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Bid Number/gyel waies (Rs geam):
GEM/2024/B/5534871
Dated/feaiss : 26-10-2024

Bid Document/ fas g&mast

Bid Details/[9g faewor

Bid End Date/Time/RE s aa f al@/aag

16-11-2024 17:00:00

Bid Opening Date/Time/fas gead &I
ad@/aaa

16-11-2024 17:30:00

Bid Offer Validity (From End Date)/Q3 Q2reer
duar (9 A A ad@ A)

90 (Days)

Ministry/State Name/Fara /I & I

Ministry Of Science And Technology

Department Name/[A#9r & =re1

Department Of Scientific And Industrial Research (dsir)

Organisation Name/@316d & =1

Council Of Scientific And Industrial Research (csir)

Office Name/&atera & aTH

Csir Ampri Bhopal

Item Category/Hg $Heany

Manpower Outsourcing Services - Minimum wage - Highly-
Skilled; Graduate; Others , Manpower Outsourcing Services -
Minimum wage - Skilled; see scope of work; Others ,
Manpower Outsourcing Services - Minimum wage -
Unskilled; see scope of work; Others

Contract Period/31d4 /@i

2 Year(s)

Minimum Average Annual Turnover of the

bidder (For 3 Years)/[SsX @& =gad# 3itaa
aIffsp ei3iaR (3 auf @)

100 Lakh (s)

Years of Past Experience Required for
same/similar service/3%/8Ad A3t & faw

IR ford 3gHa & av

3 Year (s)

Past Experience of Similar Services

required/zl e & a3 & Ao maTF
AT

Yes

MSE Exemption for Years Of
Experience/3/Hd & auf & wATHS §e/ and
Turnover/TH3iR & fav taTws A G WA &

Yes

Startup Exemption for Years Of

Experience/3Hd & auf & FIE3U g/ and
Turnover/ TAHIR & foT WIEHT A Fe WT &

Yes
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Bid Details/f5 faaor

Document required from seller/fhar ¥ A
AT &S

Experience Criteria,Bidder Turnover,Certificate (Requested
in ATC),Additional Doc 1 (Requested in ATC)

*In case any bidder is seeking exemption from Experience /
Turnover Criteria, the supporting documents to prove his
eligibility for exemption must be uploaded for evaluation by
the buyer

Do you want to show documents uploaded

by bidders to all bidders participated in Yes
bid?/
Bid to RA enabled/l9s & Ra¥ =frareh afesa fosar | No

Type of Bid/Q3 & U

Two Packet Bid

Time allowed for Technical Clarifications

during technical evaluation/d&if 3cdide & |2 pays
alrer el TUEIOT ¥ 3GAd qHT
Estimated Bid Value/3igaiad s sea 58300138

Evaluation Method/f&i&d ugid

Total value wise evaluation

Arbitration Clause

Yes (Arbitration clause document) as per DoE OM
No.F.1/2/2024-PPD dated 03.06.2024 Arbitration should not
be routinely included in contracts

Mediation Clause No
EMD Detail/3tadr faaror
Required/31magehdr No

ePBG Detail/&didish Razor

Advisory Bank/Tsdigen! d&

State Bank of India

OTETT i (FE).

ePBG Percentage(%)/sdidish ufaera (%) 3.00
Duration of ePBG required (Months)/Sdies &Y -

(a). EMD & Performance security should be in favour of Beneficiary, wherever it is applicable./$T#El 3R urga
JATA T, ST TE I eIl &, et & ey o gt arfew)

Beneficiary/arandf :
DIRECTOR CSIR AMPRI BHOPAL

CSIR-Advanced Materials and Processes Research Institute, Hoshangabad Road, near Habibganj Naka, Bhopal,
Madhya Pradesh 462026 Department of Scientific and Industrial Research (DSIR), Council of Scientific and
Industrial Research (CSIR), Ministry of Science and Technology

(Director Csir Ampri)

UIN Number NCTGC2415P
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https://bidplus.gem.gov.in/bidding/downloadMseMiiDoc/7056201/1729780426.pdf

MIl Compliance/THS3S iurel

MIl Compliance/TH3MS3TS 3urele Yes

MSE Purchase Preference/tainds @lig adiddr

MSE Purchase Preference/Tatds @g aigdr Yes

1. If the bidder is a Micro or Small Enterprise as per latest definitions under MSME rules, the bidder shall be
exempted from the requirement of "Bidder Turnover" criteria and "Experience Criteria" subject to meeting of
quality and technical specifications. If the bidder is OEM of the offered products, it would be exempted from the
"OEM Average Turnover" criteria also subject to meeting of quality and technical specifications. In case any
bidder is seeking exemption from Turnover / Experience Criteria, the supporting documents to prove his eligibility
for exemption must be uploaded for evaluation by the buyer.

2. If the bidder is a Startup, the bidder shall be exempted from the requirement of "Bidder Turnover" criteria and
"Experience Criteria" subject to their meeting of quality and technical specifications. If the bidder is OEM of the
offered products, it would be exempted from the "OEM Average Turnover" criteria also subject to meeting of
quality and technical specifications. In case any bidder is seeking exemption from Turnover / Experience Criteria,
the supporting documents to prove his eligibility for exemption must be uploaded for evaluation by the buyer.

3. The minimum average annual financial turnover of the bidder during the last three years, ending on 31st
March of the previous financial year, should be as indicated above in the bid document. Documentary evidence in
the form of certified Audited Balance Sheets of relevant periods or a certificate from the Chartered Accountant /
Cost Accountant indicating the turnover details for the relevant period shall be uploaded with the bid. In case the
date of constitution / incorporation of the bidder is less than 3-year-old, the average turnover in respect of the
completed financial years after the date of constitution shall be taken into account for this criteria.

4. Years of Past Experience required: The bidder must have experience for number of years as indicated above in
bid document (ending month of March prior to the bid opening) of providing similar type of services to any
Central / State Govt Organization / PSU. Copies of relevant contracts / orders to be uploaded along with bid in
support of having provided services during each of the Financial year.

5. Purchase preference to Micro and Small Enterprises (MSEs): Purchase preference will be given to MSEs as
defined in Public Procurement Policy for Micro and Small Enterprises (MSEs) Order, 2012 dated 23.03.2012 issued
by Ministry of Micro, Small and Medium Enterprises and its subsequent Orders/Notifications issued by concerned
Ministry. If the bidder wants to avail the Purchase preference for services, the bidder must be the Service
provider of the offered Service. Relevant documentary evidence in this regard shall be uploaded along with the
bid in respect of the offered service. If L-1 is not an MSE and MSE Service Provider (s) has/have quoted price
within L-14+ 15% of margin of purchase preference /price band as defined in the relevant policy, then 100% order
quantity will be awarded to such MSE bidder subject to acceptance of L1 bid price. The buyers are advised to
refer to the OM_No.1 4 2021 PPD_dated_18.05.2023 for compliance of Concurrent application of Public
Procurement Policy for Micro and Small Enterprises Order, 2012 and Public Procurement (Preference to Make in
India) Order, 2017. Benefits of MSE will be allowed only if the credentials of the service provider are validated on-
line in GeM profile as well as validated and approved by the Buyer after evaluation of submitted documents.

6. Estimated Bid Value indicated above is being declared solely for the purpose of guidance on EMD amount and
for determining the Eligibility Criteria related to Turn Over, Past Performance and Project / Past Experience etc.
This has no relevance or bearing on the price to be quoted by the bidders and is also not going to have any
impact on bid participation. Also this is not going to be used as a criteria in determining reasonableness of
quoted prices which would be determined by the buyer based on its own assessment of reasonableness and
based on competitive prices received in Bid / RA process.

7. Past Experience of Similar Services: The bidder must have successfully executed/completed similar Services
over the last three years i.e. the current financial year and the last three financial years(ending month of March
prior to the bid opening): -

1. Three similar completed services costing not less than the amount equal to 40% (forty percent) of the
estimated cost; or

2. Two similar completed services costing not less than the amount equal to 50% (fifty percent) of the estimated
cost; or

3. One similar completed service costing not less than the amount equal to 80% (eighty percent) of the estimated
cost.
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https://bidplus.gem.gov.in/bidding/downloadOmppdfile/

Additional Qualification/Data Required/31faR® Ieaar /3maas e

The Bidder should have executed at least X No. projects with contract value not less than (Rs) yy for
each contract of providing manpower services to Central/ State Government Departments/ Public
Sector Undertakings/ Autonomous Bodies in last N financial years:See ATC

The Bidder should have executed at least X No. projects with supply of xx..no. of manpower in each
contract of providing manpower services to Central/ State Government Departments/ Public Sector
Undertakings/ Autonomous Bodies in last N financial years:40 manpower in a single contract.

Geographic Presence: Office registration certificate:Registered or branch office in Bhopal. In case not then
it has to open within one month of award of contract.

Buyer to upload undertaking that Minimum Wages indicated by him during Bid Creation are as per
applicable Minimum Wages Act:1729780139.pdf

Scope of work & Job description:1729782727.pdf

Manpower Outsourcing Services - Minimum Wage - Highly-Skilled; Graduate; Others (
3)

Technical Specifications/dali fafAFAr

Specification Values
Core
Skill Category Highly-Skilled
Educational Qualification Graduate
Type of Function Others

List of Profiles

see scope of works

Specialization see scope of work

Post Graduation Not Required

Specialization for PG Not Applicable

Experience 3 to 7 Years
State NA

Zipcode NA

District NA
Addon(s)/us3iia

Additional Details/31faR@® favor

Title for Optional Allowances 1

Designation see scope of work

Additional Specification Documents/3ifafR® AR gras
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https://bidplus.gem.gov.in/resources/upload_nas/OctQ424/bidding/biddoc/bid-7056201/1729780139.pdf
https://bidplus.gem.gov.in/resources/upload_nas/OctQ424/bidding/biddoc/bid-7056201/1729782727.pdf

Consignees/Reporting Officer/RRd/Ruiféar 31

Consignee
S.No./®. || Reporting/Officer/
- R/ R Address/adr

el

Number of
Resources to
be hired

Additional
Requirement/3ifafi®
ARGl

462026,CSIR-Advanced
Materials and Processes and
Research Institute(AMPRI),
Formerly Known as RRL,
Hoshangabad Road, Near
Habibganj Naka

1 Sanjay Kumar

e Minimum daily
wage (INR)
exclusive of GST :
954

e Bonus (INR per
day): 0

e EDLI (INR per day)
:3.46

e EPF Admin Charge
(INR per day) :
3.46

e Optional
Allowances 1 (INR
per day): 0

e Optional
Allowances 2 (INR
per day) : O

e Optional
Allowances 3 (INR
per day) : 0

e Estimated Number
of Overtime Hours
per Resource per
Month : O

e Remuneration per
resource per hour
for Overtime Hours
(Including all
applicable
allowance etc &
excluding GST) : 0

e ESI (INR per day) :
0

e Provident Fund
(INR per day) :
69.23

e Number of working
days in a month :
26

e Tenure/ Duration of
Employment (in
months) : 24

Manpower Outsourcing Services - Minimum Wage - Skilled; See Scope Of Work; Others

(76)

Technical Specifications/da=lid RAfRAPAr

Specification

Values

Core

Skill Category

Skilled
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Specification

Values

Educational Qualification

see scope of work

Type of Function

Others

List of Profiles

see scope of works

Specialization

see scope of work

Post Graduation

Not Required

Specialization for PG

Not Applicable

Experience 3 to 7 Years
State NA

Zipcode NA

District NA
Addon(s)/us3iia

Additional Details/31faR® faor

Title for Optional Allowances 1

Designation

see scope of work

Additional Specification Documents/3ifafR® AR crarRs

Consignees/Reporting Officer/@Xc/Ruiféar ifsmd

Consignee
S.No./&. || Reporting/Officer/
- wXfeh/Reiféar
AP

Address/adr

Number of Additional
Resources to Requirement/3ifaRk®
be hired 3ARIDA
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S.No. /5.

Consignee
Reporting/Officer/

R/ Raféar
B

Address/adr

Number of Additional
Resources to Requirement/3ifaR®
be hired 3TaRIADA

Sanjay Kumar

462026,CSIR-Advanced
Materials and Processes and
Research Institute(AMPRI),
Formerly Known as RRL,
Hoshangabad Road, Near
Habibganj Naka

e Minimum daily
wage (INR)
exclusive of GST :
868

e Bonus (INR per
day): 0

e EDLI (INR per day)
: 3.46

e EPF Admin Charge
(INR per day) :
3.46

e Optional
Allowances 1 (INR
per day) : O

e Optional
Allowances 2 (INR
per day): 0

e Optional
Allowances 3 (INR
per day) : O

e Estimated Number

76 of Overtime Hours
per Resource per
Month : 0

e Remuneration per
resource per hour
for Overtime Hours
(Including all
applicable
allowance etc &
excluding GST) : 0

e ESI (INR per day) :
0

e Provident Fund
(INR per day) :
69.23

e Number of working
days in a month :
26

e Tenure/ Duration of
Employment (in
months) : 24

Manpower Outsourcing Services - Minimum Wage - Unskilled; See Scope Of Work;
Others ( 2)

Technical Specifications/daih fafAEar

Specification

Values

Core

Skill Category

Unskilled

Educational Qualification

see scope of work
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Specification

Values

Type of Function

Others

List of Profiles

see scope of works

Specialization

see scope of work

Post Graduation

Not Required

Specialization for PG

Not Applicable

Experience 3 to 7 Years
State NA

Zipcode NA

District NA
Addon(s)/us3iia

Additional Details/31faR@® fazor

Title for Optional Allowances 1

Designation

see scope of work

Additional Specification Documents/3ifaR® AR &

Consignees/Reporting Officer/@XRc/Ruiféar ifawd

Consignee
S.No./®. || Reporting/Officer/
4 wfeh/Raféar
K Ean

Address/qdr

Number of Additional
Resources to Requirement/3ifafs
be hired TARIDA
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Consignee
S.No./®. || Reporting/Officer/ Number of Additional
. ey, R Address/act Resources to | Requirement/3ifaR®

. be hired HTGDHT
IRAAH

e Minimum daily
wage (INR)
exclusive of GST :
655

e Bonus (INR per
day) : 54.56

e EDLI (INR per day)
: 3.46

e EPF Admin Charge
(INR per day) :
3.46

e Optional
Allowances 1 (INR
per day) : O

e Optional
Allowances 2 (INR
per day): 0

e Optional

462026,CSIR-Advanced Allowances 3 (INR

Materials and Processes and per day): 0

Research Institute(AMPRI), e Estimated Number

Formerly Known as RRL, of Overtime Hours

Hoshangabad Road, Near per Resource per

Habibganj Naka Month : 1

e Remuneration per
resource per hour
for Overtime Hours
(Including all
applicable
allowance etc &
excluding GST) : 0

e ESI (INR per day) :
21.29

e Provident Fund
(INR per day) :
69.23

e Number of working
days in a month :
26

e Tenure/ Duration of
Employment (in
months) : 24

1 Sanjay Kumar

Buyer Added Bid Specific Terms and Conditions/sar gu s o Re & Ry ot

1. Generic

OPTION CLAUSE: The buyer can increase or decrease the contract quantity or contract duration up to 25
percent at the time of issue of the contract. However, once the contract is issued, contract quantity or
contract duration can only be increased up to 25 percent. Bidders are bound to accept the revised
quantity or duration

2. Generic
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Bidder financial standing: The bidder should not be under liquidation, court receivership or similar
proceedings, should not be bankrupt. Bidder to upload undertaking to this effect with bid.

Generic

Buyer Organization specific Integrity Pact shall have to be complied by all bidders. Bidders shall have to
upload scanned copy of signed integrity pact as per Buyer organizations policy along with bid. Click here
to view the file

Generic

1. The Seller shall not assign the Contract in whole or part without obtaining the prior written consent of
buyer.

2. The Seller shall not sub-contract the Contract in whole or part to any entity without obtaining the prior
written consent of buyer.

3. The Seller shall, notwithstanding the consent and assignment/sub-contract, remain jointly and severally
liable and responsible to buyer together with the assignee/ sub-contractor, for and in respect of the due
performance of the Contract and the Sellers obligations there under.

Payment

PAYMENT OF SALARIES AND WAGES: Service Provider is required to pay Salaries / wages of
contracted staff deployed at buyer location first i.e. on their own and then claim payment from Buyer
alongwith all statutory documents like, PF, ESIC etc. as well as the bank statement of payment done to
staff.

Forms of EMD and PBG

Bidders can also submit the EMD with Account Payee Demand Draft in favour of

DIRECTOR CAIR AMPRI
payable at
BHOPAL

Bidder has to upload scanned copy / proof of the DD along with bid and has to ensure delivery of hardcopy
to the Buyer within 5 days of Bid End date / Bid Opening date.

Forms of EMD and PBG

Bidders can also submit the EMD with Fixed Deposit Receipt made out or pledged in the name of A/C
(Name of the Buyer). The bank should certify on it that the deposit can be withdrawn only on the demand
or with the sanction of the pledgee. For release of EMD, the FDR will be released in the favour of the
bidder by the Buyer after making endorsement on the back of the FDR duly signed and stamped along
with covering letter. Bidder has to upload scanned copy/ proof of the FDR along with bid and has to ensure
delivery of hardcopy to the Buyer within 5 days of Bid End date/ Bid Opening date

Forms of EMD and PBG

Bidders can also submit the EMD with Banker’'s Cheque in favour of
DIRECTOR CAIR AMPRI

payable at

BHOPAL

Bidder has to upload scanned copy / proof of the BC along with bid and has to ensure delivery of hardcopy
to the Buyer within 5 days of Bid End date / Bid Opening date.

Forms of EMD and PBG

Bidders can also submit the EMD with Payment online through RTGS / internet banking in Beneficiary
name

DIRECTOR CAIR AMPRI
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https://fulfilment.gem.gov.in/contract/slafds?fileDownloadPath=SLA_UPLOAD_PATH/2024/Oct/GEM_2024_B_5534871/CL10360/IPACT_02292170-a252-4012-9c581729781373644_minisurendran@ampri.res.in.pdf

10.

11.

12.

13.

Account No.
131610011004778
IFSC Code
UBIN0813168

Bank Name

UNION BANK OF INDIA
Branch address

RR LAB BHOPAL

Bidder to indicate bid number and name of bidding entity in the transaction details field at the time of on-
line transfer. Bidder has to upload scanned copy / proof of the Online Payment Transfer along with bid.

Forms of EMD and PBG

Successful Bidder can submit the Performance Security in the form of Account Payee Demand Draft also
(besides PBG which is allowed as per GeM GTC). DD should be made in favour of

DIRECTOR CAIR AMPRI

payable at

BHOPAL

. After award of contract, Successful Bidder can upload scanned copy of the DD in place of PBG and has to
ensure delivery of hard copy to the original DD to the Buyer within 15 days of award of contract.

Forms of EMD and PBG

Successful Bidder can submit the Performance Security in the form of Fixed Deposit Receipt also (besides
PBG which is allowed as per GeM GTC). FDR should be made out or pledged in the name of

DIRECTOR CAIR AMPRI

A/C (Name of the Seller). The bank should certify on it that the deposit can be withdrawn only on the
demand or with the sanction of the pledgee. For release of Security Deposit, the FDR will be released in
favour of bidder by the Buyer after making endorsement on the back of the FDR duly signed and stamped
along with covering letter. Successful Bidder has to upload scanned copy of the FDR document in place of
PBG and has to ensure delivery of hard copy of Original FDR to the Buyer within 15 days of award of
contract.

Forms of EMD and PBG

Successful Bidder can submit the Performance Security in the form of Payment online through RTGS /
internet banking also (besides PBG which is allowed as per GeM GTC). On-line payment shall be in
Beneficiary name

DIRECTOR CAIR AMPRI

Account No.

131610011004778

IFSC Code

UBIN0813168

Bank Name

UNION BANK OF INDIA

Branch address

RR LAB BHOPAL

. Successful Bidder to indicate Contract number and name of Seller entity in the transaction details field at
the time of on-line transfer. Bidder has to upload scanned copy / proof of the Online Payment Transfer in
place of PBG within 15 days of award of contract.

Buyer Added Bid Specific Scope Of Work(SOW)
Text Clause(s)

SCOPE OF WORK OF THE OUTSOURCE MANPOWER SERVICES AT CSIR-ADVANCED MATERIALS A
ND PROCESSES RESEARCH INSTITUTE (AMPRI) BHOPAL

CSIR-AMPRI, Bhopal is a premier research institute under Council of Scientific and Industrial Research.

The contractors had to provide experienced outsource manpower (Highly Skilled, Skilled, Semi-skilled and
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Unskilled category) on contract basis to works in workshops such as preparation of drawings, mechanical f
abrications, and general help in externally funded time bound projects; data entry operator in various divis
ion/Section/Unit, Plumber, Electrician, Carpenter etc. in the Engineering Service Division & driver to run Ve
hicle (Car).

3. Beside above works outsource manpower’s will be required for guest house and canteen for cooking and
caretaker.

4. The outsource manpower provided by contractor will be deployed as per the requirement of the Institute.
5. The tentative requirement of manpower in different category required are given below:

1. Highly Skilled Category: 03 Manpower

2.  Skilled Manpower : 77 Manpower

3. Semiskilled Manpower : 00

4. Unskilled Manpower : 02 Manpower

The number of actual manpower to be deployed can varies (increase/decrease) at the tim
e of award of contract to the L-1 firm.

6. Category of Outsource Manpower/Nature of Manpower to be supplied by Contractor::
Experienced outsource manpower is to be provided by the contractors and before deploying the outsour
ce manpower documents/experience/job test will be taken by the concerned Section/Division were the ma
npower will be deployed. CSIR-AMPRI reserve the rights to accept/reject any outsource manpower deploye
d by the contractors and decision of CSIR-AMPRI/Officers in this regards will be final. Broadly the category
of manpower to be supplied by contractors will be as follows:

A. “Unskilled work” means work which involves simple operations requiring little or no skill or experienc
e on the job;

B. “Semi-skilled work” means work which involves some degree of skill or competence acquired through
experience on the job and which is capable of being performed under the supervision or guidance of a skill
ed employee and include unskilled supervisory work;

C. “Skilled work” means work which involves skill or competence acquired through experience on the jo
b or through training as an apprentice in a technical or vocational institute and the performance of which ¢
alls for initiative and judgment;

D. Highly skilled work” means work which calls for a degree of perfection and full competence in the per
formance of certain tasks including clerical work acquired through intensive technical or professional traini
ng or practical work experience for certain reasonable period and also requires of an worker to assume full
responsibility for the judgment or decision involved in the execution of the task.

7. Dress and ID card to the outsourced manpower

The required dress and ID card to be provided by Service provider at his own cost/out of his profit to
the deployed outsourced manpower are as follow:

a. The Service Provider will have to provide two sets of uniforms (Shirts-Pants for Male & Sal
war-kurtis /Sarees for Female along with shoes/sandal) with company name and logo.

b. ID card to all the outsourced staff members.

8. Biometric Attendance Machine: The firm to whom the work shall be awarded has to install Biometric
machine for the daily attendance of all the outsourced manpower and a daily attendance register at the M
ain Security gate of this office.

12/35



14.

15.

16.

17.

18.

Note: The bidder should take note of the above scope of work and items to be provided before quoting se
rvice charge since all the materials has to be provided by the bidder from his/own profit.

Signature & Seal of Contractor

Buyer Added Bid Specific Scope Of Work(SOW)

File Attachment Click here to view the file.

Certificates

Bidder's offer is liable to be rejected if they don't upload any of the certificates / documents sought in the
Bid document, ATC and Corrigendum if any.

Past Project Experience

Proof for Past Experience and Project Experience clause: For fulfilling the experience criteria any
one of the following documents may be considered as valid proof for meeting the experience criteria:a.
Contract copy along with Invoice(s) with self-certification by the bidder that service/supplies against the
invoices have been executed.b. Execution certificate by client with contract value.c. Any other document
in support of contract execution like Third Party Inspection release note, etc.Proof for Past Experience and
Project Experience clause: For fulfilling the experience criteria any one of the following documents may be
considered as valid proof for meeting the experience criteria:a. Contract copy along with Invoice(s) with
self-certification by the bidder that service/supplies against the invoices have been executed.b. Execution
certificate by client with contract value.c. Any other document in support of contract execution like Third
Party Inspection release note, etc.

Buyer Added Bid Specific SLA

File Attachment Click here to view the file.

Buyer Added Bid Specific ATC

Buyer Added text based ATC clauses

Additional Terms and Conditions of the Outsource Manpower Contract at CS
IR-AMPRI, Bhopal

1. Valid Registration of the Contractor with the Govt. Authority:

a. Bidder must be from Registered firm holding license as applicable under CL
(R&A) Act and having experience and expertise in providing Manpower in CSI
R/or its National Laboratories/Govt./Semi Govt. /Public/Private sector Underta
kings/Business Houses/Industry of repute who employ the persons trained for
providing aforementioned services.
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https://fulfilment.gem.gov.in/contract/slafds?fileDownloadPath=SLA_UPLOAD_PATH/2024/Oct/GEM_2024_B_5534871/CLM0012/workscope_cf1482fd-9765-4354-a8e41729782852233_minisurendran@ampri.res.in.pdf
https://fulfilment.gem.gov.in/contract/slafds?fileDownloadPath=SLA_UPLOAD_PATH/2024/Oct/GEM_2024_B_5534871/CLM0014/Agreement_b6b5bc47-4ff7-42ea-aefc1729783419356_minisurendran@ampri.res.in.pdf

b. The firm must be registered with Bhopal Administration/Licensing authority
or any state/Union Territory/Labour Commissioner, Bhopal/Any State /U.T. of |
ndia. At the time of bidding the firm should be registered with appropriate la
bour licensing authority. Subsequently the successful bidder should register i
n self with ALC (C), Madhya Pradesh.

b) The contractor has to ensure that all statutory requirements of Gov. of Indi
a & M.P. Govt. is fulfilled.

c) The contractor should adhere to the rules and guidance issued by the con
cerned Labour Commissioner from time to time.

2. Wage Payment, EPF/ESIC and Bonus Payment and Service Charge to be
quoted by the Firm:

a) Wage Payment: It is the responsibility of the Contractor to make payment to his w

orkers latest by 7t of every month POSITIVELY and claim reimbursement thereafter.
Wages shall not be less than the minimum wages under the minimum wages Act app
licable for M.P. CSIR-AMPRI reserves the right to check periodically payment of wages
made by him to his worker. Contractor has to provide the pay slip to the workers with
in 7 working days after payment to the workers.

b) EPF/ESIC Contribution:

l. Contractors taking part in this tender process must be registered w
ith the EPF & ESIC authorities. In support of this a copy of the EPF and E
SIC registration Certificate must be submitted along with Technical Bid o
f the Tender without which the tender/offer will not be considered.

. Those contractors who are not registered with EPF and ESIC authori
ties at Bhopal will have to obtain Sub-Registration Number/ Sub Code Nu
mber from EPF and ESIC authorities at Bhopal within Ten days from awa
rd of Contract.

[l. It shall be the responsibility of the contractor to deposit EPF & ESI co
ntribution to the concerned authorities and in the local bank authorized f
or the purpose, within the stipulated time as per rule.

V. In addition to this the contractor shall produce EPF /ESIC account no.
of its individual contract workers within one month from the date of pay
ment, failing which appropriate action will be initiated by the Institute.

c) Service Charge: The bidder(s) must quote the service charge in percentage in figur
es as well as in words. The rate agreed by CSIR-AMPRI and the contracting agency sh
all be paid during the period of the contract. However additional payment on account
of enhancement of statutory/legal charges such as variable DA etc. will be paid over
and above the rate agreed upon from the date as applicable.

d) Payment of Bonus: The payment of bonus by the contractor to the contract manp
ower will be done as per Payment of Bonus Act, 1965 and the same will be reimburs
ed on production of bill.

e) Contractor should submit the copy of quarterly EPF/ESIC return along with the bank
challan with the bill.
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3. Relaxation in Turnover and Experience:

a. Relaxation in Turnover and Experience will be given to verified MSE and Sta
rt-up subject to meeting other technical requirement and quality as per Govt.
Policy. The decision of Director, CSIR-AMPRI in this regard will be final.

b. Bidders please note that earlier experience of supplying manpower for the purpose of Security
Guards, Horticulture, Cleaning ( Safaiwala) will not be treated as past experience for this tender
because CSIR-AMPRI, Bhopal requires outsourced manpower for its own Administrative, Scientific

and Technical works. Experience Certificate must be uploaded by the firm.

4. Replacement of the Manpower The outsource manpower supplied by the contractors will be depl
oyed by CSIR-AMPRI, Bhopal as per requirements for the office and in case there is change in work prof
ile the contractors had to provide suitable replacements within 15 days of written communication com

municated by the office. In case, integrity, character and behavior of any of the contra
ctor’s labourers is found doubtful, he would be replaced by contractor on receivin
g instructions from the authorized officer. In case the performance of any of manp
ower provided by contractor are not upto the marks/ satisfactorily then the same
should be replaced.

5. Income Tax/GST: and other dues as applicable from time to time by the Govt. s
hall be deducted at source from the monthly bills of the contractor. The GST depo
sited challan has to be attached with the monthly bill.

6. Age Limit: The contractor should deploy properly trained workers for af
orementioned services who are below the age of 60 years.

7. Biometric Attendance and Register:

a. The contractor shall maintain a register in the prescribed format for markin
g the attendance by his worker deployed by them, which shall be seen and
verified.

b. Biometric Machine has to be installed by the contractor at the main gate for
marking attendance of all the contract manpower deployed by the contracto
r.

c. When the labourers supplied by the Contractor fall short of the specified nu
mber. CSIR-AMPRI reserves the right to debit proportionately per absentee
man-days from monthly payments due to the Contractor besides imposing p
enalty at the discretion of the Director, CSIR-AMPRI, Bhopal.

8. General Terms and Conditions:
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a) In case of any theft, loss the matter will be reported to the office. If after a departm
ental enquiry, it is found that the loss occurred due to negligence of the contractor’s
workers on duty, the Director, CSIR-AMPRI, Bhopal will have full powers to recover th
e loss in full or in part from the dues or security deposit of the contractor. The decisio
n of the Director CSIR-AMPRI, in this regard will be final and binding on the contractor

b) During surprise checks by any authorized officer of the Institute, if a particular work
er is found absent from the work place, negligent/sleeping/drunk on duty the contrac
tor will have to withdraw the worker (s) from the Institute forthwith, which may even,
entail cancellation/termination of contract for the rest of the period.

c¢) The contractor will have to carry out the instructions regarding contract workers pro
vided by the Institute from time to time.

d) The contractor shall ensure his presence at a short notice when required by CSIR-A
MPRI, Bhopal

e) No residential accommodation will be provided to the contract workers.

f)  Number of contract worker (s) and supervisors to be deployed shall be intimated to
the office from time to time, depending on requirement of work.

g) The bidder(s) shall specifically declare that he is related or not related to any officer
in CSIR-AMPRI/or in any of the Laboratories/Institutes of the CSIR. If yes, then details
of such relationship have to be furnished along with Technical Bid of this Tender doc
ument.

h) The contractor shall issue Photo ID cards to every worker (s) duly signed and the wo
rker (s) would be required to display them on their person while they are on the prem
ises of CSIR-AMPRI.

i)  The contractor should implement all the provisions laid down in various act’s/Labour
Legislation which are applicable to the awarded work.

j)  The Director, CSIR-AMPRI shall have the right to adopt any measures/set-up a syste
m for ensuring proper performance of duty and punctuality of his worker deployed by
the contractor. The number of manpower may be increased/decreased depending up
on the exigency of work load to be assessed by CSIR-AMPRI, Bhopal and intimated to
the contractor.

k) Director CSIR-AMPRI, Bhopal reserves the right to award the whole contract to one ¢
ontractor or award the contract in two or more parts at his discretion

) Before tendering, for Contract the bidder(s) should inspect the site to fully acquaint
himself about the condition with regard to No. of persons to be deployed, accessibilit
y of site, nature and extent of ground, working condition at site and movement of La
bour etc. required for the satisfactory execution of the work. No claim whatsoever on
such account shall be entertained by the Institute in any circumstances.

m) Any compensation for disengagement on account of death, disability of any laborer
provided for deployment in the Institute campus, even if such disability manifests aft
er the termination of the contract shall be contractor’s exclusive liability.

n) The contractor shall not sublet this contract or any part thereof to any other party.

0) The contractor or labourer engaged by him will not be on the payroll of the CSIR-AM
PRI and will not be entitled to any benefit as applicable to the employees of CSIR-AM
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t)

PRI.

The contractor must sign each paper and submit with Technical Bid of their offer in t
oken of his accepting terms & conditions of Tender document.

Tenders which do not fulfill all or any of the above conditions or are incomplete in an
y respect are liable to be rejected

In the event of any contradiction in the wordings/meaning/interpretation between th
e tender terms and the enclosed agreement format, the wordings/meaning/interpreta
tion of enclosed agreement shall be treated final and binding for all purposes

That it is expressly understood and agreed between the parties to this Agreement t
hat the persons deployed by the Contractor for the services mentioned above shall b
e the employees of the Contractor for all intents and purposes and that the persons s
o deployed shall remain under the control and supervision of the Contractor and in n
o case, shall a relationship of employer and employee between the said persons and
the AMPRI/CSIR shall accrue/arise implicitly or explicitly.

Any case filed by the worker(s) is to be contested by the contractor.

The contractor shall provide emergency medical treatment to its Contract Worker th
rough hospital etc, in case of need, failing which any cost incurred by the CSIR-AMPRI
, Bhopal towards the treatment shall be recovered/adjusted from the payment due/s
ecurity deposit of the Contractor.

9. Head/Branch Office at Bhopal & Appointment of Supervisor.

a. The Contractor not having Head/Branch office at Bhopal have to open full f
unctioning office (Branch) at the Bhopal within one month in the event of the
award of the contract.

b. A full time supervisor/site manager has to be deployed for better coordinati
on and overall supervision of the work.

c. The contractor has to deploy fulltime supervisor at his own cost to supervis
e the contract.

10. Agreement & Contract Duration:

a. Initially the Contract duration shall be for a term of Two years which can be
extended on mutual consent of both the parties. The decision of Director, CS
IR-AMPRI, Bhopal shall be final in this regards

b. Agreement has to be executed within 21 days of award of work to the succ
essful bidder as per CSIR Agreement Performa (Annexure-1) on Rs. 500/- sta
mp paper which will be provided by contractors at his own cost.

11. Integrity Pact:

a. For this bid the all the participating firm has to compulsory sign the Integrity
Pact documents and upload with the technical bid. During technical evaluation if
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unsigned/no copy of integrity pact is received then that firm bid will be outright r
ejected and will not be considered for further evaluation. Further during represen
tation also that firm bid will not be considered.

b. The format of the Integrity Pact has been attached in the relevant column on the
GeM portal along with the details of Independent External Monitor nominated by
CSIR.

12. Award of Contract:-

a. The Director CSIR- AMPRI Bhopal will award the contract to the successful evaluat
ed Service Provider whose bid has been found to be responsive and who is eligibl
e and qualified to perform the contract satisfactorily as per the terms and conditi
ons incorporated in the bidding document.

b. In case the rates quoted in financial bid by the service provider are found same t
he L-1 will be decided by the Competent Authority through Gem Selection Method
(Select L-1) and the outcome by this system will be fully honoured and binding on
the firm taking part in the bid.

c. The successful Service Provider will be required to execute a agreement within in

21 days from the date of issue of Letter of Award as per the service level agree
ment of CSIR on a Rs. 500 stamp paper. The stamp paper will be provided by the
firm at his own cost.

d. The offers/bids which are not in consonance of Minimum Wages Act and any other
Labour laws will be treated as invalid.

13. OBLIGATION OF THE SERVICE PROVIDER:

The Service Provider shall ensure full compliance with tax laws of India with regard to thi
s contract and shall be solely responsible for the same. The Service Provider shall submit
copies of acknowledgments evidencing filing of returns every year and shall keep the Em
ployer fully indemnified against liability of tax, interest, penalty etc. of the Service Provid
er in respect thereof, which may arise. The Service Provider shall also comply with all ap
plicable statutory liabilities such as labour laws etc.

14. Dispute Resolution
A. In the event of any question, dispute/difference arising under the agreement or i
n connection herewith (except as to matters the decision of which is specially pro
vided under this agreement) the same shall be referred to the Delhi International
Arbitration Centre for appointment of Arbitrator to adjudicate the dispute.

B. The award of the arbitrator shall be final and binding on the parties. The Arbitrat
or may give interim award(s) and/or directions, as may be required.

C. Subject to the aforesaid provisions, the arbitration and conciliation act, 1996 and
the rules made hereunder and any modification thereof from time to time being i
n force shall be deemed to apply to the Arbitration proceedings under this clause

15. FORCE MAJEURE : If at any time during the currency of the contract, either party is s
ubject to force majeure, which can be termed as civil disturbance, riots, strikes, tempest,
acts of God etc. which may prevent either party to discharge his obligation, the affected p
arty shall promptly notify the other party about the happening of such an event. Neither p
arty shall by reason of such event be entitled to terminate the contract in respect of such
performance of their obligations. The obligations under the contract shall be resumed as s
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h)

oon as practicable after the event has come to an end or ceased to exist. The performanc
e of any obligations under the contract shall be rsumed as soon as practicable after the
event has come to an end or ceased to exist. If the performance of any obligation under
the contract is prevented or delayed by reason of the event beyond a period mutually agr
eed to if any or fifteen days, whichever is more, either party may at its option terminate th
e contract.

16. Right to accept any Bid or reject any or all Bids and termination of the Contr
act:-

a) The Director CSIR- AMPRI Bhopal is not bound to accept the lowest or any bid and
may at any time terminate the tendering process without assigning any reason.

b) The Director CSIR- AMPRI Bhopal may terminate the contract if it is found that the S
ervice Provider is black listed during last 3 years by the any of the Govt. Departmen
ts/Institutions/ Autonomous bodies/Local Bodies/Municipalities/Public Sector Undert
akings, etc.

¢) The Director CSIR- AMPRI Bhopal may terminate the contract in the event the succe
ssful Service Provider fails to furnish the Security Deposit/Performance Security or f
ails to execute the agreement within 21 Days from issue of the work order.

The Director, CSIR-AMPRI, Bhopal reserves the right to cancel/terminate the contrac
t at any time during the currency of the contract after giving one months’ notice to th
e contractor.

Director CSIR-AMPRI, Bhopal does not bind himself to accept the lowest tender and r
eserves the right to reject or partially accept any or all the tenders received without a
ssigning any reasons whatsoever.

Canvassing in connection with the tenders is strictly prohibited and the tender of an
yone resorting to canvassing will be liable for rejection on that ground alone.

The Director, CSIR-AMPRI, Bhopal reserves the right to accept or reject any Tender
without assigning any reasons.

Conditional tender(s)/Bid(s) are liable to be rejected.

44. Details of Annexure:

Annexure-A  ------- Scope of Services

Annexure-B = ------ Integrity Pactand IEM details

Annexure-C --=----- CSIR Agreement Format (Special SLA-available in A
TC).

Annexure-D  ------- Documents Required for Technical Qualification- Certifi
cate to be uploaded by Contractors/Firm along w

ith undertaking
Annexure-E = --------- Bid Security Declaration Form

Annexure F ----- Blacklisting and Financial Standing Declaration
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Annexure-A

SCOPE OF WORK OF THE OUTSOURCE MANPOWER SERVICES AT CSIR-ADVANCED MATER
IALS AND PROCESSES RESEARCH INSTITUTE (AMPRI) BHOPAL

1. CSIR-AMPRI, Bhopal is a premier research institute under Council of Scientific and Industrial Rese
arch.

2. The contractors had to provide experienced outsource manpower (Highly Skilled, Skilled, Semi-sk
illed and Unskilled category) on contract basis to works in workshops such as preparation of drawi
ngs, mechanical fabrications, and general help in externally funded time bound projects; data entr
y operator in various division/Section/Unit, Plumber, Electrician, Carpenter etc. in the Engineering
Service Division & driver to run Vehicle (Car).

3. Beside above works outsource manpower’s will be required for guest house and canteen for cook
ing and caretaker.

4. The outsource manpower provided by contractor will be deployed as per the requirement of the |
nstitute.

5. The tentative requirement of manpower in different category required are given below:
1. Highly Skilled Category: 03 Manpower
2 Skilled Manpower : 77 Manpower
3. Semiskilled Manpower : 00
4

Unskilled Manpower : 02 Manpower

The number of actual manpower to be deployed can varies (increase/decrease) at the time of awar
d of contract to the L-1 firm.

6. Category of Outsource Manpower/Nature of Manpower to be supplied by Contractor: :
Experienced outsource manpower is to be provided by the contractors and before deplo
ying the outsource manpower documents/experience/job test will be taken by the concerned Secti
on/Division were the manpower will be deployed. CSIR-AMPRI reserve the rights to accept/reject an
y outsource manpower deployed by the contractors and decision of CSIR-AMPRI/Officers in this reg
ards will be final. Broadly the category of manpower to be supplied by contractors will be as follow

s:

A. “Unskilled work” means work which involves simple operations requiring little or no skill or ex
perience on the job;

B . “Semi-skilled work” means work which involves some degree of skill or competence
acquired through experience on the job and which is capable of being performed under the superv
ision or guidance of a skilled employee and include unskilled supervisory work;

C. “Skilled work” means work which involves skill or competence acquired through experience o
n the job or through training as an apprentice in a technical or vocational institute and the perform
ance of which calls for initiative and judgment;

D. Highly skilled work” means work which calls for a degree of perfection and full competence i
n the performance of certain tasks including clerical work acquired through intensive technical or
professional training or practical work experience for certain reasonable period and also requires o
f an worker to assume full responsibility for the judgment or decision involved in the execution of t
he task.

7. Dress and ID card to the outsourced manpower:
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The required dress and ID card to be provided by Service provider at his own cost/out of his
profit to the deployed outsourced manpower are as follow:

a. The Service Provider will have to provide two sets of uniforms (Shirts-Pants for Ma
le & Salwar-kurtis /Sarees for Female along with shoes/sandal) with company name
and logo.

b. ID card to all the outsourced staff members.

8. Biometric Attendance Machine: The firm to whom the work shall be awarded has to install Bio
metric machine for the daily attendance of all the outsourced manpower and a daily attendance re
gister at the Main Security gate of this office.

Note: The bidder should take note of the above scope of work and items to be provided before qu
oting service charge since all the materials has to be provided by the bidder from his/own profit.

Signature & Seal of Contractor

ANNEXURE-B
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ANNEXURE-C

AGREEMENT FOR Outsource Manpower Servcies-Minimum Wages

This AGREEMENT made ON thiS .uesesssssssssessssassssssssssssssssassnsasanss between th
e COUNCIL OF SCIENTIFIC & INDUSTRIAL RESEARCH, a Society registered u
nder the Societies Registration Act and having its office at “Anusandhan Bh
awan’, Rafi Marg, New Delhi (hereinafter referred to as CSIR-AMPRI, BHOPA
L) which expression shall unless repugnant to the context or meaning there
of be deemed to mean and include its successors and assigns of the ONE P
ART.

/S e ae (h
ereinafter referred to as Contractor ) which expression shall unless repugna
nt to the context or meaning thereof be deemed to mean and include its su
ccessors and assigns of the OTHER PART.

WHEREAS the CSIR-AMPRI, BHOPAL is desirous of giving a job contract for p
roviding the Outsource Manpower Services-Minimum Wages at CSIR-Advanc
ed Materials & Processes Research Institute, Bhopal (Name of the Lab./Instt.
) Which is a constituent unit of CSIR (hereinafter referred to as Lab./Instt.) a
nd whereas the contractor has offered to provide the Outsource Manpower
Services-Minimum Wages arrangement on the terms and conditions hereina
fter stated.

WHEREAS Contractor has represented that he is a registered Contractor
under the provisions of Contract Labour (Regulation and Abolition Act), 197
0 and has further represented that he is eligible to get this contract and the
re is no legal or any other bar for him in this respect. Any obligations and/or
formalities which are required to be fulfilled under the said Act or any amen
dment thereto for the purpose of entering into and/or execution of this cont
ract shall be carried out by the contractor at his own expenses, etc and the
contractor shall report the compliance thereof to the CSIR-AMPRI, BHOPAL.
The contractor shall be solely liable for any violation of the provisions of the
said Act or any other Act.

WHEREAS CSIR-AMPRI, BHOPAL has agreed to award the contract of work of
Outsource Manpower Services-Minimum Wages hereinafter mentioned as w
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ork assigned details of which are given at Annexure ‘A’.

AND WHEREAS the contractor has agreed to furnish to the Lab/Instt. a secur
ity deposit of Rs.....cccovvvivinininnnn. /- (RUPEES ..oviiiiiiiiiiee e only) by
way of Bank Guarantee or Fixed Deposit Receipt.

NOW THEREFORE BY THESE ARTICLES AND ON THE PREMISES mentioned a
bove, the parties have agreed to as under:-

1.

A. GENERAL CONDITIONS

That it is expressly understood and agreed between the parties to this
Agreement that the persons deployed by the contractor for the services
mentioned above shall be the employees of the contractor for all intents
and purposes and that the persons so deployed shall remain under the ¢
ontrol and supervision of the contractor and in no case, shall a relationsh
ip of employer and employee between the said persons and the CSIR/ A
MPRI, Bhopal shall accrue/arise implicitly or explicitly.

That on taking over the responsibility of providing Outsource Manpower
Servcies-Minimum Wages arrangements, the contractor shall formulate t
he mechanism and duty assignment of work to its personnel in consultat
ion with the Director, CSIR-AMPRI, Bhopal or his nominee. Subsequently,
the contractor shall review the work assigned from time to time and adv
ise the Director, CSIR-AMPRI, Bhopal for further streamlining their syste
m. The contractor shall further be bound by and carry out the directions
/instructions given to him by the Director, CSIR-AMPRI, Bhopal or the offi
cer designated by the Director in this respect from time to time.

That the Director, CSIR-AMPRI, Bhopal or any other person authorized b
y the Director shall be at liberty to carry out surprise check on the perso
ns as deployed by the contractor in order to ensure that persons deploye
d by him are doing their duties.

That in case any of the persons so deployed by the contractor does not
come upto the mark or does not perform his duties properly or commits
misconduct or indulges in any unlawful riots or disorderly conduct, the c
ontractor shall immediately withdraw and take suitable action against su
ch persons on the report of the Director, CSIR-AMPRI, Bhopal in this resp
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ect. Further, the contractor shall immediately replace the particular pers
on so deployed on the demand of the CSIR/ Director, CSIR-AMPRI, Bhopal
in case of any of the aforesaid acts on the part of the said person.

B. CONTRACTOR’S OBLIGATIONS

That the Contractor shall carefully and diligently perform the work as
signed to him as mentioned at Annexure-‘A’ as deemed fit by him in co
nsultation with the Institute.

That for performing the assigned work, the Contractor shall deploy m
edically and physically fit persons. The Contractor shall ensure that the
persons are punctual and disciplined and remain vigilant in performanc
e of their duty.

That the contractor shall submit details such as, names, parentage, r
esidential address, age etc. of the persons deployed by him in the prem
ises of the Institute for the purpose of proper identification of the emplo
yees of the contractor deployed at various points, he shall issue identit
y cards bearing their photographs/identification, etc. and such employe
es shall display their identity cards at the time of duty.

That the Contractor shall be liable for payment of wages and all other
dues which they are entitled to receive under the various labour laws a
nd other statutory provisions.

That the contractor shall at their own cost, if required take necessary
insurance cover in respect of the aforesaid services rendered to Directo
r, CSIR-AMPRI, Bhopal and shall comply with the statutory provisions of
Contract Labour (Regulation & Abolition) Act, 1970; Employees State In
surance Act; Workman’s Compensation Act, 1923; Payment of Wages A
ct,1936; The Employees Provident Fund (and Miscellaneous Provisions)
Act 1952; The Payment of Bonus Act, 1965; The Minimum Wages Act, 1
948; Employer’s Liability Act, 1938; Employment of Children Act, 1938.
Maternity Benefit Act and/ or any other Rules/regulations and or statute
s that may be applicable to them.

That the Contractor shall be solely responsible for any violation of pro
vision of the labour laws or any other statutory provisions and shall furt
her keep the CSIR/ CSIR-AMPRI, Bhopal indemnified from all acts of omi
ssion, fault, breaches and/ or any claim, demand, loss, injury and expen
se arising out from the non compliance of the aforesaid statutory provi
sions. Contractor’s failure to fulfill any of the obligations hereunder and/
or under the said Acts, rules/regulations and/or any bye-law or rules fra
med under or any of these, the CSIR/CSIR-AMPRI, Bhopal shall be entitl
ed to recover any of the such losses or expenses, which it may have to
suffer or incur on account of such claims, demands, loss, or injury, from
the contractors monthly payments.

That the contractor shall be required to maintain permanent attenda
nce register/roll within premises which will be open for inspection and ¢
hecking by the authorized officers of CSIR-AMPRI Bhopal.

That the Contractor shall make payment of wages, etc. to the person
s so deployed in the presence of representative of CSIR/ Director, CSIR-
AMPRI, Bhopal as per rule and then claim reimbursement thereafter an

24 /35



10.

11.

12.

13.

d shall on demand furnish copies of wage register/muster roll, etc. to th
e CSIR-AMPRI, Bhopal for having paid all the dues to the persons deploy
ed by him for the work under the Agreement. This obligation is imposed
on the Contractor to ensure that he is fulfilling his commitments, towar
ds his employees so deployed, under various Labour Laws, having rega
rd to the duties of CSIR-AMPRI, BHOPAL in this respect as per the provis
ions of Contract Labour (Regulation and Abolition) Act, 1970. The Contr
actor shall comply with or cause to be complied with the Labour regula
tions from time to time in regard to payment of wages, wage period de
ductions from wages, recovery of wages not paid and deductions unaut
horized made, maintenance of wages book, wage slip, publication of sc
ale of wages and terms of employment, inspection and submission of p
eriodical returns.

That the contractor shall submit the proof of having deposited the am
ount of ESI & EPF contributions towards the persons deployed at CSIR-A
MPRI, Bhopal buildings in their respective names before submitting the
bill for the subsequent month. In case the contractor fails to do so, the
amount claimed towards ESI & EPF contribution will be withheld till sub
mission of required documents.

The Contractor shall take all reasonable precautions to prevent any u
nlawful riot or disorderly conduct or acts of his employees so deployed
and ensure preservation of peace and protection of persons and proper
ty of CSIR-AMPRI, Bhopal.

That the Contractor shall deploy his persons in such a way that they
get weekly rest. The working hours/leave for which the work is taken fr
om them do not violate relevant provisions of Shops and Establishment
Act. The Contractor shall in all dealings with the persons in his employ
ment have due regard to all recognized festivals, days of rest and religi
ous or other customs. In the event of the Contractor committing a defa
ult or breach of any of the provisions of the Labour Laws including the p
rovisions of Contract Labour (Regulation and Abolition) Act, 1970 as am
ended from time to time or in furnishing any information, or submitting
or filling any statement under the provisions of the said regulations and
rules which is materially incorrect, he shall without prejudice to any oth
er liability pay to the Director, CSIR-AMPRI, Bhopal a sum as may be cla
imed by CSIR-AMPRI, BHOPAL.

The Contractor shall remove all workers deployed by him on terminat
ion of the contract or on expiry of the contract from the premises of the
CSIR-AMPRI, Bhopal and ensure that no such person shall create any di
sruption/hindrance/problem of any nature in CSIR-AMPRI, Bhopal either
explicitly or implicitly.

The security money so deposited shall be liable to be forfeited or app
ropriated in the event of unsatisfactory performance of the Contractor a
nd / or loss/ damage if any sustained by the Institute on account of the f
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14.

15.

16.

ailure or negligence of the workers deployed by him or in the event of b
reach of the agreement by the Contractor.

The security will be refunded to the Contractor within one month of t
he expiry of the contract only on the satisfactory performance of the co
ntract.

That the Contractor shall keep the CSIR-AMPRI, BHOPAL indemnified
against all claims whatsoever in respect of the employees deployed by
the Contractor. In case any employees of the Contractor so deployed e
nters in dispute of any nature whatsoever, it will be the primary respon
sibility of the Contractor to contest the same. In case CSIR/CSIR-AMPRI,
BHOPAL is made party and is supposed to contest the case, the CSIR/ C
SIR-AMPRI, BHOPAL will be reimbursed for the actual expenses incurred
towards Counsel fee and other expenses which shall be paid in advanc
e by the Contractor to CSIR/ CSIR-AMPRI, BHOPAL on demand. Further,
the Contractor shall ensure that no financial or any other liability come
s on CSIR/ CSIR-AMPRI, BHOPAL in this respect of any nature whatsoeve
r and shall keep CSIR/ CSIR-AMPRI, BHOPAL indemnified in this respect.

The Contract shall further keep the CSIR-AMPRI, BHOPAL indemnified
against any loss to the CSIR-AMPRI, BHOPAL property and assets. The C
SIR-AMPRI, BHOPAL shall have further right to adjust and/or deduct any
of the amounts as aforesaid from the payment due to the Contractor un
der this contract.

C. AMPRI, BHOPAL'’S OBLIGATIONS

That in consideration of the services rendered by the contractor as st
ated above, he shall be paid service charge @ ......... % on the wage
(As per financial Bid document on GeM) on monthly basis which
shall remain fixed throughout the contractual period. Such paym
ent shall be reimbursed to the contractor after the workers have been

paid monthly wage on or before the 7th day of the month on the basis of
the bills raised by the contractor and duly certified by the officer design
ated by Institute in this regard.

That the aforesaid service charge has been agreed to be paid by CSIR
-AMPRI, Bhopal to the contractor every month.

That payment on account of enhancement/escalation charges on
account of revision in wages by the appropriate Government from time
to time shall be payable by the CSIR-AMPRI, Bhopal to the contractor.

That the CSIR-AMPRI, Bhopal shall reimburse the amount of service ta
x, if any, paid by the contractor to the authorities on account of the ser
vices rendered by him. This reimbursement shall be admissible on prod
uction of proof of deposit of the same by the contractor.
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1.

D. PENALTIES / LIABILITIES

That the Contractor shall be responsible for faithful compliance of the
terms and conditions of this agreement. In the event of any breach of t
he agreement, the same may be terminated and the security deposit w
ill be forfeited and further the work may be got done from another agen
cy at his risk and cost.

That if the Contractor violates any of the terms and conditions of this agreem
ent or commits any fault or their services are not to the entire satisfaction of of
ficer authorized by the Director of the Institute in this behalf, a penalty leading
to a deduction up to maximum of 10% of the total amount of bill for a particula
r month will be imposed.

E. COMMENCEMENT AND TERMINATION

That this agreement shall come into force w.e.f. .cicieiraras and shall re
main in force for a period of ........... i.€. UPLO wvrerennarennnss. This agreeme
nt may be extended on such terms and conditions as are mutually agre
ed upon.

That this agreement may be terminated on any of the following contin
gencies:-

a) On the expiry of the contract period as stated above
b) By giving one month’s notice by CSIR/ AMPRI, Bhopal on ac
count of:

i) Committing breach by the Contractor of any of the terms a
nd conditions of this agreement.

i) Assigning the contract or any part thereof to any sub contr
actor by the Contractor without written permission of the Laboratory
/Institute.

¢) On contractor being declared insolvent by competent Court
of Law.

During the notice period for termination of the contract, in the
situation contemplated above, the contractor shall keep on dis
charging his duties as before till the expiry of notice period.

F. ARBITRATION

In the event of any question/dispute/difference arising under the agreem
ent or in connection herewith (except as to matters the decision of which is
specially provided under this agreement) the same shall be referred to the
Delhi International Arbitration Centre for appointment of Arbitrator to adjud
icate the dispute.

The award of the Arbitrator shall be final and binding on the parties. The
Arbitrator may give interim award(s) and/or directions, as may be required.

Subject to the aforesaid provisions, the Arbitration & Conciliation Act, 199
6 and the rules made hereunder and any modification thereof from time to
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time being in force shall be deemed to apply to the Arbitration proceedings
under this clause.

IN WITNESS WHEREOF the parties hereto have signed these pr
esents on the date, month and year first above written.

For and on behalf of The Contractor

For and on behalf of
CSIR-Advanced Materials & Processes Research Institute
Formerly : Regional Research Laboratory,
(Council of Scientific & Industrial Research)
Hoshangabad Road, Near Habibganj Naka,
Bhopal - 462026 (M.P.)
WITNESS
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Annexure-D

Qualification criteria for Technical Bid:

For Technical Bids qualification the vendors/firms must provide the following details on their letter he
ads along with documentary proofs. Non submission of the necessary information shall be liable to be reje
ction of bid and no further communication will be entertained.
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Sr .No.

Document to be uploaded with bids do
cuments

Details / Number of the documents uploaded

(page No. of each documents must be mentioned)

Registered Name of firm/Agency

Head/Branch office Addresses in B
hopal with Contact Details and E-m
ail

In case the firm who donot have Head/
Brach Office in Bhopal they have to op

en a branch office and appoint a fulltim
e Manager for overall supervision and s
urprise check.

One self-attested recent passport size
photograph of the Authorized person of
the firm/agency, with name, designatio
n, and address and office telephone nu
mbers. If the bidder is a partnership fir
m, name designation, address and offic
e telephone numbers of Directors/ Part
ners also.

Valid Establishment Regn./ Incorpor
ation Certificate under Co-Operative So
cieties Act/Shops and Commercial Esta
blishment Act-1961/ Indian Companies
Act etc.

Labour Registration certificate/LIN
No. under Contract Labour (R&A) Act,
1970 along with LIN No.

GST Registration Certificate No.

Copy of previous 03 Financial Year’
s Income Tax Return (2023-24, 2022-
23 & 2021-22) To be enclosed

Valid Employee Provident Fund Registr
ation number.

Valid ESIC Registration No.
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10. Experience/work completion Certifi | Past Experience of Similar Services: The Bid
cate to be enclosed issued by Concern | der must have successfully executed / complete
Office/ Dept. / Organization (To be encl | g 5t |east one single order of 80 % of the Estima
osed) as per NIT ted Bid Value or 2 orders each of 50 % of the Est
imated Bid Value or 3 orders each of 40 % of the
Estimated Bid Value for similar service(s) in last
three years to
any Central / State Govt Organization / PSU / Pu
blic Listed Company. Copies of contracts / work
orders and documentary evidence of successful
execution / completion in support of Past Experi
ence of Similar Services along with names, addr
ess and contact details of clients shall be upload
ed with the bid for verification by the Buyer.
11. Copy of Balance Sheet or Turn over
duly certified by Chartered Accountant
of last 03 Financial years 2023-24, 202
2-23 & 2021-22) To be enclosed)
12. Current Solvency Certificate issued | The value of solvency should be not below 100 Lakh.
by a Nationalized/Scheduled Bank. To b | . In case it is below 100 lakhs then such Bid will be
e enclosed. Not to be older than six mo | outright rejected.
nth from the date of publication of tend
er.
13. Integrity Pact Certificate (To be dow | See Integrity Pact in Bid Document and Annexure-B
nloaded and self attested copy must be
uploaded)
14. Bid Security declaration form (See
Annexure-E)
15. Self Certificate for non - black listi | See Annexure-I|
hg by any Organization / Office during |
ast 03 years -To be enclosed
This is to certify that I/We before signing this tender have read and fully understood all the terms an
d conditions contained herein and undertake myself/ourselves abide by them. In case any of the above det
ails at any stage before/after award of works is/are found false/incorrect then the contract/tender is liable t
o be rejected/cancelled, Bid Security/Performance Security Deposit can be forfeited and necessary action c
an be taken against my/our firm as per rules.
Note: The Integrity pact must be signed by the bidder and attached with the technical qualifi
cation documents. In case it has not been signed and attached with the technical bid then bid
of that bidder will be outright rejected and will not be considered even during representation.

31/35



(a)

Name and Address (with seal)

Bid Security (Securing) Declaration Form

To (insert complete name and address of the purchaser)

I/We. The undersigned, declare that:

I/We understand that, according to your conditions, bids must be supported by a Bid Securing Declaration.

I/We accept that I/We may be disqualified from bidding for any contract with you for a period of one year f
rom the date of notification if | am /We are in a breach of any obligation under the bid conditions, because |

/We

have withdrawn/modified/amended, impairs or derogates from the tender, my/our Bid during the period of

(Signature of the bidder)

ANNEXURE-E

Date:

Bid No.
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(b)

bid validity (Minimum 90 days) specified in the form of Bid; or

having been notified of the acceptance of our Bid by the purchaser during the period of bid validity (i) fail
or reuse to execute the contract, if required, or (ii) fail or refuse to furnish the Performance Security, in acc
ordance with the Instructions to Bidders

I/We understand this Bid Securing Declaration shall cease to be valid if | am/we are not the successful Bidd
er, upon the earlier of (i) the receipt of your notification of the name of the successful Bidder; or (ii) thirty d
ays after the expiration of the validity of my/our Bid.

Signed: (insert signature of person whose name and capacity are shown)
in the capacity of (insert legal capacity of person signing the Bid Securing Declaration).
Name: (insert complete name of person signing he Bid Securing Declaration)

Duly authorized to sign the bid for an on behalf of : (insert complete name of Bidder)

Dated on day of (insert date of signing)

Corporate Seal (where appropriate)

(Note: In case of a Joint Venture, the Bid Securing Declaration must be in the name of all partners to the Joi
nt Venture that submits the bid)

(Signature of the bidder)

Name and Address (with seal)
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ANNEXURE-F

Blacklisting/Financial standing DECLARATION

(On company’s letter head/pad)

{NIT No. AMPRI/GEN/MED/2024}

I/We, M/s. do hereby solemnly affirm and declare as under:

1. That my/our firm is not black-listed / debarred / suspended / terminated by any Govt . Organization
during the last 03 years.

2. That my/our firm have not been convicted by any court of law in any matter and no case pending r
elated to tendered services.

3. The firm is not under any Liquidation, Court receivership or similar proceedings and not bankrupt.

(Signature of the bidder)

Name and Address (with seal)

Date: //...... /.....[2024

19. Buyer Added Bid Specific ATC

Buyer uploaded ATC document Click here to view the file.

Disclaimer/s=iaxor

The additional terms and conditions have been incorporated by the Buyer after approval of the Competent
Authority in Buyer Organization, whereby Buyer organization is solely responsible for the impact of these clauses
on the bidding process, its outcome, and consequences thereof including any eccentricity / restriction arising in
the bidding process due to these ATCs and due to modification of technical specifications and / or terms and
conditions governing the bid. If any clause(s) is / are incorporated by the Buyer regarding following, the bid and
resultant contracts shall be treated as null and void and such bids may be cancelled by GeM at any stage of
bidding process without any notice:-

1. Definition of Class | and Class Il suppliers in the bid not in line with the extant Order / Office Memorandum
issued by DPIIT in this regard.

2. Seeking EMD submission from bidder(s), including via Additional Terms & Conditions, in contravention to
exemption provided to such sellers under GeM GTC.

3. Publishing Custom / BOQ bids for items for which regular GeM categories are available without any
Category item bunched with it.

4. Creating BoQ bid for single item.
5. Mentioning specific Brand or Make or Model or Manufacturer or Dealer name.
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https://fulfilment.gem.gov.in/contract/slafds?fileDownloadPath=SLA_UPLOAD_PATH/2024/Oct/GEM_2024_B_5534871/CLM0010/Additional_f193b91a-e5d3-4474-b7991729939032245_minisurendran@ampri.res.in.pdf

6. Mandating submission of documents in physical form as a pre-requisite to qualify bidders.
7. Floating / creation of work contracts as Custom Bids in Services.

8. Seeking sample with bid or approval of samples during bid evaluation process. (However, in bids for
attached cateqgories, trials are allowed as per approved procurement policy of the buyer nodal Ministries)

9. Mandating foreign / international certifications even in case of existence of Indian Standards without
specifying equivalent Indian Certification / standards.

10. Seeking experience from specific organization / department / institute only or from foreign / export
experience.

11. Creating bid for items from irrelevant categories.
12. Incorporating any clause against the MSME policy and Preference to Make in India Policy.
13. Reference of conditions published on any external site or reference to external documents/clauses.

14. Asking for any Tender fee / Bid Participation fee / Auction fee in case of Bids / Forward Auction, as the
case may be.

15. Any ATC clause in contravention with GeM GTC Clause 4 (xiii)(h) will be invalid. In case of multiple L1
bidders against a service bid, the buyer shall place the Contract by selection of a bidder amongst the L-1
bidders through a Random Algorithm executed by GeM system.

Further, if any seller has any objection/grievance against these additional clauses or otherwise on any aspect of
this bid, they can raise their representation against the same by using the Representation window provided in
the bid details field in Seller dashboard after logging in as a seller within 4 days of bid publication on GeM. Buyer
is duty bound to reply to all such representations and would not be allowed to open bids if he fails to reply to
such representations.

This Bid is governed by the General Terms and Conditions/ara=a fag# 3R e, conditons stipulated in Bid and
Service Level Agreement specific to this Service as provided in the Marketplace. However in case if any condition
specified in General Terms and Conditions/@Tan=g @3 3R 2 is contradicted by the conditions stipulated in
Service Level Agreement, then it will over ride the conditions in the General Terms and Conditions.

In terms of GeM GTC clause 26 regarding Restrictions on procurement from a bidder of a country which shares a land border with India, any bidder from a country which
shares a land border with India will be eligible to bid in this tender only if the bidder is registered with the Competent Authority. While participating in bid, Bidder has to
undertake compliance of this and any false declaration and non-compliance of this would be a ground for immediate termination of the contract and further legal action

in accordance with the laws/S1# T TAT=T At & WS 26 & TeH H WA & WY HH W WS WA art U F X T Wlg
W giddy & §I9 H AT & @I {H T AT A arel T & drs o =X 38 [fder & s a3 & fow it ary gon
9 a8 o5 & aren wetH WREd F wrw toligd @Ifds & A9 od AT ST B sHA IHuela FN eem AR P o
Teld ©IYOT fFT ST & SHH AUl o el W Y Bl el HAH B HR He &b HJHR 3T T Profell Hriars
P ITAIY ENIM |

---Thank You/g=arg---
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https://assets-bg.gem.gov.in/resources/upload/shared_doc/list-of-categories-where-trials-are-allowed_1712126171.pdf
https://admin.gem.gov.in/apis/v1/gtc/pdfByDate/?date=20241026
https://bidplus.gem.gov.in/bidding/bid/bidsla/49789972552401
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