa

AN Gl IR e o ALl SN Sean|

W 1| 3R U 1] &1 HedTcheT el 3eel 3FAIGART & o fehaTm STwem S AW | # =g

e 3/ (Taa afafa grRr AUTRd fore STe aTer) grg e © |

T FIATT GRT ATTAT & forw S 3 3 AU o & a1g, 3ifad Jegar g (Ffke fore)

heel UTR-11 3R UTR-11| 3 3FAGart gRT UTE 3{ehi & YR T IR &Y S0 |

The candidates as recommended by the Screening Committee will be invited for a Trade Test. Those
who qualify in the Trade Test will be invited for a competitive Written Examination. The related details for
the Written Examination (consisting of three papers covering Mental Ability Test, General Awareness &
English Language and Concerned Subject etc.) are as under:

o For this post, there will be three papers (Paper I, Paper Il & Paper IlI).

e The Trade Test will be qualifying in nature. The mode of the Trade Test (practical/demonstration-
based or otherwise, as relevant to the post) and the qualifying standard will be decided by the
Selection Committee. Marks obtained in the Trade Test shall not be counted for preparation of
the final merit list.

Paper Il and Paper Ill will be evaluated only for those candidates who secure the minimum
threshold marks (to be determined by the Selection Committee) in Paper I.

The Final merit list will be prepared only on the basis of the marks obtained by the candidates in
Paper-1l & Paper-Ill, after deciding the cutoff marks for merit by the Selection Committee.

TRY&TT T T LrehT TSR TR A1 PRI IR TEGFAS YhR T Fgfaeedar gl
/ OMR Based or Computer Based Objective Type Multiple Choice

Examination

Mode of Examination

Tt BT AT TSI AT 6 AT Bl SIS, T4 33T 3R BT aiar #F e fove Smoar /
Medium of Questions The questions will be set both in English and Hindi except the
guestions on English Language.

TATTDPIRR TSTAIAT / TP / @13, / dY.¢h TR (Tg & fa=fad

TRYETT T HATAR ToTdT F ITUR W) |
Standard of Exam Post Graduate Diploma / Post Graduation / B.E. /B.Tech level (based

on the advertised qualification of the post).
U &Y Pl HEAT
Total No. of Questions
HAed Hol HHT
Total Time Allotted

200

3d9¢ /3 hours @
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OW | (3mafed @17 - 1 geT) Paper | (Time Allotted - 1 hour)

ATy JET : )
fawr Subject HTIDAH 3P ROTCHD 3Fched

qul\égl[i%fns Maximum marks Negative Marks

100 (I TSN E o g 3§ 1§ FeoTiearas 3iaer
gdeTor ferw ar 3i) el @191 / There will be no

Mental Ability Test* 100 (two marks for negative marks in this paper.
every correct answer)

* ATATAD AT TAETOT Bl 3H UhR AR fhar STuan b @ @ fgaan, AFcHS JoAdr,
i, gFEEI-gaTdT, FEafas=a v, 3nfe enfdre &1 / Mental Ability Test will be so devised so as to

include General Intelligence, Quantitative Aptitude, Reasoning, Problem Solving, Situational Judgment,
etc.

U1l (3Tmafed T - 30 A=) Paper-Il (Time Allotted - 30 minutes)

ST Y TEAT S : .
fwr Subject Sy EUIGERT S

qul\(lazlti%fns Maximum marks Negative Marks

75 (Ucqh Tl 3 &b UcAd ITld 30X & TolT Th
HTATT STITwBA]

General forw i 31%) RUTcHS b

Awareness 75 (three marks for One negative mark for every
every correct answer) wrong answer

75 (IcqP Tl 3a & TcAP el 30X & ol Teh
37T HTST forw e 37) HOTCHS 3ieh
English Language 75 (three marks for One negative mark for every
every correct answer) wrong answer

qu-1I (3Tafed 7T - 90 fAae) Paper-1l (Time Allotted - 90 minutes)

fawT Subject _ . : <
Maximum marks Negative Marks

guestions

300 (UAP Tel 3R &
e fawr for et 37)
Concerned Subject 300 (three marks for
every correct answer)

TcAh ITeld 3T & [l Teh

R UTcHD b
One negative mark for every
wrong answer
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Syllabus Details:

o 3 TEC AR fATEA TdIaTr & UWR-11| T UTSTshA <ATTeh ®U ¥ Afah Aeadr & forw fAuiiRa darfores
UrSIshA 3R FIfd ¢35 H HUAHSIHR-TFN gRT AHJeddIh Ureshd H IFfAagad (Afewrs) frw

T IR &M/ The syllabus for Trade Tests and Paper-I1l of the Written Examination will be

broadly based on the academic syllabus prescribed for educational qualification and as notified
by CSIR AMPRI in the relevant trade in the Annexure Syllabus.

SFHIGART B FHAT STABRT & [T &73-TR TTSIThA VITHMSIR-TFN 6T Jearse W ATFgad

(AfewTs) T 8T 3= ¥ 1 The area-wise syllabus has been notified for the general information of
candidates at the CSIR-AMPRI website.

215 & ATHS BT AT (ATAASIHR UF F. 5-1(211)/2014-PD AT 30.05.2023 & IHFAR): AfE ar
1 a1 ¥ 3P SFAIGaRT & FAH Pt 37k Ut fopu &, A Aeafaf@d s 3 adrgar & fauior fear
SATTIT, ST b TS T HTUT o & ST

i. I fawa/¢s & uH-u (TWR-111) 3 317 376 Ut X aTel 3FAICAR T aIIdT;

ii. T fAwA/¢E & U-UT (TWR-111) H H FOTcHS 37 UTH A dTel 3FAIGAR Dl adIdT;

iii. AR & FaaRa uar-u3t (QuR-11 Td QuR-111) F HH HOMHD 37 UTH e dTel SFAIGIR Pl

I,

iv. STed fAfd & ITUR W, 31 & T2 3FAIGar &1 e,

v. o 3eaficar 3 3fAar Bl uge urg & &, 39 g,

Vi, 3FAICIRT & UUH ATH & gulicshdA b HTUR T

Resolution of Tie Cases (as per CSIR letter No. 5-1(211)/2014-PD dated 30.05.2023): Where two
or more candidates have secured equal aggregate marks, the tie shall be resolved in the following
order of preference, till the tie is resolved:
e i. Candidate with higher marks in the paper of the concerned subject/trade (Paper-I1ll) placed
higher;
ii. Candidate with lesser negative marks in the paper of the concerned subject/trade (Paper-Ill)
placed higher;
iii. Candidate with lesser negative marks in the papers considered for preparation of merit
(Paper-1l & Paper-IIl) placed higher;
iv. Date of Birth, with the older candidate placed higher;
v. Candidate acquiring the essential degree earlier placed higher;
vi. Alphabetical order in which the first names of the candidates appear.
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5.2 FI&TT AT & T =TI UfshaT Selection Process for Security Officer:

Ehifeer wfAfa grr [AuTRA 3mavaes Aegansit v g A & MUR W 3EGRITAT SFIgart @t
QMR TeTr & forw 3mefa foram S | emiRes wdietr urg oy arel 33afdat ot fof@a ol & fow

AT foRaT ST | TIaRoT 37 R & Candidates recommended by the Screening Committee based

on essential qualifications and age limits will be invited for the physical test. Candidates passing the
physical test will be invited for the written examination. The details are as follows:

#. AR ATH / Physical Standards:

Minimum (FAfEem) Minimum Chest Size Minimum Chest

Category Height Minimum Height Requirement for Males Size Requirement

Requirement Requirement Un for Males
expanded
(Male) (Female) (Unexpanded) (Expanded)

G“l e II 167 @d/cm 157 @i/cm 80 @HI/cm 85 TH/cm
enera

UeTIS! &1 #
Hilly Area 165 TaT/cm 155 @at/cm 80 ¥FT/cm 85 Tafl/cm

#

ST 162.5 @/cm 154 @H/cm 77 @ /cm 82 TH/cm
Scheduled
Tribe (ST)

# ITGATSl, PATS, AT TEeT, IWT, BRI, FTST, HAR BT, oE R oIgr@ 817, gataR Tt 3R f&afFama

& UEIST &131 ¥ 9afdd 37AI6aR / Candidates belonging to the hilly areas of Garhwal, Kumaon, Himachal

Pradesh, Gorkhas, Dogras, Marathas, Kashmir Valley, Leh and Ladakh regions, North Eastern States,
and Sikkim.

w. iR adieqor &1 fe’oT / Details of Physical Test:
AR gfaafarde ey Afgerm

Physical Events Male Female

1600 #reX Gl 6 feTe 30 AHs CIDGE]
1600m Run 6 minutes 30 seconds Not Applicable

ol Fe; 3 gaTdl H 3.65 FAeX 3 gaTEt # 2.70 e

Long Jump 3.65 meters in 3 attempts 2.70 meters in 3 attempts

fRre7-3rc8 AT 06 CIDGE]
Chin-ups Minimum 06 Not Applicable

qr-31cH gAdH 12 RIDGE
Push-ups Minimum 12 Not Applicable
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MR e oW A

Physical Events Male Female

Re-3rca gIdd 10 gdH 10

Sit-ups Minimum 10 Minimum 10

800 #Hrex gtz CIDGE] 4 fae
800m Run Not Applicable 4 minutes

71, T udieTr & foIw ursarshd / Syllabus for Written Examination:
St SFHAIGaR AR T&T ot Hid), 3¢ forfla glian 3 daa & 3rgafa & smeef

Candidates who pass the physical test will be allowed to appear in the written examination.
foriad gdretr & ar gsraa g6 (QWR-1 3R Uuz-1) |
The written examination will consist of two papers (Paper-1 and Paper-I1).

Q-1 3NTHIR TR AT Y IR aEI[A8 GehR T THETOT T, STelfeh qUR-| faugqien

CIEL‘?% &I 29T / Paper-1 will be an OMR-based or computer-based objective type test, whereas
Paper-11 will be subjective in nature.

UWR-| & T AMes (YA 37edT) 37 30% &iaT|

The threshold (minimum qualifying) marks for Paper-I will be 30%.

T FIATT UWR-1| F HY Uh ~GTdH RATeS 37eh T Bl SN 35% A A A&l BN, SHDT STTADRT
T A Ugel 3Ficart & & sl

The Selection Committee will also fix a minimum threshold mark for Paper-II which will not be
less than 35%; this will be informed to the candidates prior to the examination.

3 ANT FI 3FAGaRT & UWR-1l & JETe & HTUR W IR & Sireelt| ARe G 3 Fad 3wl &
AT g el aaa affa grT [uTRa =gatae Jies 3wt & 311w 37 ura i &

The final merit list will be prepared based on the candidate's performance in Paper-1l. Only the
names of those who secure marks higher than the minimum threshold marks determined by the
Selection Committee will appear in the merit list.

OYeTT T ATCT: waTuF fgamed (39S 31k T 3) SR Rew Smeet 3R adve 33l ar ey e
3 &Y S TR B

Medium of Examination: Question papers will be set bilingually (in English and Hindi), and the
examination can be taken in either English or Hindi medium.

TY&TT Tl TR TATdDh TR |
Standard of Examination: Graduate Level.

UR-| (3Tafed IAT - 90 fA=<) / Paper-I (Time Allotted - 90 Minutes)

Number of

Subject Questions Total Marks Negative Marking

Tl 3 TDRICHD IHehel

AP AeTar 3K 3 USUT & PIS TPRIcHD

Ifthed HedTehed 3fehet STET BT |
There will be no negative
oeor marking in this paper.
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* SH YAETOT & 38 UBR IR T ST b S8 WA &, HFICHD AT, dehelich, HHEDT

gamud, aRFEAfT S Ao 3nfe enfde & / This test will be designed in such a way as to include
General Intelligence, Quantitative Aptitude, Reasoning, Problem Solving, Situational Judgment, etc.

# UUR-| & ToIT A2Mes 37eh 30% BiaT | GET YHUF halol 3ol SFAIGART e fell HedTTehel ThaT ST ST Tgel

UHUT H “AdH AMes 3k UTH a1 / The threshold marks for Paper-1 will be 30%. The second paper
will be evaluated only for those candidates who secure the minimum threshold marks in the first paper.

U1l (3TEfed T - 2 ')/ Paper-Il (Time Allotted - 2 Hours)

fwar / Subject 31RAFAH 376 / Maximum Marks
AIYITFI AT / Comprehension 25
RUIC or@ / Report Writing 25
GR&T T, 37T 311i¢ / Security

Regulations, Fire fighting, etc.

25

ATHTY SR AT / General Awareness 25

# QU-1| o TIU =g IRMes 37eh TT HiATA §RT A fehT SATTIN ST 35% H e Gl wial, 3R SHDT AT
GdIeT & ugd SFAIGaR @ & Seel| 3ifad AR gE duR-1l # 3FEAGart b Ugdd & HYR I dIR
SITEelt | haer agr A AR T # T@rS &9 foegia =gaast Aeiies 37t A 311w 37 ura e & / Minimum

threshold marks for Paper-11 will be decided by the Selection Committee, which will not be less than 35%,
and candidates will be informed about this before the examination. The final merit list will be prepared
based on the performance of the candidates in Paper-Il. Only those names will appear in the merit list
who have secured marks above the minimum threshold marks.

IR AT T AT T ANReh TAETUT herel Teh AR AT AT ST, GeT: THETor & 1S 310y

THPR %1 foram STwaT | / Measurement of physical standards and the physical test shall be conducted
only once; no request for a re-test shall be entertained.

TS 3 ATHGAT BT FATYUTT (HTHMSIHR UF . 5-1(211)/2014-PD f&Aieh 30.05.2023 & HFAR): A & AT
ar 8 31 sFIGart A FA Pl 37k U fovw €, At fAeafafaa shar 3 aliaar & fawior fear smoa,
ST deh TS &1 HATITA o & ST

i. ST fAfY & YR W, 3G A a2 sFAIGan &l a1,

ii. o sFficar A ey Bt uge urg &1 &, 38 a7,

iii. SFHAGART &b JAH ATH & JUNFHA & HUR W

Resolution of Tie Cases (as per CSIR letter No. 5-1(211)/2014-PD dated 30.05.2023): Where two or

more candidates have secured equal aggregate marks, the tie shall be resolved in the following order
of preference, till the tie is resolved:

i. Date of Birth, with the older candidate placed higher;
ii. Candidate acquiring the essential degree earlier placed higher;
iii. Alphabetical order in which the first names of the candidates appear.
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5.3 FI&TT WeTdeh o fIT =T Ufehar Selection Process for Security Assistant:

Ehifeer wfAfa grr [AuTRA 3mavaes Aegansit v g A & MUR W 3EGRITAT SFIgart @t
IR 3R cafthca HedieheT TlIaTT & forw IMHATIA foRdT ST, ST dhdel TR Uehtc Dl @19fT| ST 3FaTear
IR 3R Afhca Fedidhed THATUT F AT UTH didl, 3t foifld gam/afaeadt fof@d e & forw

AT fRar STwem| / Candidates recommended by the Screening Committee based on essential

qualifications and age limits will be invited for the Physical and Personality Assessment Test, which will
be purely qualifying in nature. Candidates who qualify in the Physical and Personality Assessment Test
will be invited for the Written Examination / Competitive Written Examination.

TROT-1: pleret / AR 3R cafehed FAeAienet gaor:

Stage-l: Skill / Physical and Personality Assessment Test:

. AN AP / Physical Standards:

A ST T ST T 35 o e Wy gt & forw =geaaa

oy et (389) T &7 A1 (R Fer) ¥t 1 AT (Ferren)
Minimum (FfRem) Minimum Chest Size Minimum Chest

Category Height Minimum Height  Requirement for Males Size Requirement

Requirement Requirement Un for Males
expanded
(Male) (Female) ( P ) (Expanded)

GE” fle II 167 T&/cm 157 f&/cm 80 ¥/cm 85 T/cm
enera

TS &7 #
Hilly Area 165 @#1/cm 155 @#1/cm 80 &AT /cm 85 @a/cm

#

ST 162.5 @l/cm 154 @i/cm 77 @& /cm 82 THI/cm
Scheduled
Tribe (ST)

# ITGATSl, PATS, AT TeeT, IWT, BIRT, FTST, HHR G1ET, oE R o1er@ 817, gatar Tt 3R fafFama

& UeIs! 8131 § afid 383ficar / Candidates belonging to the hilly areas of Garhwal, Kumaon, Himachal

Pradesh, Gorkhas, Dogras, Marathas, Kashmir Valley, Leh & Ladakh regions, North Eastern States, and
Sikkim.

g. IR udiator 1 fra’oT / Details of Physical Test:

42 |Page




MR ufaAIfam

Physical Events

1600 e gl
1600m Run
olell g
Long Jump

-3
Chin-ups

qeI-31cH
Push-ups

Re-3cw
Sit-ups

800 #Hrex &ls
800m Run

I

Male

6 @ee 30 b

6 minutes 30 seconds

3 gIrEt # 3.65 Hex

3.65 meters in 3 attempts

=g 06

Minimum 06

AT 12

Minimum 12

=gAqH 10

Minimum 10

CICGE
Not Applicable

7. Ifthed Hedihd YASTUT / Personality Assessment Test:

Afge

Female

CIDGE
Not Applicable

3 gIraEt & 2.70 Hex

2.70 meters in 3 attempts

CIDGE]
Not Applicable

CIDGE]
Not Applicable

= 10

Minimum 10

4 e

4 minutes

Q&TT &7 TT : 3NTHIN ITUTR IT HTYET INUTR IEIAE TR (MCQ) TdaT |

Mode of Examination: OMR-based or Computer-Based Objective Type (MCQ)

Examination.

TRY&TT BT AT : U4 3T3reiT 3R TeT Slar HWr3ii A de fove Sroar |

Medium of Examination: Questions will be set in both English and Hindi.

UAT T HEAT 1 100 WA (HTHATY RGHT, HTHTCHD JITAAT, dhATeh, HHAEIT AT, TRTEATT

S faoTy anfe enfare &)

Number of Questions: 100 Questions (will include General Intelligence, Quantitative

Aptitude, Reasoning, Problem Solving, Situational Judgment, etc.)

31TABIH 3P : 100 3P (TcAD Tel 3T BT 1 3H| ITeld 3K b [olT DIS ABRICHD 3hed el

E19m)

Maximum Marks: 100 Marks (1 mark for every correct answer; no negative marking for

wrong answers).

V87T T TAX ; heTT 12a7

Standard of Exam: Class 12th.
3rafed @@ ; 1 ger 30 Aace

Time Allotted: 1 hour 30 minutes.

IE TRNTOT Shael 3TEhIT Upial T @191 3IR harel Tl 3FIGaR 36T UTH hiat Sl =gAdd A2Mes 3k
(TT=T FfAfa grT FAuiRd) ord &ar| eretifes, =gaad AAes 37 forat off Rafa 3 30% & dat AT &ar /

This test will be qualifying in nature, and only those candidates who secure the minimum threshold marks
(determined by the Selection Committee) will qualify. However, the minimum threshold marks will not be
less than 30% under any circumstances.

OT-11: ufarasdf ferfea adem:

Stage-ll: Competitive Written Examination:
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St SFAIGIR GI&TT Feldeh & UG & forw hiRrel/MiRe 3R cafthed Ao qiaor # 3rear urd
BN, 3ot forrad gdem/afaradt faf@a wler & forw 3mafza forar smoem | ufaeadt farfaa adier fovamwes

gepfa &1 €19 Candidates who qualify in the Skill / Physical and Personality Assessment Test for the post

of Security Assistant will be invited for the Written Examination / Competitive Written Examination. The
Competitive Written Examination will be subjective in nature.

o UJET T ATCIH : gaaa fgamdT (313ah 3R RS o) Ae fhw Srdar 3R adiaw 3dsh ar e
HICTH | &) ST Fehll &

Medium of Examination: Question papers will be set bilingually (in English and Hindi),
and the examination can be taken in either English or Hindi medium.

HTRABAH 37h : 100 3eh (STUITFAAT - 25 3ieh, RUIE a@ - 25 37, FI&T faga, 3fTaereaa
37fe - 25 37eh, WA SRS - 25 37h)

Maximum Marks: 100 Marks (Comprehension - 25 marks, Report Writing - 25 marks,
Security Regulations & Firefighting etc. - 25 marks, General Awareness - 25 marks).

TIETT T TR : haTT 1247
Standard of Exam: Class 12th.
Jafcagag : 26
Time Allotted: 2 hours.
3ifas ARe g ufaeqdt forf@ra adieT F seaficart & el & TR WX A & Sreel 3R sas

had TEN SFAIGAR MM oot i faeudt fafad ulian 3 sgada U2ies 37 (Taa fAfT grRT FuiRa)
UTE LT | Eellih, wgeTdd URMes 3 Tl ot UTT # 35% & @ el @l The final merit list will be

prepared based on the candidate's performance in the Competitive Written Examination and will include
only those candidates who secure the minimum threshold marks (determined by the Selection
Committee) in the Competitive Written Examination. However, the minimum threshold marks will not be
less than 35% under any circumstances.

TS & ATHAAT T FATYUT (HTHMSHR TF . 5-1(211)/2014-PD f&eAieh 30.05.2023 & HJaR): I & a1
ar & 31 SFAIGarT F FAT Pt 37 Urd fohU &, A AeaATaf@d st  adraar & fauor fpar swe,
ST dP TS DT AT & STT:

i. AR v TR G- 3 hat RUTCHAD 376 UTH HIA dTel SFHIGAR Pl T,
ii. STea fAfY & 3R WY, 3y # 92 3FACaR B a7,

iii. ToTH SFeiear & fard 3ot ugel ura 1 &, 38 &,

iv. SFHICART & YA ATH &b TUlieshd & MUR W |

Resolution of Tie Cases (as per CSIR letter No. 5-1(211)/2014-PD dated 30.05.2023): Where two or
more candidates have secured equal aggregate marks, the tie shall be resolved in the following order
of preference, till the tie is resolved:

i. Candidate with lesser negative marks in the paper considered for preparation of merit placed higher;
ii. Date of Birth, with the older candidate placed higher;

iii. Candidate acquiring the essential degree earlier placed higher;

iv. Alphabetical order in which the first names of the candidates appear.

5.4 ThATAAA (1) &b FIT TI UTehaAT Selection Process for Technician (1):
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S8 3527 & forw fafad a1fed Ehiicer AT gRT 3T 3Fican’ i ¢s ¢&e & forw AT fohan
SITUAT | S 3FAIGAR ¢35 ¥ H 376l UTH HLdN, 3¢ Teh Giaanh forf@a adien & forw 3mefaa foear
S| A A 9O T (QUR-1, OWR-11 3R 9WR-1ll) | QR-11 3R UWR-1Il &l HedThed hddl Seel
SFHAIEART & forw foram SToen St OWR-| & =geaa A9iRa 3ie (gaa afafa grr FuiRa fee sre are)
T8 I & | 3ifad Jegar gy (AT foree) dhaer 9uR-11 3R =111 3 SFAaRT §RT UTd 37t & 3TUR
TR IR &7 SIraaft |

The candidates as recommended by the Screening Committee, duly constituted for the purpose,
shall be invited for a Trade Test. Those who qualify in the Trade Test shall be invited for a
Competitive Written Examination. There will be three papers (Paper-I, Paper-1l1 & Paper-I1ll). Paper-
Il & Paper-IIl will be evaluated only for those candidates who secure the minimum threshold marks
(to be determined by the Selection Committee) in Paper-I. The Final merit list will be prepared only
on the basis of the marks obtained by the candidates in Paper-Il & Paper-IIl.

foTd TdieT @ Fafd faexor (Sas HAcd vlaferd) e, STavel 3dIard 3R S HIET A7 Faiad

o 3nfe enfdver §) 50 UK & / The related details for the Written Examination (consisting of three

papers covering Mental Ability Test, General Awareness & English Language and Concerned Subject
etc.) are as under:

G&TT T T dehT 3NTHIR INUTRA TEIAE GehR Y dgidehediy gl

Mode of Examination OMR Based Objective Type Multiple Choice Examination

AT T AT JIASH AT & G547 T BISH, T4 371 3R S gt 3 e fpe smar
Medium of Questions / The questions will be set both in English and Hindi except the
guestions on English Language

QYT &l TR SSCH+ITI / 124 wer
Standard of exam SSC+ITI / XlIth Standard

ol UHT Y qEAT 150

Total No. of Questions

ol AR Fo1T 2 5¢ 30 fAete
Total Time Allotted 2 hours 30 Minutes®

UW-| (3mafed gaa — 1 ge1) Paper | (Time Allotted 1 hour)
- gsi e HARdHA Hh
No. of Maximum
guestions marks

AATHS Jegar wdieTor (TSas g 50 100 (JAF TE = SHUW A BIS
&, ATFTCHS QaAdT, ThTh, FHAET- SR&fAUel  RUMCHS 3
garurd, Rufas=a Aot 3nfe eanfae §) 37p) el B |

Mental Ability Test (include General 100 (two marks = There will be no

intelligence, Quantitative Aptitude, for every negative marks in

Reasoning, problem solving, situational correct answer) this paper.
judgement etc.)

HOTIcHD 3ehel

Subject Negative Marks

Paper-1l (Time Allotted - 30 minutes)
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G quEﬁ “fg f 3fARdH 37h HUTIcHD FHehel
Subject 0-0 Maximum marks Negative Marks
questions

75 (UAP T 37X & forw dia Ucdeh ITeld 30X & Tl
GTHATT SATITRB T

General 37h) T FOTICHD 3h
Awareness 75 (three marks for every One negative mark for
correct answer) every wrong answer

75 (TcAP Tl 30X & Tolw et Tcdeh Ield 37X & folw
3T T 37F) T HOTCHD 37
English Language 75 (three marks for every One negative mark for
correct answer) every wrong answer

Paper-I1ll (Time Allotted 1 hour)
wAT Y
Subject No. of Maximum marks Negative Marks
guestions

150 (YA TEI 3R & [T UcAeh ITeld 30X &b folv T
SEIRG ﬁu-zr. GG ICi)) FOTCHD 3 |
Concerned Subject 150 (three marks for every One negative mark for
correct answer) every wrong answer.

¢s ¢¥e AR forf@a udram & -1l &1 UrsTshd CSIR-AMPRI 6T d98Tse W ARAGRAd (@fews) o fear

IT § | The syllabus for Trade Test and Paper-IIl of Written Examination has been notified on CSIR
AMPRI website.

TS & ATHAAT T FATYUT (HTHMSHR TF . 5-1(211)/2014-PD f&aies 30.05.2023 & HJaR): I & a1
ar | 3T 3FAGIRT A AT el 3ieh 18 U §, A [Aeaferi@d shaA & adrarar o1 fauor fear sreo,
ST deh TS T HATITA o & ST

i. AT AWA/¢E & UA-uF (QWR-11) 3 31D 37 U1 IR dTel SFAGAR Pl aIT;

ii. AT TAWA/¢E & UA-UF (QWR-111) H HH FUMcHD 3 UTH Pl dTel SFAIGAR Dl aIIAT;

iii. AR & FarRd U&-uat (TUR-11 Td UWR-111) H A FKOTcHD 3eh UTH i arel SFHIGAR el aT;
iv. ST AT & 3TUR W, 31 A g8 SFHAIGaR Y a0,

v. T 3Ffiear & 31fqary Bt uge urg fr &, 39 adar;

Vi. SFHAIGART & TAH ATH & qUITesha & YR W |

Resolution of Tie Cases (as per CSIR letter No. 5-1(211)/2014-PD dated 30.05.2023): Where two or
more candidates have secured equal aggregate marks, the tie shall be resolved in the following order
of preference, till the tie is resolved:

i. Candidate with higher marks in the paper of the concerned subject/trade (Paper-11l1) placed higher;
ii. Candidate with lesser negative marks in the paper of the concerned subject/trade (Paper-Ill) placed
higher;

iii. Candidate with lesser negative marks in the papers considered for preparation of merit (Paper-11 &
Paper-Ill) placed higher;
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iv. Date of Birth, with the older candidate placed higher;
v. Candidate acquiring the essential degree earlier placed higher;
vi. Alphabetical order in which the first names of the candidates appear.

5.5 HeCT TIfEehdT TSI e T UTHAT / Selection procedure For Multi Tasking Staff

Ue & ToIT 3 i arel urd 379t o ufaaefht forfaa wdien & forw 3meta forar srwem|
HTH3MSIR gRT FHAI-GF7T W A7 FaTRa, ufaaeh i@ adier & 3790t & uedla & 3R ot ARe
N IR T ST

The eligible candidates applying for the post will be invited for the Competitive Written Test, and the
merit list will be prepared on the basis of the performance of the candidates in the Competitive Written
Test, as prescribed by CSIR from time to time.

HeCT TMEDIT FCTH o] YTl Terf@e T&T <l ATt Scheme of Competitive Written Examination for
Multi Tasking Staff:

gdiaT 1 ugfa HNTANR / FY AR aEI A8 agfahedar wliem

Mode of Examination OMR / Computer Based Objective Type Multiple Choice Examination

AT T AT JIUSI HATHT & T4T Pl BIsa, AW T4 33t 3R RET alaAr Hrw3it 3 g

Medium of Questions The questions will be set both in English and Hindi except the questions
on English language

G&TT T FIX &l et (Afeparer)
Standard of Exam Class Xth (Matriculation)
THT Y el TEAT

Total No. of Questions

Pl T GHT 2 €< (Th13d & U1 71T & forw 2 8¢ 40 [Fee)

Total time allotted 2 hours (2 hours and 40 minutes for the candidates eligible for scribe)
HeEY TTTERIT TS & UG & forw gfaaef fafl@d uiat A had veh u-us g9, f[Sddh TR (04) HT A
few 17 IR g

150

Competitive Written Examination for the post of Multi-Tasking Staff will consist of only one Paper, with
four (04) parts as detailed below:

fawr q’mf“l@fz” 3TABIH 37k HUTcHD 3ehel
Subject 0.0 Maximum marks Negative Marks
questions

75 (A Tl 3R & forw i | gcdas 9Teld 3eR & forv v

e g ) s i
General Intelligence 75(three marks for every One negative mark for
correct answer) every wrong answer
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fowg
Subject

gt T JEdr
No. of
guestions

37TARAH b

Maximum marks

HUTcHD FHehel
Negative Marks

TEATcHS ATRATT
Quantitative Aptitude

75 (T3P Fel 3aR & forw et

31h)
75 (three marks for every
correct answer)

A ITeld 3o & [l Th

R UTcHD 3P
One negative mark for
every wrong answer

dldled slldlanchdl
General Awareness

150 (T Tel 371 & forw
el 31eh)
150 (three marks for every
correct answer)

A ITeld 3o & ol Teh

R UMcHD 3h
One negative mark for
every wrong answer

TSI o
English Language

150 (T Fel 3R & T
e 37R)
150 (three marks for every
correct answer)

A ITeld 3o & [l Th

R UTcHD kG
One negative mark for
every wrong answer

IfE ar a1 &Y A 31w 39T F FATT Pt 37k wrd T €, oY a8 ot eRor feafaf@d e ot fomar
SITTIT Methodology for resolution of tie cases wherever two or more candidates have secured equal

aggregate marks:

o 397t 3 ufaaeh fAf@a wdieT & &a FKucHSD 376 Urd [T &, 39 ad=ar & S|

Candidate with lesser negative marks in the Competitive Written Examination, will be placed
higher;

Sted faf, 3mg # a3 310t & a7y & sireeft| Date of Birth, with older candidate placed
higher;

o a 319t~ AeTfOTew AT Teel U T &, 38 aAJdT & SMEefT| Candidate acquiring

minimum educational qualification earlier, placed higher;

HFAfIAT &b UUH ATH & JUiTefshA &b HTUR W | Alphabetical order in which first names of the
candidates appear.

@ feeaiaTata v Ufdeicad |ad | Compensatory Time for PwBD Candidates: ddheiiehl AT T
dhNTRATA (1) & Uel &g foT@d qdem & 3ufed @ arel A s (PwBD) 3FHIGaR, Y
EhISa/ITdIcHD AT & U &, Bl fGediar it & ¥R fAIdH, 2017 TUT AR EHR & gaford
fEem-fger & AR ufd 8¢ (3ruar 38% fRe 7T & o) 20 e T X & gfaaticas a7 g3
e |

@ Compensatory Time for PwBD Candidates: Candidates with Benchmark Disabilities (PwBD)
appearing for the written examination for the posts of Technical Officer and Technician (1), who are
eligible for scribe/compensatory time, shall be allowed compensatory time at the rate of 20 minutes per
hour (or part thereof) of the examination, in accordance with the Rights of Persons with Disabilities Rules,
2017 and extant Government of India guidelines.
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6. Following documents must be uploaded along with application form

a. 500/- T4 &F 3ITACA Yo<b B SB3AAIS P IS $IHIG / HITAA G T ufd (STel 1 AL &) The

downloaded copy of e-receipt / Payment receipt for the application fee of Rs. 500/- (wherever
applicable).

b. 3T TAT W TAS A IS &l I TrEUE 3MhPR T P IR Recent passport size colour
photograph uploaded at appropriate place.

c. 3 TUTE W 37Ueils fohT 910 3G & eEd18R Signature of the candidate uploaded at appropriate
place.

d. a1 3R S Al & gorda &, S=a1 fafY g2 arel Afewr/10dT wetr a1 TavepeT &Y 37eh-aTferept/gAToT
ux & gfa a1 S fafY gif arer Tqot SIS & YAT0T 07 6 uid|

Copy of Matriculation/10th Standard or equivalent marksheet/certificate indicating date of birth or
School leaving certificate indicating Date of Birth in support of Name and Date of Birth.

e. SFAGAR/ATAT-AT & A1 & aRITA/ATH # fHedar/am # fgafa & g@da # sugd e & urd
TSI RGN uF i ufd (I e an) |

Copy of Gazette Notification/Affidavit from appropriate authority in support of change of name/
mismatch in name/ variation in name of candidate/ parents (if applicable).

Jrfaard Aegan3it 3R ey i 3= Qevaar & gada & derfOre gaAror g=(al) 3iR/AT 3ie-arfer(3i)

ér ufdl Copy of educational certificate(s) and/or marksheet(s) supporting the essential
qualifications and any higher qualifications.

9. ARG SfA/3ggAd Stenia/diseegdrsr AT g3 () & ufd, ot fafée ofiert grr sl aa

WHR (Gol) & fauia urea # &, afe ey

Copy of Scheduled Caste/ Scheduled Tribe/ PwWBD certificate(s) in the prescribed Government of
India (Gol) format issued by the specified authority, if applicable.

farerar, JeTensyer, a1 =aTiAe §U H 376001 I§ & Afeel3il & forw, delred a1 =i gereor & feufa
Pl AT & o Tt SUgeh =ararerd ¥ urd foT/fEshr &1 ufd, af ameg e sa 31fai®, v euy
TF it I gfE Y o 0 seafigar  gafdare ¢ fmar &

Copy of the judgment/decree from the appropriate court of law for widow, divorced, or judicially
separated women, to verify the status of divorce or judicial separation, if applicable. Additionally,
an affidavit confirming that such candidate has not remarried.

. 31g%7a gaAToT gF(3) & ufd, afg 1S @11 Copy of experience certificate(s), if any.

TAAT FH HTTHEIRARGRT TraA1/Fard Aeri/aiarte Aamr/aafaaet/deay snfg #
g Fea & U F FRIG sFicart & forw A & urg '3emafa gamor o 6 ufd|
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Copy of the 'No Objection Certificate' (NOC) from the employer for candidates currently working as
regular employee in CSIR /Government Organisations /Autonomous Bodies /Statutory Bodies /
Universities /PSUs etc.

k. G&Tr AT Td F&TT Herds UG v e del drel Hqd dfae sraficart & fore, aerer aof &
Tarfh &I ¥ B arel GATIT UF (WHIAT-1V & IFAR) 3aT G2 HITdT H1GLM (PPO), IUT ¥k T
F&T 17 A AT T 3afY TUE U A GAT AT HFHT YATOT UF ATl AT Ifard &1 35w
St & forw, gatd wied grRT I vk dar yAT uF fFEH ug (Yh) 3R gRam # Hgea
&l Sl B

For Ex-Servicemen candidates applying for the post of Security Officer or Security Assistant, a
certificate confirming release from the Defence Forces (as per Proforma-IV) or the Pension
Payment Order (PPO), and an experience certificate clearly stating the rank held and the duration
of experience in the security field, must be uploaded.For Para-military personnel, a service
certificate from the competent authority indicating rank and experience in security.

famaie sFsficar & Aoht & G @ &1 grar A §T TS 3(i)/ 3() & e Y A g TqTe ared
SFAICIRT & forw, [T g7 fasiues &Y fafY & T PRI & Jedes W S UAT oo, foad I8
yAIfOTa 2l foh g% fAafard ¥u & fAgd Hdan §, 3ues ke ifaard §

For candidates claiming to belong to the category of departmental candidate and seeking age
relaxation under Clause 3(i)/ 3(j), a certificate issued after the date of advertisement, on the
employer's official letterhead, certifying that the candidate is a regularly appointed employee, must
be uploaded.

m. deidu/Taside3iside/Aeide/adisnme 33 307 Jera aia arel ais/faafaarera/asara & sxdoT
SFHIGaRT o forw, HaTe ars/ferateaamera/AETe gRT SR US el UTArd H Teolel & FF I UTd 3Tells
T 3fAar &, ST 76 @s 4() & sfeaf@a §

For candidates from Boards/Universities/Institutes awarding CGPA/SGPA/OGPA/DGPA/CPI
grades etc., a copy of the conversion formula for converting the grade into percentage, issued by
the concerned Board/University/Institute, must be uploaded, as stated in Clause 4(i).

n. 3MMde 3 fRU 91T gra/erar & TAAA 3 BIS 3 YT JATOT U=, ST oIra] & |

Any other relevant certificates in support of the claim(s) made in the application, as applicable.

Note 1: 3UclS fehT ITT GEATISI/IATOT UF HUISH &l A1TT| The documents/ certificates uploaded must
be legible.
Note 2: 3TaeT® cEAASI(AT) & T 3mdeaAr @ 3rqet AT srwen 3R T faea fhe s F&a €

Applications without the required document(s) will be considered as incomplete and will be liable for
rejection.

Note 3: 3FHIGART T 3T THT W H cEATISIT & AT TI-YATOTT HICIRIUT ol & forw awgr Sream|

Candidates will be asked to bring the documents in original along with the self- attested photocopies
at an appropriate time.
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Note 4: GTIdT, 3TAeaAT & Tl IT AR, TIF & ik, 3R gdeT/ TTe & Tared & Tafad Tef
AT A fAgheh gAY &1 fAvTr 3ifaar 3R sFefigart W amedsrl &19m| The decision of the Appointing

Authority in all matters relating to eligibility, acceptance or rejection of applications, mode of selection,
and conduct of examination/ test will be final and binding on the candidates.

Note 5: fa=iu= & 373N GEhI0T 3R 58S S 31are A foret o g & fagarfa & fewfa &, frmue

®I hdol 3TAST TEHIUT & AT BN In case of any discrepancy in the English edition of the
advertisement and its Hindi translation, only the English version of the advertisement will prevail.

SFHIGART P TATE & AT & b T BITHAIMSHR-TFT 1 3fAmRe dqamse Fafda 0 8 srad || a7t
Ufeham & HaTd PI$ AT AT FAAT/STABRT SFHGART Bl Ael Holl SATTI | 37:, SFHIGART Pl TelTe
&1 STt & 76 I 58 faeua/sct uforar & dey # Yfgua/anyd AR 3@da e & fow 36 daarse
https://ampri.res.in @ AT T T @A | DS 37797 TAA TF AT SATAPRT SFHGIRT Pl Al T Pl
ST | 39T TOTT &b YA UF SI3AIS el T UTdHT hdel https://ampri.res.in T 3UsY 2191 |

Candidate are advised to check the official CSIR AMPRI website regularly. No separate individual
information/intimation shall be sent to the candidates pertaining to the recruitment process.
Therefore, candidates are advised to keep visiting this website https://ampri.res.in regularly for
addendum/corrigendum and updated information regarding this advertisement/recruitment
process. No separate call letters/Admit cards or information will be mailed to candidates.
Provision for downloading the admit cards of subsequent stages will only be
available at https://ampri.res.in

ot 1cff urfehan & et seafiear &t 3R & el ot 51 g8 srade/sTas i & fore duasmsam-uah frer
oY e O FAeR FE1 em| 59 faamua & forw 3mieer st 3R adiem(3i) & sufera aaw (afe a &),
AR fasmua fr erat 3R s@ a1l ufthar @ Fafda dva3ngs3m-uath grRT SRy foradT off o fr

HTAFIAT & e B

CSIR-AMPRI will not be held responsible in any manner, for any missed update/information on the
candidate’s part throughout the whole recruitment process. By applying to this advertisement and
appearing for the examination(s), if eligible, the candidate is bound by the advertisement conditions
and any subsequent natifications issued by CSIR-AMPRI pertaining to this recruitment process.

_Sd_
UATHA A= Th

Controller of Administration

TATT : HGTel / Place: Bhopal
f&=Tep : 07.10.2026 / Date: 07.10.2026
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Proforma

PROFORMA-I

PROFORMA-II

PROFORMA-III

PROFORMA-IV

LIST OF FORMATS FOR CERTIFICATES

Particulars of the Proforma

Format of 'NO OBJECTION CERTIFICATE' from the employer
of candidate currently working as regular employee in CSIR/
Government Organisations /Autonomous Bodies /Statutory
Bodies/ Universities/ Public Sector Undertakings etc.

The Form of Certificate to be produced by Scheduled Castes
and Scheduled Tribes candidates applying for appointment
to posts under the Government of India.

Format of Disability Certificate(s) [Annexure-Ill (A), (B), (C)] to
be produced by PwBD applying for appointment to posts under
the Government of India.

Certificate to be produced by Serving / Retired / Released
Armed Forces Personnel
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PROFORMA-I

FORMAT OF ‘NO OBJECTION CERTIFICATE FROM THE EMPLOYER OF CANDIDATE
CURRENTLY WORKING AS REGULAR EMPLOYEE IN CSIR/ GOVERNMENT
ORGANISATIONS /AUTONOMOUS BODIES /STATUTORY BODIES/ UNIVERSITIES/
PUBLIC SECTOR UNDERTAKINGS etc.

(Letter Head of the Institution/Issuing Authority)

Date: [DD/MM/YYYY]

No Objection Certificate for Applying to Advertisement No. [Advertisement Number]

This is to certify that Dr./Mr./Ms. [Full Name of Employee], [Designation], is a permanent /regular
employee of this department/organization and has been serving in the capacity of [Current
Pasition] since [Joining Date].

This department/organization has no objection to his/her applying for the position advertised
vide Advt. No. [Advertisement Number] dated [Advertisement Date] for the position of [Post
Code/Position]. This department/organization has no objection to Dr./Mr./Ms. [Employee's
Name] participating in the selection process or being considered for the aforementioned
employment in the new position.

It is also certified that Dr./Mr./Ms. [Full Name of Employee] is not currently undergoing any
penalties under the applicable conduct rules and Dr./Mr./Ms. [Full Name of Employee] is neither
under suspension, nor any vigilance, disciplinary, or criminal cases ispending against him/her
as of the date of issuance of this certificate.

This certificate is issued at the request of the applicant for the purpose of applying to the said
advertisement.

For [Name of Department/Organization],

[Signature of Issuing Authority]
[Name of Issuing Authority]
[Designation of Issuing Authority]
[Official Seal/Stamp]

[Contact Information]

[Department/Organization Address]
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PROFORMA-II

The form of certificate to be produced by Scheduled Castes and Scheduled Tribes candidates
applying for appointment to posts under the Government of India

village/town*
. the State/Union
(o
which is recognized as a Scheduled Caste/Scheduled Tribe*under:-

Scheduled Castes) Order, 1950

Scheduled Tribes) Order, 1950

Scheduled Castes) Union Territories Orders, 1951

* The Constitution (Scheduled Tribes) Union Territories Order, 1951

E:ls amended by the Scheduled Castes and Scheduled Tribes lists (Modification) Order,1956; the
ombay Reorganisation Act, 1960; the Punjab Reorganisation Act 1966, the State of Himachal

Pradesh Act, 1970, the North-Eastern Areas (Reorganisation) Act, 1971, the Constitution (Scheduled

Castes and Scheduled Tribes) Order (Amendment) Act,1976, The State of Mizoram Act, 1986, the

State of Arunachal Pradesh Act, 1986 and the Goa, Daman and Diu (Reor%anlzatlon) Act, 1987.]:

. The Constitution éJammu and Kashmir) Scheduled Castes Order,1956 ;

* The Constitution
* The Constitution
* The Constitution

The Constitution (Andaman and Nicobar Islands) Scheduled Tribes Order;
1959 as amended by the Scheduled Castes and Scheduled Tribes Order

dment) Act, 1976 _
The Constitution (Dadra and Nagar Haveli) Scheduled Castes Order, 1962 ;

The Constitution (Dadra and Nagar Haveli) Scheduled Tribes Order, 1962 ;
Pondicherry) Scheduled Castes Order 1964;

(Amen

The Constitution

The Constitution
The Constitution
The Constitution
The Constitution
The Constitution
The Constitution
The Constitution
The Constitution
The Constitution
The Constitution

Uttar Pradesh) Scheduled Tribes Order,1967;

Goa, Daman and Diu) Scheduled Castes Order, 1968 ;
Goa, Daman and Diu) Scheduled Tribes Order, 1968 ;
Nagaland) Scheduled Tribes Order, 1970 ;

Sikkim) Scheduled Castes Order, 1978 ;

Sikkim) Scheduled Tribes Order, 1978 ;

Jammu and Kashmi8 Scheduled Tribes Order, 1989 ;
Scheduled Castes) Orders (Amendment)Act, 1990;
ST) Orders (Amendment) Ordinance, 1990 ;

ST) Orders

Second Amendment) Act,1991 ;
The Constitution (ST) Orders (Amendment) Ordinance, 1991;

The Scheduled Caste and Scheduled Tribes Orders (Amendment) Act 2002\

The Constitution (Scheduled Castes) Order (Amendment) Act, 2002;

The Constitution (Scheduled Caste and Scheduled Tribes) Order (Amendment) Act, 2002
The Constitution (Scheduled Caste) Orders(Second Amendment) Act, 2002

The Constitution (Scheduled Caste) Orders (Amendment) Act, 2007

%?2. Applicable in the case of Scheduled Castes / Scheduled Tribes persons , who have migrated from
one State / Union Territory Administration.

This certificate is issued on the basis of the Scheduled Castes / Scheduled Tribes* Certificate issued to
Shri /Shrimati/ Kumari* Father /Mother* of Shri / Shrimfati/

/town*/Terriotry
Division*
Territory™

Caste / Tribe* which is recognized as a Scheduled Caste/
Scheduled Tribe* in the State/Union Territory* issued by the... ...dated

%3. Shri /Shrimati/ Kumari*
his/her* family ordinarily reside(s)

District/Division*

in village/town*

of the State/Union Territory*.

Signature

Place: e,
Date: oo,
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Designation

[With seal of Office] State/Union Territory*

* Please delete the words which are not applicable.
* Please quote specific Presidential Order.

% Delete the paragraph which is not applicable
NOTE: The term “Ordinarily reside (s)” used here have the same meaning as in Section
20 of the Representation will of the Peoples Act, 1950.

** | ist of authorities empowered to issue Caste / Tribe Certificate:

1.

District Magistrate / Additional District Magistrate / Collector / Deputy Commissioner / Additional

Deputy Commissioner / Deputy Collector/l Class Stipendiary Magistrate / Sub-Divisional Magistrate
/ Extra-Asst. Commissioner / Taluka Magistrate / Executive Magistrate.

2.

3.
4.
5

Chief Presidency Magistrate/ Additional Chief Presidency Magistrate / presidency Magistrate.
Revenue Officer not below the rank of Tehsildar.

Sub-Divisional Officers of the area where the candidate and / or his family normally resides.
Administrator/Secretary to Administration/Development Officer (Lakshadweep)

Note :
ST candidates belonging to Tamil Nadu State should submit case certificate ONLY
FROM THE REVENE DIVISIONAL OFFICER.
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PROFORMA-III(A)

Form-V
Certificate of Disability

(In cases of amputation or complete permanent paralysis of limbs and in cases of blindness) [See rule
18(1)]
(NAME AND ADDRESS OF THE MEDICAL AUTHORITY ISSUING THE CERTIFICATE)

Recent
Passport Size
Attested
Photograph
(Showing face
only the person
with disability

Certificate NO. ....covevvvvvennn, Date: ...............

son/ wife/ daughter of
(DD/ MM/ YY) Age
Registration No permanent resident of House
Ward/Village/Street Post  Office District State whose
photograph is affixed above, and am satisfied that:

(A) hel/she is a case of :

* locomotor disability

+ dwarfism

* blindness

(Please tick as applicable)

(B) the diagnosis in his/her case is

(A) He/ She has % (in figure) percent (in words) permanent Locomotor
Disability/dwarfism/blindness in relation to his/her (part of body) as per guidelines (
number and date of issue of the guidelines to be specified).

2. The applicant has submitted the following document as proof of residence:-

Details of authority issuing

Nature of Document Date of Issue certificate

(Signature and Seal of Authorised Signatory of
notified Medical Authority)

Signature/Thumb impression of
the person in whose favour
certificate of disability certificate
is issued
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PROFORMA-III(B)

Form-VI Certificate of Disability
(In cases of multiple disabilities)[See rule 18(1)]

(Name and Address of the Medical Authority issuing the Certificate)

Recent passport
size attested
photograph
(Showing face
only) of

the person

Certificate No. Date:

This is certify that we have carefully examined
Shri/Smt./Kumari son/wife/daughter of Shri Date of Birth
(DD/MM/YY) ,male/female .Registration No
permanent resident House Ward/Village/Street

District State, whose photograph is affixed above, and am satisfied

(A) He/she is a case of Multiple Disability. His/her extent of permanent physical impairment/disability
has been evaluated as per guideline ( number and date of issue of the guidelines to be
specified) for the disabilities ticked below, and is shown against the relevant disability in the table
below:

Permanent
Affected part of physical

Disability Diagnosis impairment/men
body tal disability (in
%)

Locomotor Disability

Muscular Dystrophy

Leprosy cured

Dwarfism

Cerebral Palsy

Acid attack Victim

Low Vision
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Permanent
Affected part of physical
Disability Diagnosis impairment/men
body tal disability (in
%)

Blindness

Deaf

Hard of Hearing

Speech and Language
diability

Intellectual Disability

Specific learning
Disability

Autism Spectrum

Disorder

Mental illness

Chronic Neurological

Conditions

Multiple Sclerosis

Parkinson’s disease

Haemophilia

Thalassemia

Sickle Cell disease

(B) In the light of the above, his/her over all permanent physical impairment as per
guidelines

number and date of issue of the guidelines to be specified), is as follows: In
figures percent
In Words percentage
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This condition is progressive/non-progressive/likely to improve/not likely to improve.
Reassessment of disability is : (i) not necessary Or

ii) is recommended/ after months, and
herefore this certificate shall be valid till DD)/(MM)/(YY)

@ - eg. Left/Right/both arms/legs

# - eg. Single eye /both/eyes

€ - eg. Left/Right/both ears

4. The applicant has submitted the following document as proof of residence:-

2
3
(
t

Nature of Document Date of Issue Details of authority issuing Certificate

Signature and seal of the Medical Authority.

Name and Seal of the

Name and Seal Chairperson

Name and Seal of Member of Member

Signature/Thumb impression of
the person in whose favour
certificate
of disability is
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PROFORMA-II(C)

Form-VII Certificate of Disability

(In cases other than those mentioned in Forms V and VI)[See rule 18(1)] (Name and Address of the
Medical Authority issuing the Certificate)

Recent passport
size attested
photograph
(Showing face
only) of
the person with

Certificate No. Date:

This is to certify that have carefully examined Shri/Smt./Kum
son/wife/daughter of Shri Date of Birth (DD)/(MM)/(YY)
years, male/female Registration No. ......... permanent resident of
Ward/Village/Street Post Office District
whose photograph is affixed above, and am satisfied that he/she is a case of disability. His/her
extent of percentage physical impairment/disability has been evaluated as per guidelines (to
be specified) and is shown against the relevant disability in the table below:-

Permanent
physical

Affected part

ofbody Diagnosis impairment/men

tal disability (in
%)

Disability

Locomotor Disability

Muscular Dystrophy

Leprosy cured

Cerebral Palsy

Acid attack Victim

Low Vision

Deaf

Hard of Hearing

Speech and
Language diability
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Permanent
physical

Affected part

ofbody Diagnosis impairment/men

tal disability (in
%)

Disability

Intellectual Disability

Specific learning Disability

Autism Spectrum Disorder

Mental illness

Chronic

NeurologicalConditions

15 Multiple Sclerosis

16 Parkinson’s disease

17 Haemophilia

18 Thalassemia

19 Sickle Cell disease

(Please strike out the disabilities which are not applicable.)

2. The above condition is progressive/ non-progressive/ likely to improve/not likely to improve.
3. Reassessment of disability is :

(i) not necessary Or

(i) is recommended/ after months, and therefore this certificate
shall be valid till (DD)/(MM)/(YY)

@ - eg. Left/Right/both arms/legs
# - eg. Single eye/both eyes
€ - eg. Left/Right/both ears

4. The applicant has submitted the following document as proof of residence:-
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Date of Details of authority issuing

Nattire of\Document Issue certificate

(Authorised Signatory of notified Medical Authority)
(Name and Seal)

Countersigned (Countersignature and seal
of the Chief Medical Officer/Medical
Superintendent/ Head of Government
Hospital, in case the certificate is issued
by a medical authority who is not a
Government servant (with seal)

Signature/Thumb impression of
the person in whose favour
certificate of

disability is issued

Note: In case this certificate is issued by a medical authority who is not a government servant,
it shall be valid only if countersigned by the Chief Medical Officer of the District.

Note: The principal rules were published in the Gazette of India by Ministry of Social Justice and
Empowerment vide notification number 489, dated 15.06.2017.
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Proforma-IV(A)

CERTIFICATE TO BE PRODUCED BY SERVING/RETIRED/RELEASED ARMED FORCES
PERSONNEL AS APPLICABLE

1. A.Form of Certificate applicable for Released/Retired Personnel

has rendered service

2. He has been released from military services:

a) on completion of assignment otherwise than

(i) by way of dismissal, or

(ii) by way of discharge on account of misconduct or inefficiency, or
(i) on his own request, but without earning his pension, or

(iv) he has not been transferred to the reserve pending such release
b) on account of physical disability attributable to Military Service.

¢) on invalidment after putting in at least five years of Military service

3. He is covered under the definition of Ex-Serviceman (Re-employment in Central Civil Services and
Posts) Rules, 1979 as amended from time to time

Place: ..coovvveeeieiii

Signature, Name and Designation of the Competent Authority
SEAL

Delete the paragraph which is not applicable
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Proforma-IV (B)

B. Form of Certificate for Serving Personnel

(Applicable for serving personnel who are due to be released within one year)

| hereby, with the information available, certify that Sh./Smt. ............cccociiiiiiiiiiiiiiiiiinns (Name)
(Rank) would complete prescribed period of appointment

Signature,
Commanding Officer
OFFICE SEAL
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Proforma-1V (C)

Candidate (Serving Personnel) furnishing certificate B as above will have to give
the following undertaking:

Undertaking to be given by serving Armed Force personnel who are due to be released within
one year

| understand that if selected on the basis of the recruitment/Examination to which this application relates,
my appointment will be subject to my producing documentary evidence to the satisfaction of the
appointing authority that | have been duly released/retired/discharged from the Armed Forces and that |
am entitled to the benefits admissible to Ex-Servicemen in terms of the Ex-Servicemen (Reemployment
in Central Civil Service and Posts) Rules, 1979, as amended from time to time.

I also understand that | shall not be eligible to be appointed to a vacancy reserved for Ex-serviceman in
regard to the recruitment covered by this examination, if | have at any time prior to such appointment,
secured any employment on the civil side (including Public Sector Undertakings, Autonomous
employment Bodies/Statutory Bodies, Nationalized Banks, etc.), by availing of the concession of
reservation of vacancies admissible to Ex-servicemen.

Place:
Date:

Signature and Name of Candidate
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